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As we embark on a new financial year we do so with more courage to make sure that 
the refrain of "Thufno Mina" sounds loudEr in this year, ThE year we honor the legacy 
of two of our greatest leaders. Nelson Mandela and Albertina Sisulu. It is them that 
taught us the Importance of service, humanity, hard work, sacrifice and respect for the 
people. We therefore pledge once again to honor the wishes and desires of our people 
as expressed in the central theme of our manifesto that of "Putting people first and 
engaging with communities" by strengthening a democratic culture that is 
accountable 


EXECUTIVE MAYOR'S FOREWORD 


Executive Mayor N. G. 
Tola s h e 


and responsive 


In this regard, ! am pleased to report that we have made It a point that our communities had an Insight into the 1 DP and 
budget as we have embarked on an extensive outreach programme to all 43 wards clustered to discuss our draft budget. 
We have done that to heed the call of the freedom Charter to allow "people to govern'" to allow our people to have a say in 
how they want to be governed during the forthcoming financial year to build on the principle of "community participation'’ 
as envisaged in our Constitution and local government legislation. We need to continue this trend of involving our 
communities in matters affecting them. As local Council, we have been called upon to re-examine the role and orientation 
of the Ward Committee system including community participation strategy. Every afford should be made for it to be 
strengthened to improve service delivery and promote social cohesion. 

At the beginning of the 2017/IS financial year. Council resolved to do away with consultants when reviewing the current 
IDP whose tenure comes to an end on the 30 June 2018. Despite the limited resources at its disposal, the council managed 
to achieve this target as this document (IDP 2018/lS) has been completed without the use of consultants and it was done 
within the legislated timelines. Key to the above task was to ensure that it performed with the maximum participation of 
Enoch Mgijima Local Municipality communities as expounded in chapter 4 of the Local Government Municipal Systems Act, 
Act 32 of 2000. This was to be done in two phases {i,e, needs identification as well as the Mayoral Outreach Programme) 
which took place between the 8“ and 22 nd May 2018, The Mayoral outreach touched all wards although clustered and was 
a hugesuccess. 

Enoch Mgijima Local Municipality continues to be plagued by many challenges and we need to acknowledge that agree that 
the complexities of merger have been completely underestimated. The blame for all the difficulties we experience cannot 
be laid solely at the door of amalgamation. Despite the teething problems, I would like to believe that we have not done so 
bad under the circumstances, but we certainly cannot rest as there is obviously have much more to be done. The current 
situation requires us to be creative and |Eam the art of thinking and planning beyond the ordinary, We need to be focusing 
on the basics. This IDP reflects that the municipality will remain a "people*centered" municipality focusing on human 
development, infrastructure development and economic development as we continue building on the advances that have 
been made since assuming office in 2016. 

I wish to express a word of gratitude to our stakeholders, communities and officials for the valuable input and guidance 
received during the process of compiling this important document 


Cllr N. G TQLASHE 


Executive Mayor 
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MUNICIPAL MANAGER'S FOREWORD 

The Integrated Development Plan (IDP) Review process is to a large extent a 
response to section 34(a) oF the Local Government: Municipal Systems Act, Act 
32 of 2000 which requires an annual review of the IDP. What is presented with 
this document is a review of the original 2017 - 2022 IDP. Enoch Mgijima Local 
Municipality came into existence after the amalgamation of three erstwhile local 
municipalities Le. inkwanca, Tsolwana and Lukhanji in September 2016. As part 
Chris Magwangqana of the amalgamation process, the erstwhile municipalities had to compile and 
Municipal Manager adopt separate IPD's which were in turn to be consolidated and be adopted by 

ihe new council. 

A five year IDP covering years between 2017 - 20122 was developed between July 2016 and adopted in 
May 2017 whilst at the same time implementing the 2016/17 combined IDP. The above process was done 
with the assistance of consultants. The council then took a resolution that the first review would have to be 
developed using in-house resources. Limited as they are. it my pleasure to confirm that the 2018/2019 IDP 
is indeed our own product developed using our own resources. 

The following are part of the issues that had to be improved on from the previous IDP 

• Limited public participation and engagement; 

• Crafting of SMART objectives, strategies and targets. 

As a response to the above, a Mayoral Road-show / Outreach was embarked upon between the 8-22 
May 2018 wherein the budget and IDP were explained. This process reached 1448 people. 

To address the SMART criterion, a workshop was held (facilitated by GIZ) with ail the directorates of Ihe 
municipality present. To ensure full ownership and involvement of the key stakeholders, a number of 
strategic planning sessions were heEd i.e. with management, Mayoral Committee and council wherein very 
comprehensive discussions ensued. 

Lastly, as I present the 2018/19 Reviewed IDP, I wish to take this opportunity to thank my colleagues for 
their dedication and commitment, the Executive Mayor. Mayoral Committee and the council at large for 
giving a constructive political direct ion to the process. With all the challenges that we are faced with as a 
municipality, I am undertake to improve the rate at which the services are rendered to our people 

Thank you 
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EXECUTIVE SUMMARY __ 

The main purpose of the Executive Summary is to give a helicopter view of what 
information to find in the IDP document and where to find it. The structure of the 
2018/2019 Reviewed IDP is arranged in the following manner: 

CHAPTER 1: APPROACH TO MUNICIPAL PLANNING 

This chapter is covered from pages 1-31 and deals with a range of issues Including the 
following: 

• The legislative framework that prescribes development of lOPs by municipalities; 

• It also tackles the comments made by the MEC for Cooperative Governance and 
Traditional Affairs on the previous IDP, which in our case was ranked as medium. 
As part of this particular review responses to the MECs comments had to be 
responded to as well as the corrective measure to be undertaken to correct those; 

• Development Planning Process which refers to nothing else but the process to be 
followed in developing the IDP. This process include but not limited to, 
Institutional arrangements, identification of key stakeholders, distribution of roles 
and responsibilities as well as the action plan with time lined activities. 

CHAPTER 2: SITUATIONAL ANALYSIS 

Contained in pages 33-249 is the situational analysis which is nothing else but the outline 
of the current status of the municipality in all sectors of society. This also deals with 
functioning of the council's administrative structures and how effective are they. 

CHAPTER 3: EMLM DEVELOPMENT STRATEGY AND STRATEGIC OBJECTIVES 

Effectively, this chapter reflects on the linkages local development strategies to the 
Nation, Provincial and District development strategy and agenda. It talks to issues like the 
National Development Plan, Provincial Development Strategy and District Development 
Agenda, to mention a few. Covered from pages 250 - 344, it goes further to expound 
development strategies that are linked to seven directorates or departments constituting 
the municipality. 

CHAPTER 4: PROJECTS FOR ENOCH MGUtMA, CHDM AND SECTOR DEPARTMENTS 

From pages 354-365, the document outlines the development projects to be undertaken 
by EMLM, CHDM and other sector departments within the municipal space. EMLM has 
its own identified and approved projects which fall directly under its control in terms of 
implementation and reporting. But at the same time it is imperative to mention upfront 
that CHDM and other sector departments are solely responsible for the implementation 
and financial control of the projects within their l ist of priorltles. 
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CHAPTER 5: SPACIAL DEVELOPMENT FRAMEWORK 


A summary of the SDF is outlined in pages 370 to 390. This mainly talks to the usage of 
space and future planning in so far as land use and management is concerned. 

From page 391 - 408, the document contains ward priorities over a three- year period, it 
is the intention of council to put its concentration on prioritising implementation of these 
projects rather than identifying new projects every financial year. 

Lastly, on pages 409 - 414 counci! staff structure is outlines that is meant to assist with 
implementation of its programs. This staff structure is renewable annually and full 
implementation of the structure could be stretched over a number of financial years due 
to limited financial resources 

APPROVAL 

Council resolution approving the I DP is contained in page 415. Both the Executive Mayor 
and the Municipal Manager are signatories on the document. 
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CHAPTER 1: APPROACH TO MUNICIPAL PLANNING 
1.1 Background. 

The Municipal Systems Act, Act 32 of 2000, requires that local government structures 
prepare Integrated Development Plans (IDPs). The IDP serves as a too! for the facilitation 
and management of development within the areas of jurisdiction. 

In conforming to the Legislative requirements, the Council of the Enoch Mgijima Local 
Municipality (EMLM) has delegated the authority to the Municipal Manager to prepare 
the IDP. 

The aim of the new 5-year IDP for Enoch Mgijima LM is to present a coherent plan to 
improve the quality of life for people living in the area. The intention of this IDP is to link. 
Integrate and co-ordinate development plans for the municipality which is aligned with 
national, provincial and district development plans and planning requirements binding on 
the municipality in terms of legislation. 

This document represents the 2 nd Generation IDP for Enoch Mgijima Local Municipality's 
Integrated Development Plan (iDP) for the current planning and implementation time- 
frame being 2017-2022 and considers the 2018/2019 budget cycle. The document must 
be read together with the comprehe nsive suite of mu nicipal-wide sector plans which have 
to be developed to support its subsequent implementation. 

1.2. Legislative Framework 

The formulation of the IDP must be guided by various pieces of legislation. The Integrated 
Development Planning process originates in the Constitution of the Republic of South 
Africa (Act 108 of 1996), which enjoins local government to:- 

The Constitution of the Republic of South Africa (1996) stipulates that the local sphere 
of government consists of municipalities which were established for the whole South 
Africa, the so-called wall-to-wall municipalities. 
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The objectives of local government are set out in Section 152 of the Constitution as 
follows:- 

a} To provide democratic and accountable government for focal communities; 

b) To ensure the provision of services to communities in a sustainable manner; 

c) To promote social and economic development; 

d) To promote a safe and healthy environment; and 

e) To encourage the Involvement of communities and community organisations in the 
matters of local government. The Constitution commits government to take 
reasonable measures, within its available resources, to ensure that all South Africans 
have access to adequate housing, health care, 

education, food, water and social security. 

According to Section 25 of the MSA each municipal council must, after the start of its 
elected term, adopt a single, inclusive and strategic planning ((DP) for the development 
of the municipality which links, integrates and co-ordinates plans and takes into account 
proposals for the development of the municipality and which aligns the resources and 
capacity of the municipality with the implementation of the said plan. The IOP should 
form the policy framework and general basis on which annual budgets will be based and 
should be aligned with national and provincial development plans and planning 
requirements. 

The Constitution further states that the three spheres of government are distinctive, 
interdependent and Inter-related. They are autonomous, but exist in a unitary South 
Africa and have to cooperate on decision-making and must co-ordinate budgets, policies 
and activities, particularly for those functions that cut across the spheres. 

Co-operative governance means that national, provincial and local government should 
work together to provide citizens with a comprehensive package of services. They have 
to assist and support each other, share information and coordinate their efforts. 
Implementation of policies and government programmes particularly require close 
cooperation between the three spheres of government. 
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A number of policies, strategies and development indicators have been developed in fine 
with the prescriptions of legislation to ensure that all government activities are aimed at 
meeting the developmental needs of local government. 

Section 1.3 outlines the national, provincial and district policy directives, sector plans and 
legislation that set the strategic direction and with which the Enoch Mgijima Local 
Municipality must align to ensure that government spending is directed at the pressing 
needs of the community and those that contribute towards economic growth. 

The Service Delivery and Budget implementation Plan (SOBIP} j$ regulated by National 
Treasury Circular No. 13 dated 2005 and Performance Management by Regulation 29089 
dated 2006, 

Chapter 5, Section 26 of the MSA indicates the core components of an IDP and that such 
an IDP must reflect the following; 

1) The municipal council's vision for the iong-term development of the municipality with 
special emphasis on the municipality's most critical development and internal 
transformation needs. 

2} An assessment of the existing level of development in the municipality, which must 

* 

include an identification of communities which do not have access to basic municipal 
services. 

3) The council's development priorities and objectives for its elected term, including its 
local economic development and internal transformation needs. 

4) The council's development strategies which must be aligned with any national and 
provincial sectoral plans and planning requirements that are binding on the 
municipality in terms of legislation. 

5) A spatial development framework which must include the provision of basic 
guidelines for a land use management system for the municipality. 

6) The council's operational strategies. 

7) Applicable disaster management plans. 
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8) A financial plan, which must Include 1 a budget projection for at least the next three 
years. 

9) The key performance indicators and performance targets determined in terms of 
Section 41 of the MSA. 

The Municipal Planning and Performance Management Regulations (R796 of 2001} set 
out further requirements for an IDP: - 

1) An institutional framework is required for implementation of the IDP and to address 
the municipality's internal transformation; 

2) Investment initiatives; 

3) Development initiatives including infrastructure, physical, social and institutional 
development; and 

4} All known projects, plans and programmes to be implemented within the municipality 
by any organ of state. 

1,3 IDP ASSESSMENT BY MEC COGTA 

The IDP was assessed by MEC COGTA as prescribed by Local Government Municipal 
Systems Act, 32 of 2000 in 2017 to monitor compliance and identify areas of intervention 
by COGTA and relevant sector departments. The municipality recognizes the 
Constitutional mandate of COGTA to support the municipality. The comments raised by 
the MEC for different KPA's during the assessment are considered seriously by the 
municipality and form part of the planning during the review process. The development 
of the action plan in response to the MEC comments has been incorporated in the 
IDP/Budget process plan as one of the focal items. 


Rating for Enoch Mgijima Municipality 


2015*16 (Former 

i entities Uikhanji, 

Inkwanca, Tsolwana 
LM's } 

2016-17 

2017-18 

High 

The municipality was not assessed and rated like other 
normal municipality. COGTA provided the municipality 
with comments that seek to improve both the quality 
and credibility of the document. 

Medium 
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Table 01: Rating for Enoch Mgijima Municipality 

The MEC has made emphasis on two KPA's as specified in the table below. The fact the 
Institutional Transformation and Organizational Development has been rated low Is also 
a concern on the state of readiness to deliver according to the powers and functions. 


Spatial Rationale 



Comment by MEC 

Action to betaken 

Time Frame 

Responsibility 
/Who will 

assist 

1. 

The municipality does not 
have a SPLUMA compliant 
SDF, however a service 
provider has been 

appointed for this purpose 

The municipality 

must facilitate the 
development of a 
SPLUMA compliant 
SDF for incorporation 
in the IDP 

By 31 May 2018 

EMLM, 

CHDM, 

COGTA, 

SALGA, 

DRDAR 

2. 

The municipality does not 
have a Town Planner for 
the implementation of 
SPLUMA 

The municipality 

needs to fill in the 
vacancy for the 
Town Planner 

By 1 July 2018 

EMLM 

3. 

The municipality has not 
taken a resolution on the 
issue of Municipal Panning 
Tribunal 

EMLM Council needs 
to be advised to 
decide on its status 
regarding MPT. 

By 31 May 2018 

EMLM 


Basic Service Delivery 



Comment by MlEC 

Action to be taken 

Time Frame 

Responsibility/Who 
will assist 

1 . 

The municipality does not 
have a land audit report 
making it difficult to mitigate 
instances of land invasion 

The municipality 
needs to do a land 
audit 

By 31 May 2019 

EMLM, COGTA, 

DRDAR 

2. 

The municipality is silent on 
the existence of the Air 
Quality Management Plan 
(AQMP) 

The municipality 
must develop Air 
Quality 

Management Plan 

By 31 May 2019 

CHDM, DEDEA 

3. 

The municipality does not 
have a Climate Change 
response strategy 

The municipality 
develop a strategy 
in order to respond 
to the effects of 
; climate change 

By 31 May 2019 

CHDM, DEDEA 
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affecting the 

communities. 



4. 

The municipality does not 
indicate its intention to 
capacitate local communities 
on environmental issues. 

The municipality 
has included an 
indicator on this 
matter both in the 
I0P and SDBIP 

31 May 2018 

EMLM 

5, 

There is no reflection on the 1 
use of RRAMS 

The municipality 
from RRAMS is 
available and has 
been incorporated 
in the IDP 

31 May 2018 

EMLM 

6. 

There is no Storm water 
Management Plan in the 
municipality 

The municipality is 
a new entity , 
therefore ail sector 
plans will be 
developed 

During 2018-19 
IDP review 

process 

EMLM, COGTA, G1Z, 
SALGA 

7. 

There is no indication of the 
transport forum 

The municipality 
has reflected in the 
IDP about the plans 
to develop this 
forum 

During 2018-19 
IDP review 

process 

EMLM, DOT 

8. 

EMLM does not have IWMP 

The municipality is 
in the process of 
developing the plan 

During 2018-19 
, IDP review 

process 

EMLM, DEDEA 

9. 

There is no Trade Affluent 
Policy 

The municipality is 
developing all new 
policy on an 

ongoing process 

During 2018-19 
IDP review 

process 

EMLM, DEDEA 

10. 

The municipality does not 
have a Community safety plan 
and integrated community 
safety plan 

The plan to 

establish the forum 
has been included 

in the SOBiP for 
2018-19 financial 
year 

During 2018-19 

EMLM, Department 
of Safety and Liaison 

11. 






Financial Viability 



Comment by MEC 

. Action 

to be 

Time Frame 

Responsibility/Who will 



taken 



assist 


12 






























1 . 

The municipality does not 
reflect on the mechanisms 
to curb electricity and 
water losses 

The municipality 
needs to reflect 
in the IDP 

By 31 May 
2018 

EMLM, COGTA, PPT, DOE 

2. 

The municipality needs to 
reflect on the Property 
valuation roll 

Budget and 

appoint a service 
provider and 

publicize 

By 31 May 
2018 

EMLM, COGTA, PPT 

3 

No reflection on the 
existence of the Contract 
Management Unit 

The municipality 
has included the 
information 
regarding the 
contract 
management 

31 May 

2018 

EMLM 


1. 4 DEVELOPMENT PLANNING PROCESS FOR ENOCH M6IJ1MA MUNICIPALITY. 

Chrish Hani District municipality developed a district framework that serves as a guide for 
all planning activities and phases of the municipality within the jurisdiction of its area. 
Enoch Mgijima Municipality has developed an IDP process plan as prescribed by Local 
Government Municipal Systems Act 32 of 2000 which was adopted to Council on the 07 
September 2017, The municipality has managed to ring-fence budget for the overall 
process of IDP development from the transitional grant an amount of R600 000.00 This 
initiative seek to ensure that credible IDP is developed and public participation is 
embraced through relevant platforms. 

3. Framework and Driving Force behind the IDP. 

Municipalities function within the realm of an extensive legislative and policy framework. 
This framework provides prescripts and guidelines to be implemented and aligned with 
municipal functions. Enoch Mgijima Local Municipality realises that in order to achieve 
growth and development, the budget, programmes and projects must be aligned to 
developmental and institutional policy directives. 

4. The 2017/18 IDP/Budget Process Plan Review for 2018/19 financial year 

In order to ensure certain minimum quality standards and proper coordination between 
and within spheres of government in development of Integrated Development Plan (IDP), 
Section 28(1) and 29(1) (a) and (b) of Municipal Systems Act of 2000 prescribes that the 
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council of the municipality must within the prescribed period after the start of its elected 
term "adopt a process set out in writing to guide the planning, drafting, adoption and 
review of its Integrated Development Planning. This plan must include the following: 

• A programme specifying the time frames for the different planning steps 

• Appropriate mechanisms, processes and procedures for consultation and 
participation of local communities, organs of state, traditional authorities and other 
role players in the IDP drafting process. 

• An indication of the organization arrangements for the IDP process. 

• Mechanisms for integration and alignment. 

In compliance with the provisions of the Act as stipulated above the Integrated 
Development and Planning Department wishes to submit to council a final process plan 
as part of the preparation for implementation of Integrated Development Plans. It is this 
Process Plan which will be a guiding document to the actual Integrated Development 
Planning Process for 2018/19 financial year. 

1. 4.1 The Purpose of the )DP/Budget Process Plan. 

The purpose of this process plan is to indicate the types of activities planned for the 
successful development of the 2018/19 Integrated Development Plan for Enoch Mgijima 
Local Municipality. It will set the extent and nature of activities that the municipality will 
engage in, in order to develop 2018/19 !DP/Budget. 

2. 4.2 iNSTITUTIONAL ARRANGEMENTS. 

The following institutional arrangements have been put in place to ensure the 
development and implementation of the IDP> 

a) Enoch Mgijima LM Municipal Council 

b) MAVCO 

c) IDP Representative Forum 

d) IDP/ Budget Steering Committee 

e) BTO 

f) IPED 
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MUNICIPAL ROLLS AND RESPONSIBILITIES. 


Role Players 

Roles and Responsibilities 

Council 

* Approve and adopt the Process plan as well as IDP / Budget 

» Monitor implementation and approve any amendments of the plan 
when it is necessary 

Executive Mayor & 
MAYCO 

• Consider IDP/ Budget Process Plan and submit to Council for approval 
° Overall management, coordination and monitoring of the IDP Process 

• Assign and delegate responsibilities in this regard to the Interim 
Municipal Manager 

« Submission of Draft IDP/ Budget to Council for approval 

• Submit Final IDP and Budget to Council for adoption. 

• Provide political guidance in IDP and Budget (Sec, S3 (a) of the MFMA 
Act of 2003 

» Coordinate plans and timetables for budget. 

• Exercise close oversight on Budget preparation process. 

• Overall monitoring of public participation process. 

, Ward Councillor/ 
Ward Committees 

• Form a link between the Municipality and residents. 

• Link the IDP process to their respective wards 

• Assist in organizing of public consultation and participation 

• Monitor the implementation of IDP with respect to their wards 

• Encourage residents to take part in the IDP process 

MUNICIPAL 

MANAGER 

• Managing and coordinating the entire IDP process as assigned by the 
Executive Mayor. 

• Chair the IDP Steering Committee. 

• Fulfill the duties of the Accounting Officer as set out in Sec, 68 and 69 
of the MFMA 56, Act of 2003. 

IDP Manager 

* Prepare IDP process plan and monitor timeous implementation. 

* Day to day management and coordination of the IDP process 

* Ensure stakeholder engagement in IDP process by organizing and 
setting up meetings for engagement. 

* Ensure that the IDP process is participatory and that planning Is ward- 
based oriented, 

* Respond to public and the MEC comments on the Draft IDP/ Budget 
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* Compile a comprehensive, neat and presentable IDP document that 
compiles with all legislative requirements. 

• Amend IDP document in accordance with the comments of the MEC 

Public Participation 
Unit 

• Assist the Speaker to coordinate the process of establishing ward 
committees, 

• Assist IDP Manager to coordinate all IDP activities 

• Responsible for logistical arrangements pertaining to ward committee 
meetings. 

• The responsibility to meet regularly with the ward committees to 
ensure appropriate communication with the communities through the 

ward committee structure. 

• The responsibility to ensure that representation is made through ward 
committees and ward councilors are channeled to the appropriate 
structures for further attention. 

Heads of 

Departments 

• Provide relevant technical sector and financial information for analysis 
for determining priority issues. 

• Provide technical expertise in consideration and finalization of 
strategies and identification of projects. 

• Provide departmental, operational and capital budgetary information. 

• Preparation of project proposals, integration of projects and sector 

programmes. 

IDP/ Budget 

Steering 

Committee 

• Refinement and quality check of IDP document to ensure compliance 1 

with legislation. 

• Consist of Acting Municipal Manager, Senior Managers, IDP Manager, 
Mayor/ Speaker, 

• To provide technical assistance to the Mayor in discharging 
responsibilities set out in Sec, S3 of MFMA. 

IDP Representative 
Forum 

• Provide a conducive organizational platform for discussion, 
negotiation as well as decision making for key stakeholders. 

• Interests of constituencies are well presented in the IDP process. 

• Processes in planning, implementation and performance are 
monitored. 


16 














« I nvolves the Executive Mayor & Mayoral Committee, Councillors, Ward 

Committees, Interim Municipal Manager, Directors, key stakeholders, 
representatives of interest groups, NGO's, Government Departments. 


3. 4,3 Distribution of Roles and responsibilities. 


Role Player 

Roles and Responsibilities 

Enoch Mgijima LM 

• Preparation and adoption of IDP, 

• Undertake the overall planning, coordination and management of 
IDP process 

• MEC comments consideration and adjustments where it is 
necessary. 

• IDP/ Budget alignment. 

Local residents, 

communities and 

1 Stakeholders 

* Contributes knowledge and ideas, represents interests in the IDP 
process by participating through the ward committee structures. 

« Ensures that constituencies are informed on (DP related activities 
and outcomes. 

Chris Hani District 
, Municipality. 

* Ensures the alignment of IDP between the municipality and the 
district municipality. 

♦ Preparation of joint strategy workshops between municipality, 
provincial and national government. 

Provincial 

Government 

* Assist municipalities to compile credible IDP's. 

* Monitor progress in IDP. 

* Manage and coordinates MEC assessment of the IDP. 

» Management of provincial IDP grants 

* Provincial Treasurer to provide comments on draft budget related 
policies for the council to consider when tabling the budget, 

* Conduct MTREF and IDP assessment 

* Ensure horizontal alignment of the IDP between the local 
municipality and the district municipalities. 

* Ensure vertical and sector alignment between provincial sector 
departments and IDP/ Budget processes both at a local sphere as 
well as the district municipality. 

Sector Departments 

• Provide sector plans for inclusion in the IDP. 

• Contribute sector expertise and knowledge. 
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• Assist in development and review of Sector plans. 

National 

Governments 

* National Treasury issues guidelines on the manner in which 
municipal councils should process their annual budgets, including 
guidelines on the formation of a committee of the council to 
consider the budget. (Sec 23 [3) of MFMA ) 


4.4 Action Plan for Enoch Mg luma LM IOP/Budget Process Plan. 


ACTIVITY PLAN 

MECHANISM 

PERFORMANCE 

AREA 

RESPONSIBLE 

TIME FRAME 

PLANNING PHASE- 

[IDLY, AUGUST ) 

Development of 
the IDP/Budget 
and pms Process 
plan 

IDP/Budget/ 
PMS working 

session 

IDP/Budget and PMS 
process plan 

IDP and Budget 
managers 

July - August - 
2017 

Draft IDP 

process plan that 
guide the 

planning, drafting, 
development and 
adoption of the 
IDP 

(MSA, s 28) 

Directors 

Meeting 

IDP and Budget 
Process plan tabled 
to Directors 

Director IPED 

17 July 2017 

Draft IDP 

process plan that 
guide the 

planning, drafting, 
development and 
adoption of the 
IDP 

(MSA, S 28) 

Standing 

committee 

meeting 

IDP and Budget 
Process plan tabled 
to the Standing 
Committee 

Acting Director 

IPEO/IDP Manager 


Draft IDP 

process plan that 

1 guide the 

planning, drafting, 
development and 
adoption of the 
IDP 

(MSA, s 28) 

MAYCO 

meeting 

IDP and Budget 
Process plan tabled 
to MAYCO 

Mu nicipal 

Manager 

25 iuly 2017 
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Draft IDP 

process plan that 
guide the 

planning, drafting, 
development and 
adoption of the 
IDP (MSA,28) 

Directors 

meeting 

IDP Process plan 
tabled to the 

Directors 

Director IP ED 

16 July 2017 

Draft IDP 

process plan that 
guide the 

planning, drafting, 
development and 
adoption of the 
IDP (MSA,28) 

IDP Steering 

Committee 

meeting 

IDP Process Plan 
presented to the IDP 
Steering Committee 

MM 

31 July 2017 

2016/17 Annual 

Financial 
Statements 
submitted to 

Auditor-General, 
IDP/Budget/PMS 
process plan 

Audit 

Committee 

meeting 

2016/17 Annual 

Financial Statements 
tabled to Audit 
Committee for 

quality check 

MM/CFO 

25 August 2017 

2016/17 Annual 

Financial 

Statements 

submitted to 

Auditor-General, 

IDP/Budget/PMS 

process plan 

MAYCO 

meeting 

2016/17 Annual 

Financial Statements 
tabled to MAYCO for 
noting 

MM/CFO/Chair of 
the Audit Comm 

25 August 2017 

2016/17 Annual 

Financial 
Statements 
submitted to 

Auditor-General, 
IDP/Budget/PMS 
Process plan. 

Council 

Meeting 

Noting by Council 
Meeting 

Executive 

Mayor/M M/CFO 

31- August- 2017 

2016/17 Annual 

Audit Report 

submitted to 

Auditor General 
and tabled before 
Council 

Submission to 
AG 

Submission to AG 

MM/CFO 

31- August -2016 

Advertise 
IDP/Budget/PMS 
Process Plan 

Publication in 
the local 

newspapers 
and municipal 
website 

Public Comments 

interim MM/ IDP 
Manager 

09-September 

2017 
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ANALYSIS PHASE (SEPTEMBER, OCTOBER, NOVEMBER, DECEMBER) 

Induction 

Workshop for 

Council 

Workshop 

Council induction 

MM & Director 1 
Corporate Services 

15 September 

2017 

(DP REP Forum to 
present approved 

1 DP/budget /PMS 
process plan 

IDP/Budget 

Rep Forum 

Presentation of the 

1 DP/Budget/ PMS 

Process 

Executive Mayor 
MM, All Directors 

20 Tues 

Septem be r-2017 

Institutional wide 
Strategic Planning 
Session 

institutional 

Strategic 

Session 

Review of status quo 
and incorporation of 
ABCD information - 
(Analysis Phase) 

Enoch Mgijima 

Municipality and 
relevant key 

stakeholders 

20 - 22 September 
2017 

Finance 

Committee 

Revision of 

draft 

estimates 

OP EX Preparations 

Preliminary 
discussion of Finance 
committee, to 

determine tariff 

increases, salary 

increase, general 
expanses, repairs 
and maintenance. 
Key future changes 
to be reflected 
considering all 

strategies and 

studies. Develop 

priority areas, reflect 
on all factors that 
could potentially 

impact on future 
budgets. 

Finance 

committee 

Municipal 

Manager 

CFO 

04 - 06 October 
2017 

HR and Budget 
collate Personnel 
Request Forms 
and analyze 

results through 
staff key book or 
payroll 
information 

Collect and 
analyse the 
information 

Budget Preparation 
Process 

Director 

Corporate 

Services, CFO, 

Manager Budget 
and Financial 

Reporting , 

Manager 

Expenditure all 

Directors 

03 - 130ct -2017 

. 
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Technical Steering 
Committee 

IDP Steering 

committee 

meeting 

Hold a self* 

assessment dialogue 
to review 

performance of the 
municipality and 

determine short 

comings and 

weakness. Discuss 
infrastructure plan 
for the municipality 

Municipal 

Manager 

CFO, 

Infrastructure 

Manager 

IDP Manager 

11* October-2017 

IGR Meeting 

IGR Meeting 

Dialogue and 

information sharing 
on Sector 

Departments Plans 
regarding 

community needs 
programme. 

Municipal 

Manager 

IDP Manager 

12- October- 2017 

Workshop for 

Ward Committees 
on t DP/ Budget 
Process 

Workshop 

iDP/Process Plan 

workshop 

MM's Office , 1 
Corporate Services 

3-14 October - 
2017 

Ward IDP Process/ 
Ward needs 

Collection of 
community 

needs 

Present the 

programme for 

community needs 
collection to the 

Councillors. 

Community needs 
collection, 

prioritised and 

ranked by ward 
residents. 

Engage communities 
on Ward based 
needs assessment; 

Office of the 
Speaker 

Ward Councillors 
Municipal 

Manager 

Municipal 

Directors 

IDP Manager 

17-27 October - 
2017 

Analyze results of 
personnel 
expenditure and 
communicate to 
Directorates 

Information 

Analysis 

Personnel 

Expenditure 

CFO and Manager 
Budget and 

Financial 

Reporting 

24- 27 October- 
2017 

Special Finance 

1 Committee 

Revision of 

draft 

estimates 

0PEX Preparations 

To prepare draft 
capital and 

Finance 

Committee; 

MM & 

IDP Manager 

31 -October- 2017 
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operational plan 

with cost and 
revenue estimates 
for IDP. HOD'S to 
access Human 

Resource 

component of the 
operating budget for 
the next year and for 
the two outer years. 



Submission of 1 st 
Quarter Financial 
Report to Council 

First Quarter 

Report 

Submission 

Financial Reporting 

Executive Mayor 

31- October- 2017 

Technical IGR 

meeting 

IGR Meeting 

Reflection on 

community needs 
and path way 
forward. Assess 

provincial strategic 
plan and sector plans 

Sector 

Departments 

HOO 

IDP Manager 
Municipal 

Manager 

8- November - 
2017 

Check with 

National, 

Provincial: 

Governments and 

1 District 

Municipalities for 
any information in 
relation to budget 
and adjustment 
budget to 

projected 
allocations for the 
nejct three years. 

information 
collection and 

analysis 

Budgeting Process 

Manager Budget 
and Financial 

Reporting and CFO 

1 - 6 iNovember- 

2017 

Discuss Draft audit 
report from the 
Auditor-General 
for the 2015/2016 
financial 
statements 

Discussion on 
Draft Audit 
Report 

Budgeting Process 

CFO and MM 

10 -November - 
2017 

Submission of 

Budget Request 
Forms General 
Expenses-Capital 
outlay, Capital 

Budget, Operating 

Submission of 
Budget 

Request 

Budgeting Process 

Al! Directors 

1-17 November - 
2017 
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Projects and 

Review of Tariffs 





idp Rep Forum 

IDP Rep Forum 

Present progress 

report on the ward 
priority needs, 

identify gaps in 
preparation for the 
next phase. 

Municipal 

Manager 

IDP Manager 

24 ’November - 
2017 

CFO to collate 
budgets and 

analyze results 

Information 

analysis 

Municipal Budgeting 
process 

CFO, Manager 

Budgeting and 

Reporting 

21*24 November - 
2017 

Submit process 
plan for Review of 
Budget Related 
Policies and 

issuing of Audit 
Report 

Review of 

budget related 
policies 

Municipal Budgeting 
process 

CFO 

30- November - 
2017 

Management to 
compile audit 

action plan to 
address issued 
raised by Auditor 
General 

Development 
of Audit Action 
Plan 

Audit Outcomes 

MM and all 

Directors 

5-7- December- 
2017 

Technical 
Committee 
meeting to Review 
three year capital 
budget .Operating 
projects and 

Tariffs 

Review of 

capital 

projects and 
tariffs 

Municipal Budgeting 
process 

All Directors 

7- December - 
2017 

STRATEGIES PHASE DEVELOPMENT OF VISION, MISSION .STRATEGIES, PROGRAMME AND PROJECTS 
(JANUARY, FEBRUARY ) 

Check with 

National, 

Provincial 
Governments & 
District 

Municipalities for 
any adjustments 
to projected 

allocations for the 
next three years 

Verification of 

budget 

projections 

Municipal Budgeting 
Process 

Manager Budget 
and Financial 

Reporting and CFO 

09-12 ianuary- 

2018 
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Quarter 2 

Performance 

Report 

Reporting 

SDBIP Monitoring 

MM/IDP/PMS 

17 -January -2018 

Draft Annual 

Report 

Reporting 

Annual Report 

development 

MM, HOD'S 

19 -January -2018 

Midyear 

Performance 

Reporting 

Performance 

information 

submission 

MM,HOD'S 

22 -January -2018 

Special Council 
Meeting-Table in 
to the Council 
oversight report, 
the audit report 
for 20116/17 and ' 
Mid -year report 
2017/18 

Special 

Council 

Meeting 

Tabling of reports to 
Council as 

prescribed by 

Legislation 

Executive Mayor 
and MPAC Chair 

25 -January- 2018 

Budget 
adjustment 
Consultation 
Process begins 

Consultation 
on budget 

adjustment 

Budget Revision 

Process 

Manager Budget 
and Financial 

Reporting and CFO 

S - 9 February - 
2018 

Submit to 

National Treasury, 
Provincial 

1 Treasury and the 
MEC responsible 
for Local 

Government the 
annual report. 

Annual financial 
statements, the 
audit report and 
any corrective 

action taken in 
response to the 
findings of the 
audit report 

relating to 2015 

, Submission of 
AF5 , Annual 
Report^ Audit 
Report to 

National 
Treasurer 

Submission of 

Reports to National 
Treasury. 

MM and CFO 

2-12 February 

2018 

idp/ Budget/PMS 
Steering 

Committee 

1 IDP Steering 
Committee 
meeting 

Develop municipal 
strategies, 

Objectives KPA's, KPI 
and targets so as to 
influence the 

budget. Set and 
agree on IDP priority 

Municipal 

Manager 

Directors 

13-16 February - 
2018 
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programmes/project 

sand 

Strategies, To 

discuss the and 
Finalize the Draft 
MTHEF Budget and 
l 11 Adjustment 

Budget 



Institutional 
Strategic Planning 

Strategic 

Session 

Quarterly 
performance 
reporting. HDD's to 
present IDP Projects 
/ Programmes, 

Capital and 

Operational 
budgets, Service 

delivery backlogs, 
HR issues 

(institutional 
capacity). Financial 
situation, Spatial 

soda- economic, and 
environment. 

Municipal 

Manager 

HOD 

71-23 February * 
2018 

Council to 

approve l* 1 

Adjustment 

Budget 

Council adopts 1 

adjusted 

Budget 

Municipal Budgeting 
Process 

Executive Mayor 
and Municipal 

Manager 

28 -February- 

2018 

High level draft 
SOBIP 

Executive 

Mayor 

HOD'S to present 
their 

Implementation 
pians i.e. Define 
indicators, outputs 
and targets; 

Identify major 

activities, time 
frames and 

responsibilities. 
Setting targets and 
key performance 
indicators, outlining 
the 

Projects cost and 
institutional 
resources needed. 

MM, HOD'S, 

IDP/PM5 

08- March -2018 
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2018/19 First 

Draft Budget to 
IDP, Budget and 
PMS Technical 

Committee 

IDP/Budget 
/PMS Steering 
Committee to 
consider the 
first draft 

Municipal Budgeting 
Process 

CFO and Manager 
Budget and 

Financial 

Reporting 

15- March- 2018 

Budget 

discussions in the 
ID P/Budget/ PMS 
Steering 

Committee 

IDP/Budget 
/PMS Steering 
Committee to 
discuss budget 
items. 

Finalise alteration if 
applicable. 

Submission of 

altered draft budget 
to Executive Mayor 
and Mayoral 

Committee, 
integrate and align 
Budget andIDP 

Portfolio Head 

Budget and 

Treasury & CFO 

23 -March -2018 

ALIGNMENT AND 1 

ITERGRATION- MARCH,APRIL 

Technical 

Steering 

Committee 

Horizontal and 

Vertical 

alignment 

with District, 

Province, 

National 

integrated sectoral 
programme, (LED, 
HIV, Poverty 

Alleviation, Gender 
Equity etc.) 

Consolidated 
monitoring 
/performance 
management 
system, Disaster 

Management plan, 
institutional Plan, 
Reference to sector 
plans. 

All Head of 1 

Department 

26 -March- 2018 

Approval of 

Electricity Tariffs 
by NERSA 

Approval of 
Tariffs 

Budgeting Process 

Manager Budget 
and Financial 

Reporting, CFO 
and Senior 

Manager Electrical 

1- 28 March -2018 

Council adopts 
First Draft IDP/ 
Budget/ PMS 

Framework, 

Council 

Submission of 

Mayoral Committee 
report on draft 
budget and draft IDP 
to 

full Council 

Mayor 

Mu nicipal 

Manager 

CFO 

30- March- 2018 

Submit draft 

IDP/Budget and 
, SDBIP to relevant 

1 authorities 


Submit draft copies 
of IDP and budget to 
DLGTA and 

Provincial Treasury 

MM/EDP Manager 

10 -April -2018 
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Publication of the 
draft IDP/Budget 
{MSA) 

Publication for 

Community 

Participation 

Advertising the draft 
budget and draft tDP 
for public 

comments for a 
period of 21 days 
Consolidate project 
proposals in terms of 
location and sector 

MM/I DP Manager 

13- April -2018 

Quarter 3 

Performance 
reporting by 

HOD'S (Jan - 
March)) 

Reporting 

SDBiP Monitoring 

MM and HOD'S 

11- April -2018 

1GR Technical 

meeting 

SGft meeting 

Integration and 

alignment 

Municipal 

Manager office 

30 -April -2018 

APPROVAL PHASE- MAY 

IDP/PMS 

Managers Session 

Planning and 
IDP/PMS 
Process plans 

Monitoring and 

support 

CHDM IPEDand All 
LM's 

03 -May -2018 

Draft IDP and 
Budget 

Mayoral 

Imbizo 

(DP/ Budget Road 
show public hearings 
in different wards of 
Enoch Mgijima 

(Cluster approach) 

Executive Mayor, 
MAYCO, 

Municipal 

Manager 

Directors 

IDP Manager 
Budget Office 

08 -22 May - 2018 

SDBIP 

Engagements 

IDP/PMS 

sdbip Development 

MM, HOD'S 

IDP/PM S/Budget 
Managers 

21-23 May-2018 

Pinal Draft Budget 
to IDP, Budget and 
PMS Steering 

Committee 

IDP, Budget 
and PMS 

Steering 
Committee 

Budget Processes 
and Strategic 

Planning 

Portfolio Head 
Budget and 

Treasury 

24 -May-2018 

Adoption 

Enoch Mgijima 

Council Approval 
of Final 2017-2022 
IDP & Budget 

Council 

Meeting 

Final Adoption of the 
IDP and Budget 

Executive Mayor 
Municipal 

Manager 

31- May- 2018 

Submission of the 
final IDP to 

relevant 
authorities 
(COGTA,NT) 

MEC IDP 

submission 

_ 

IDP Manager 

08- June- 2018 

PERFOMANCE MANAGEMENT SYSTERM 
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SDBIP and PMS 

SDBIP and 

PMS 

Submission of draft 
Services delivery and I 
implementation plan 
with in I4days after 
the approval of the 
budget to the 
Executive Mayor in 
accordance with 

Circular 13 of the 
MFMA. Submission 
of draft annual 
performance 
agreements for the 
next year to the 
mayor 

Municipal 

Managers Office 

14 -June* 2018 

Public 

Engagement on 
approved 

1 OP/Budget 

IDP/Budget 

development 

process 

Community 

Participation 

Executive Mayor, 
MM, HOD'S 

19-29-June 2018 

SDBIP 

Management 

Approval of SDBIP 
within 2Sday after 
the approval of the 
budget. 

Loading accounting 

1 system with new 
budget data 

Implementation of 
SDBIP 

Executive Mayor 

20-June- 2018 

Performance 
reporting for 

quarter 4 (April - 
June)) 

Reporting 

SDBIP Monitoring 


13* July- 2018 

Public awareness 
with 14 days after 
the approval. 

Advert 

Advertising In all 
public viewing places 
and media. 

IDP Manager 

&MM 

6 -July- 
2018 


1. 5 SPATIAL OVERVIEW OF ENOCH MG1JIMA MUNICIPALITY 

The Enoch Mgijima Local Municipality is a Category B municipality (Area: 13 584km 2 ) 
situated within the Chris Hani District in the central part of the Eastern Cape Province. It 
is the largest of the six municipalities in the district, making up over a third of its 
geographical area established after the amalgamation of the three municipalities. In 
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terms of Section 21 of the Local Government: Municipal Demarcation Act of 1998, the 

M8D has> 

a) Re-determined the boundaries of the three municipalities referred herein by 
amalgamating the remaining portion of the municipal area of Tsolwana with the 
municipal areas of Irkwanca and Lukhanji. 

b) Determined the municipal boundaries of the new Category B municipal area. 

c) Such municipal area is referred to in here as Enoch Mgijima Municipality. 

It was established by the amalgamation of the former Tsolwana, Inkwanca and Lukhanji 

Local Municipalities in August 2016. The area has a rich historical background dating back 

to the 18th century, with a number of monuments and key places of interest. 

EMLM is comprised of both rural and urban nodes as specified below: 

a) Komani - It is the largest urban centre in the district and attracts a large number of 
people on a daily basis from the bordering municipalities. 

b) Whittlesea - It is a small rural town situated about thirty five kilometres west of 
Queenstown in the former Ciskei area. The town is surrounded by rural villages and 
agricultural land, Shiloh Irrigation Scheme which specialises on milk production is 
located in the area and consists of dams like Waterdown and Qxkraal. The town also 
inherited factories owned by the Chinese during Ciskei reign mainly used for weaving 
and knitting purposes. Those factories have since been vandalised and few are used 
for economic activities. The small business centre in Sada and Ekuphumieni need 
renovation and financial injection, More than thirty villages are linked to Whittlesea 
through a network of grave! roads that need to be maintained on a consistent basis. 
Whittlesea in turn is linked to Queenstown through a narrow road known as R63 and 
N6, 

c) Lesseyton - Consists of villages and surrounded by small holding farms. Farming 
activities inciude rearing of cattle, sheep and goats. The local farmers buy wool and 
skins from the villagers and sell them to various destinations. There are mining 
activities in the area like quarries and sand mining. Lessyton is linked to Queenstown 
through N6, 
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d) Hinge and Machibini - Hinge is a small township which is a home to many ex- ftobben 
Island prisoners. It has a potential of craft business. The rate of unemployment is high 
in the area. Though the municipality has tried to build new RDP houses, the houses 
built by the previous governments need rectification. 

e) Ezibeleni - it is an area where most factories that were previously owned by Eastern 
Cape Development Cooperation are located. A portion of the area in Queendustria is 
earmarked for the Special Economic Zone. This has been included m the municipal 
Spatial Development Framework, 

f) Tarkastad and Hofmeyr - both are surrounded by commercial farmland in the 
Tarkastad and Hofmeyr area 

e) Ntabethemba - about 11 rural villages scattered within the Ntabethemba area, 

including Thornhill, Mitfcrd, Rocklands, Tender gate, etc,), 
h) Molteno and Sterkstroom - There is area situated 60km north-west of Queenstown 
which comprises of the towns of Molteno and Sterkstroom and the surrounding 
farming (rural) areas. The residential component of this area is mainly concentrated 
in the two urban nodes of Molteno, including Nomonde, Molteno Town, Nkululeko 
and Dennekruin and Sterkstroom, including Masakhe, Sterkstroom Town, and 
Sonwabile & Hoffmansville. 

The Enoch Mgijima municipal area Is an economic hub, due to its strategic position in the 
middle of the national corridors to the Gauteng, Western Cape, KwaZulu-Natal, Northern 
Cape and Free State Provinces. Parts of the municipality are developed with the relevant 
infrastructure so that modes of transport such as railway, road and a small airport are 
available to be utilized. Other parts of the region are experiencing a low economic growth 
rate, with high levels of unemployment and poverty in the towns. The main Cities or 
Towns in the Enoch Mgijima Local Municipality are Hofmeyr, Molteno, Queenstown, 
Sada, Sterkstroom, Tarkastad, and Whittlesea Main. The main economic Sectors 
are Agriculture, general government services, finance and business, wholesale, retail and 
catering, and community services. 
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CHAPTER 2: SITUATIONAL ANALYSIS 

2.1 Demographics 

2.1.1 Demography 

"Demographics", or "population characteristics", includes analysis of the population of a 
region. Distributions of values within a demographic variable, and across households, as 
well as trends over time are of interest. 

In this section, an overview is provided of the demography of the Enoch Mgijima Local 
Municipality and all its neighboring regions, Chris Hani District Municipality, Eastern Cape 
Province and South Africa as a whole. 

Total Population 
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Population statistics is important when analyzing an economy, as the population growth 

directly and indirectly impacts employment and unemployment, as well as other 

economic indicators such as economic growth and per capita income. 

TABLE 1. TOTAL POPULATION -ENOCH MGIJ IMA, CHRIS HAN I, EASTERN CAPE AND NATIONAL 
TOTAL, 2006-2016 [NUMBERS PERCENTAGE] 







Enoch 

Enoch 

Enoch 
Mgijirrt 
a as % I 
of 

nations 

1 


Enoch 

Mgijim 

a 

Chris 

Hsni 

Eastern 

Cape 

National 

Total 

Mgijima as 
% of district 
munldpalit 

V 

Mgijima 

as%of 

provide 

0 

2006 

245,000 

804,00 

0 

6,450,00 

0 

47,800,00 

0 

30.5% 

3.8% 

0.51% 

2007 

246,000 

802,00 

0 

6,470,00 

0 

48,400,00 

0 

30.7% 

3.3% 

0.51% 

2008 

248,000 

803,00 

0 

6,500,00 

0 

49,100,00 

0 

30.8% 

3.8% 

0.50% 

2009 

250,000 

806,00 

0 

6,540,00 

0 

49,800,00 

0 

31.0% 

3.8% 

0.50% 

2010 

252,000 

810,00 

0 

6,600,00 

0 

$0,700,00 

0 

31.2% 

3.8% 

0.50% 

2011 

255,000 

813,00 

0 

6,650,00 

0 

51,500,00 

0 

31.3% 

3.8% 

0.49% 

2012 

257,000 

816,00 

0 

6,710,00 

0 

52,400,00 

0 

31.5% 

3.8% 

0.49% 

2013 

260,000 

821,00 

0 

6,780,00 

0 

53,200,00 

0 

31.6% 

3.8% 

0.49% 

2014 

263,000 

827,00 

0 

6,850,00 

0 

54,100,00 

0 

31.8% 

3.8% 

0.49% 

2015 

266,000 

834,00 

0 

6,930,00 

0 

54,900,00 

0 

31.9% 

3.8% 

0.48% 

2016 

269,000 

841,00 

0 

7,010,00 

0 

55,700,00 

0 

32.0% 

3.8% 

0.48% 

Average Annual growth 






2006-201 

6 

0,94% 

0.46% 

0,8394 

1.54% 





Source: IMS Morkit Regional explorer version 1160 
With 269 000 people, the Enoch Mgijima Local Municipality housed 0.5% of 5outh Africa's total 
population in 2016. Between 2006 and 2016 the population growth averaged 0.94% per annum 
which is dose to half than the growth rate of South Africa as a whole (1.54%), Compared to Chris 
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Hani's average annual growth rate (0.46%), the growth rate in Enoch Mgijima’s population at 
0.94% was about double than that of the district municipality. 


CHART 1. TOTAL POPULATION - ENOCH MGIJIMA AND THE REST OF CHRIS HAN!, 2016 
[PERCENTAGE] 



Enoch Mgijima 
32% 


tntsika Yethu 
18 % 


Engeobo 

19% 


Emalahleni ^ 
15% 


Total population 

Chris Hani District Municipality, 2016 


Sakhisizwe, 


8% 


Inxuba 

Yethemba 

8 % 


Source; IHS Markit Rsoio n^LeXotocEUAe rsion J160 


When compared to other regions, Enoch Mgijima Local Municipality accounts for a total 
population of 269,000, or 32.0% of the total population in Chris Hani District Municipality 
ranking as the most populous local municipality in 2016 The ranking in terms of the size 
of Enoch Mgijima compared to the other regions remained the same between 2006 and 
2016. In terms of its share Enoch Mgijima Local Municipality was significantly larger in 
2016 (32.0%) compared to what it was in 2006 (30.5%). When looking at the average 
annual growth rate, It is noted that Enoch Mgijima ranked second (relative to its peers in 
terms of growth) with an average annual growth rate of 0.9% between 2006 and 2016. 
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Population projections 

Based on the present age-gender structure and the present fertility, mortality and 
migration rates, Enoch Mgijima's population is projected to grow at an average annual 
rate of 1.1% from 269 000 in 2018 to 285 000 in 2021. 

TABLE 2. POPULATION PROJECTIONS - ENOCH MGIJIMA, CHRIS HANI, EASTERN CAPE AND 
NATIONAL TOTAL, 2016-2021 [NUMBERS PERCENTAGE] 



Enoch 

Mgijim 

a 

Chris 

Hanl 

Eastern 

Cape 

National 

Total 

Enoch 

Mgijima as 
% of district 
municipal! t 

V 

Enoch 
Mgijima 
as % of 
provinc 
e 

Enoch 
Mgijim 
a as % 
of 

nationa 

1 

2016 

269,000 

841,00 

0 

7,010,00 

0 

55,700,00 

0 

32.0% 

3.8% 

0.48% 

2017 

272,000 

849,00 

0 

7,080,00 

0 

56,500,00 

0 

32.1% 

3.8% 

0.48% 

2018 

276,000 

857,00 

0 

7,160,00 

0 

57,400,00 

0 

32,2% 

3.8% 

0.48% 

2019 

279,000 

865,00 

0 

7,240,00 

0 

58,100,00 

0 

32.2% 

3.9% 

0.48% 

2020 

282,000 

872,00 

0 

7,310,00 

0 

58,900,00 

0 

32.3% 

3.9% 

0,48% 

2021 

285,000 

880,00 

0 

7,380,00 

0 

59,600,00 

0 

32.3% 

3.9% 

0.48% 


Average Annual growth 
2016-202 

7 1.12% 0.90% 1.05% 1.37% 

1 _ 

Source: !HS Morkit Regional explorer version 1160 

When looking at the population projection of Enoch Mgijima Local Municipality shows an 
estimated average annual growth rate of 1.1% between 2016 and 2021. The average 
annual growth rate In the population over the projection period for Chris Haiti District 
Municipality, Eastern Cape Province and South Africa is 0.9%, 1.0% and 1.4% respectively. 
The Eastern Cape Province is estimated to have an average growth rate of 1.0% which is 
very similar than that of the Enoch Mgijima Local Municipality. South Africa as a whole is 
estimated to have an average annual growth rate of 1.4% which is very similar than that 
of Enoch Mgijima's projected growth rate. 
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CHART 2. POPULATION PYRAMID - ENOCH MGIJIMA LOCAL MUNICIPALITY, 2016 VS, 2021 
[PERCENTAGE] 


The population pyramid reflects a projected change in the structure of the population 
from 2016 and 2021. The differences can be explained as follows: 

• In 2016, there is a significantly larger share of young working age people between 
20 and 34 (28,9%), compared to what is estimated in 2021 (26.6%). This age 
category of young working age population will decrease over time. 

• The fertility rate in 2021 is estimated to be slightly higher compared to that 
experienced in 2016. 

• The share of children between the ages of 0 to 14 years is projected to be 
significant smaller (29.3%) in 2021 when compared to 2016 (30.4%). 

In 2016, the female population for the 20 to 34 years age group amounts to 14.0% of the 
total female population while the male population group for the same age amounts to 
14.9% of the total male population. In 2021, the male working age population at 13.9% 
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Population structure 

Enoch Mgijlma, 2016 vs. 2021 
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Source; IHS Markit Regional eXrtlorer version LlM 













still exceeds that of the female population working age population at 12.6%, although 
both are at a lower level compared to 2016. 

Population by population group. Gender and Age 

The total population of a region is the total number of people within that region measured 
in the middle of the year. Total population can be categorized according to the 
population group, as well as the su b-categories of age and gender. The population groups 
include African, White, Coloured and Aslan, where the Asian group includes all people 
originating from Asia, India and China. The age subcategory divides the population into 5- 
year cohorts, e.g. 0-4, 5-9,10-13, etc. 


TABLE 3. POPULATION BY GENDER - ENOCH MGIJIMA AND THE REST OF CHRIS HAN! DISTRICT 
MUNICIPALITY, 2016 [NUMBER]. 



Male 

Female 

Total 

Enoch Mgijima 

130,000 

139,000 

269,000 

Irtxuba Yethemba 

33,900 

35,900 

69,800 

lotsika Yethu 

74,200 

79,000 

153,000 

Emalahteni 

60,400 

64,500 

125,000 

Engcobo 

75,000 

85,000 

160,000 

Sakhlsizwe 

31,600 

33,000 

64,500 

Chris Hani 

405,000 

437,000 

841,000 


Source; IHS Mar kit Regional eXptorer version 1160 


Enoch Mgijima Local Municipality's male/female split in population was 93.3 males per 
100 females in 2016. The Enoch Mgijima Local Municipality appears to be a fairly stable 
population with the share of female population (51.74%) being very similar to the 
national average of (51.07%). In total there were 139 000 (51.74%) females and 130 000 
(48.26%) males. This is different from Chris Hani District Municipality as a whole where 
the female population counted 437 000 which constitutes 51.88% of the total population 
of 842 000. 
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TABLE 4. POPULATION BY POPULATION GROUP, GENDER AND AGE - ENOCH MGUJMA LOCAL 
MUNICIPALITY, Z016 [NUMBER]. 



African 

Female 

Male 

White 

Female 

Male 

Coloured 

Female 

Male 

Asian 

Female 

Male 

00-04 

13,800 

13,600 

193 

205 

512 

468 

49 

56 

05*09 

13,800 

14,100 

188 

222 

417 

561 

38 

34 

10-14 

10,800 

11,600 

174 

177 

466 

458 

26 

37 

15-19 

9,650 

10,100 

151 

191 

399 

434 

27 

20 

20-24 

12,400 

13,100 

160 

170 

462 

506 

42 

57 

25-29 

12,500 

13,600 

250 

26S 

432 

454 

52 

119 

30*34 

10,700 

11,000 

241 

278 

436 

395 

65 

110 

35-39 

8,160 

8,460 

264 

265 

350 

332 

37 

62 

40-44 

5,890 

4,960 

223 

231 

327 

304 

49 

80 

45-49 

5,450 

3,490 

291 

269 

312 

346 

32 

50 

50-54 

5,680 

3,390 

312 

333 

278 

229 

15 

32 

55-59 

6,080 

3,620 

265 

262 

253 

213 

26 

19 

60-64 

4,630 

3,020 

237 

240 

156 

164 

27 

20 

65-69 

3,500 

2,580 

239 

201 

104 

119 

1 

7 

70-74 

3,180 

1,960 

133 

200 

145 

101 

4 

7 

75+ 

3,960 

1,910 

209 

134 

130 

43 

8 

8 

Total 

130,000 

120,000 

3,530 

3,640 

5,180 

5,130 

498 

718 


Source: IHS Markit Regional explorer version 1160 


In 2016, the Enoch Mgijima Local Municipality's population consisted of 93.06% African 
(251000), 2.66% White (7 170), 3,83% Coloured (10 300) and 0.45% Asian (1220) people. 

The largest share of population is within the babies and kids (0-14 years) age category 
with a total number of 81900 or 30,4% of the total population. The age category with the 
second largest number of people Is the young working age (25-44 years) age category 
with a total share of 30.1%, followed by the teenagers and youth (15-24 years) age 
category with 47 800 people. The age category with the least number of people is the 
retired / old age (65 years and older) age category with only 18 900 people, as reflected 
in the population pyramids below. 

3.1 Population Pyramids 

Definition: A population pyramid is a graphic representation of the population 
categorised by gender and age, for a specific year and region. The horizontal 
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axis depicts the share of people, where the male population is charted on the 
left-hand side and the female population on the right-ha nd side of the vertical 
axis. The vertical axis is divided in 5-year age categories. 


With the African population group representing 93.1%of the Enoch Mgijima Local 
Municipality's total population, the overall population pyramid for the region will mostly 
reflect that of the African population group. The chart below compares Enoch Mgijima's 
population structure of 2016 to that of South Africa. 

CHART 3. POPULATION PYRAMID - ENOCH WIGIJIMA LOCAL MUNICIPALITY VS. SOUTH 
AFRICA, 2016 [PERCENTAGE] 
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Source: IHS Markit Regions! explorer version 1160 


By comparing the population pyramid of the Enoch Mgijima Local Municipality with the 
national age structure, the most significant differences are: 

• There is a slightly larger share of young working age people - aged 20to34(28,9%) 
- in Enoch Mgijima, compared to the national picture (28.6%). 
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• Fertility in Enoch Mgijima is slightly higher compared to South Africa as a whole. 

• Spatial policies changed since 1994. 

• The share of children between the ages of 0 to 14 years is significantly larger 
(30.4%) in Enoch Mgijima compared to South Africa (29,2%). Demand for 
expenditure on schooling as percentage of total budget within Enoch Mgijima 
Local Municipality will therefore be higher than that of South Africa. 

CHART4. POPULATION PYRAMID - ENOCH MGIJIMA LOCAL MUNICIPALITY, 2006 VS. 2016 
[PERCENTAGE] 
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Comparing the 2006 with the 2016 population pyramid for Enoch Mgijima Local 
Municipality, interesting differences are visible: 


• In 2006, there were a significant smaller share of young working age people - aged 
20 to 34 (24,9%) - compared to 2016 (2B.9%). 

• Fertility in 2006 was slightly lower compared to that of 2016. 
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• The share of children between the ages of 0 to 14 years is slightly larger fn 2006 
(31.3%) compared to 2016 (30.4%), 

• Life expectancy is increasing. 

In 2016, the female population for the 20 to 34 years age group amounted to 12.7% of 
the total female population while the male population group for the same age amounted 
to 12.2% of the total male population. In 2006 the male working age population at 14.9% 
still exceeds that of the female population working age population at 14.0%. 

3.2 Number of Households by Population Group 

Definition: A household is either a group of people who live together and provide 
themselves jointly with food and/or other essentials for living, or if is a single 
person living on his/her own. An individual is considered part of a household 
if he/she spends at least four nights a week within the household. To 
categorise a household according to population group, the population group 
to which the head of the household belongs, is used. 

If the number of households is growing at a faster rate than that of the population it 
means that the average household size is decreasing, and vice versa. In 2016, the Enoch 
Mgijima Local Municipality comprised of 72 000 households. This equates to an average 
annual growth rate of 1,60% in the number of households from 2006 to 2016. With an 
average annual growth rate of 0.94% in the total population, the average household size 
in the Enoch Mgijima Local Municipality is by implication decreasing. This is confirmed by 
the data where the average household size in 2006 decreased from approximately 4 
individuals per household to 3.7 persons per household in 2016. 
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TABLES. NUMBER OF HOUSEHOLDS - ENOCH MG HIM A, CHRIS HANI, EASTERN CAPE AND 
NATIONAL TOTAL, 2006-2016 [NUMBER PERCENTAGE] 



Enoch 

Mgijim 

a 

Chris 

Hani 

Eastern 

Cape 

National 

Total 

Enoch 

Mgijima as 
% of district 
munklpaiit 

V 

Enoch 
Mgijima 
as % of 
p ravine 

e 

Enoch 
Mgijim 
a as % 
of 

nationa 

1 

2006 

61,400 

195,00 

0 

1,570,00 

0 

13,000,00 

0 

31.4% 

3.9% 

0.47% 

2007 

62,400 

198,00 

0 

1,590,00 

0 

13,100,00 

0 

31.5% 

3.9% 

0.48% 

2008 

64,200 

203,00 

0 

1,620,00 

0 

13,400,00 

0 

31.6% 

3.9% 

0.48% 

2009 

66,400 

209,00 

0 

1,670,00 

0 

13,700,00 

0 

31.7% 

4.0% 

0.48% 

2010 

67,200 

211,00 

0 

1,680,00 

0 

13,900,00 

0 

31.8% 

4.0% 

0.48% 

2011 

67,900 

213,00 

0 

1,700,00 

0 

14,200,00 

0 

31.9% 

4.0% 

0.48% 

2012 

68,800 

215,00 

0 

1,720,00 

0 

14,500,00 

0 

32.0% 

4.0% 

0.48% 

2013 

69,500 

216,00 

0 

1,730,00 

0 

14,700,00 

0 

32.2% 

4.0% 

0.47% 

2014 

69,800 

216,00 

0 

1,740,00 

0 

15,000,00 

0 

32.3% 

4.0% 

0.46% 

2015 

70,900 

219,00 

0 

1,770,00 

0 

15,400,00 

0 

32.4% 

4.0% 

0.46% 

2016 

72,000 

222,00 

0 

1,790,00 

0 

15,800,00 

0 

32.5% 

4.0% 

0.46% 

Average Annual growth 

2006-201 , e/K/ 

„ 2.60% 1.28% 

6 

1.32% 

1.97% 





Source: tHS Morkit Regional eXplorer version 1160 


Relative to the district municipality, the Enoch Mgijima Local Municipality had a higher 
average annual growth rate of 1.60% from 2006 to 2016. In contrast, the province had an 
average annual growth rate of 1,32% from 2006. South Africa as a whole had a total of 
IS.8 million households, with a growth rate of 1.97%, thus growing at a higher rate than 
the Enoch Mgijima. 
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The composition of the households by population group consists of 92.6% which is 
escribed to the African population group with the largest amount of households by 
population group. The Coloured population group had a total composition of 3.5% 
(ranking second). The White population group had a total composition of 3.3% of the total 
households. The smallest population group by households is the Asian population group 
with only 0.7% in 2016. 


CHARTS. NUMBER OF HOUSEHOLDS BV POPULATION GROUP - ENOCH MGIJIMA LOCAL 
MUNICIPALITY, 2016 (PERCENTAGE] 



The growth in the number of African headed households was on average 1.70% per 
annum between 2006 and 2016, which translates in the number of households increasing 
by 10 400 in the period. Although the Asian population group is not the biggest in size, it 
was however the fastest growing population group between 2006 and 2016 at 9.06%. The 
average annual growth rate in the number of households for all the other population 
groups has increased with 1.57%. 
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CHARTS. NUMBER OF HOUSEHOLDS BY POPULATION GROUP - ENOCH MGIJIMA LOCAL 
MUNICIPALITY AND THE REST OF CHRIS HANI, 2016 [PERCENTAGE] 



4. HiV+ AND AIDS ESTIMATES 

HIV and AIDS can have a substantial impact on the growth of a particular population. 
However, there are many factors affecting the impact of the HIV virus on population 
progression: adult HIV prevalence rates; the speed at which the virus progresses; age 
distribution of the virus; the mother-to-child transmission; child treatment; adult 
treatment; and the percentage by which the virus decreases total fertility, ARV treatment 
can also prolong the lifespan of people that are HIV+. in the absence of any treatment, 
people diagnosed with HIV live for approximately 10 years before reaching the final stage 
of the disease (called AIDS), When patients reach this stage, recovery is highly unlikely. 

HIV+ and AIDS estimates are defined as follows: 
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The HIV+ estimates are calculated by using the prevalence rates from the HIV/AIDS model 
built by the Actuarial Society of Southern Africa (ASSA-2008). These rates are used as base 
rates on a provincial level. IHS slightly adjusted the provincial ASS A-2008 data to more 
accurately reflect the national HIV Prevalence rate per population group as used in the 
national demographic models. The ASSA model in turn uses the prevalence rates from 
various primary data sets, in particular the HJV/AIDS surveys conducted by the 
Department of Health and the Antenatal clinic surveys. Their rates are further adjusted 
for over-reporting and then smoothed, 


TABLES, NUMBER OF H1V+ PEOPLE ■ ENOCH MGIJIMA, CHRIS HANt, EASTERN CAPE AND 
NATIONAL TOTAL, 2006-2016 [NUMBER AND PERCENTAGE] 



Enoch 

Mgijima 

Chris 

Han! 

Eastern 

Cape 

National 

Total 

Enoch 

Mgijima as 
% of district 
municipality 

Enoch 
Mgijima 
as % of 
province 

Enoch 
Mgijima 
as % of 
national 

2006 

26,000 

76,500 

622,000 

5,320,000 

34.0% 

4.2% 

0.49% 

2007 

26,400 

77,600 

626,000 

5,370,000 

34.0% 

4.2% 

0.49% 

2008 

26,800 

78,600 

631,000 

5,400,000 

34.0% 

4.2% 

0.50% 

2009 

27,100 

79,600 

643,000 

5,480,000 

34.1% 

4.2% 

0.49% 

2010 

27,700 

81,300 

660,000 

5,590,000 

34.1% 

4.2% 

0.50% 

2011 

28,500 

83,400 

676,000 

5,680,000 

34.2% 

4.2% 

0.50% 

2012 

29,600 

86,400 

691,000 

5,760,000 

34.2% 

4.3% 

0.51% 

2013 

30,500 

88,800 

712,000 

5,880,000 

34.3% 

4.3% 

0.52% 

2014 

31,600 

91,800 

736,000 

6,010,000 

34.4% 

4.3% 

0.53% 

2015 

32,700 

94,900 

760,000 

6,130,000 

34.4% 

4.3% 

0.53% 

2016 

33,800 

98,100 

786,000 

6,280,000 

34.5% 

4.3% 

0.54% 

Average Annual growth 






2006-2016 

2.66% 

2.51% 

2.37% 

2.67% 





Source: IHS Markit Regional eXplorer version 1160 


In 2016,33 800 people in the Enoch Mgijima Local Municipality were infected with HIV. 
This reflects an increase at an average annual rate of 2.66% since 2006, and in 2016 
represented 12.56% of the local municipality's total population. Chris HanT District 
Municipality had an average annual growth rate of 2.51% from 2006 to 2016 in the 
number of people infected with HIV, which Is lower than that of the Enoch Mgijima Local 
Municipality. The number of infections in Eastern Cape Province increased from 622,000 
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in 2006 to 786,000 in 2016. When looking at South Africa as a whole it can be seen that 
the number of people that are infected increased from 2006 to 2016 with an average 
annual growth rate of 1.67%. 

The lifespan of people that ore HIV+ could be prolonged with modern ARV treatments. !n the 
absence of any treatment, people diagnosed with HIV con live for 10 years and longer before they 
reach the final AIDS stage of the diseose . 


CHART 7. AIDS PROFILE AND FORECAST ■ ENOCH M6IJIMA LOCAL MUNICIPALITY, 2006-2021 
[NUMBERS] 



Presenting the number of HIV+ people against the number of people living with AIDS, the 
people with AIDS added up to 1340 in 2006 and 677 for 2016. This number denotes a 
decrease from 2006 to 2016 with a high average annual rate of-6.58% (or -661 people). 
For the year 2016, they represented 0.25% of the total population of the entire local 
municipality, 
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2,1.2 ECONOMY 

The economic state of Enoch Mgijima Local Municipality is put in perspective by 
comparing it on a spatial level with its neighbouring locals, Chris Hani District 
Municipality, Eastern Cape Province and South Africa. 

The Enoch Mgijima Local Municipality does not function in isolation from Chris Hani, 
Eastern Cape Province, South Africa and the world and now, more than ever, it is crucial 
to have reliable information on its economy for effective planning, information is needed 
that will empower the municipality to plan and implement policies that will encourage 
the social development and economic growth of the people and industries in the 
municipality respectively. 

5. Gross Domestic Product by Region (GDP-R) 

The Gross Domestic Product (GDP), an important indicator of economic performance, is 
used to compare economies and economic states. 

Definition: Gross Domestic Product by Region (GDP-R) represents the value of all goods 
and services produced within a region, over a period of one year, plus taxes 
and minus subsidies. 

GDP-R can be measured using either current or constant prices, where the current prices 
measures the economy in actual Rand, and constant prices measures the economy by 
removing the effect of inflation, and therefore captures the real growth in volumes, as if 
prices were fixed in a given base year. 
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TABLE 7. GROSS DOMESTIC PRODUCT (GDP) - ENOCH MGIJIMA, CHRIS HAN I, EASTERN CAPE 
AND NATIONAL TOTAL, 2006-2016 [R BILLIONS, CURRENT PRICES] 



Enoch 

Mgijima 

Chris 

Hani 

Eastern 

Cape 

National 

Total 

Enoch 

Mgijima as % 
of district 

municipality 

Enoch 
Mgijima 
as % of 
province 

Enoch 
Mgijima 
as % of 
national 

2006 

5.4 

10.8 

142.2 

1,839.4 

49.5% 

3.8% 

0.29% 

2007 

6.4 

12.9 

168.2 

2,109.5 

49.2% 

3.8% 

0.30% 

2008 

6.5 

13.5 

174,1 

2,369.1 

48.6% 

3.8% 

0.28% 

2009 

7.3 

15.1 

191.2 

2,507.7 

48.4% 

3.8% 

0.29% 

2010 

8.1 

16.8 

211.6 

2,748.0 

48.2% 

3.8% 

0.29% 

2011 

8.7 

18.1 

226.1 

3,023.7 

48.0% 

3.8% 

0.29% 

2012 

9.7 

20.2 

252.2 

3,253.9 

48.1% 

3.8% 

0.30% 

2013 

10.4 

21.7 

273.2 

3,539.8 

48.1% 

3.8% 

0.29% 

2014 

11.2 

23.3 

293.9 

3,807,7 

48.1% 

3.8% 

0.29% 

2015 

12.0 

25.0 

315.6 

4,049.8 

48.0% 

3.8% 

0.30% 

2016 

12.8 

26.7 

337.8 

4,338.9 

4S.O% 

3.8% 

0.29% 


Source: IMS MorkitRegional eXplorer version 1160 


With a GOP of R 12.8 billion in 2016 (up from R 5.36 billion in 2006), the Enoch Mgijima 
Local Municipality contributed 48.01% to the Chris Hani District Municipality GDP of 
R 26.7 billion in 2016 Increasing in the share of the Chris Hani from 49.47% in 2006, The 
Enoch Mgijima Local Municipality contributes 3.79% to the GDP of Eastern Cape Province 
and 0.29% the GDP of South Africa which had a total GDP of R 4.34 trillion in 2016 (as 
measured in nominal or current prices]. It's contribution to the national economy stayed 
similar in importance from 2006 when it contributed 0.29% to South Africa, but it is lower 
than the peak of 0.30% in 2007. 





TABLE 8. GROSS DOMESTIC PRODUCT (GOP) - ENOCH MGIJIMA, CHRIS HANl, EASTERN CAPE 
AND NATIONAL TOTAL, ZOOS-2016 [ANNUAL PERCENTAGE CHANGE, CONSTANT 
2010 PRICES) 



Enoch Mgijima 

Chris Hani 

Eastern Cape 

NationalTotal 

2006 

2.7% 

3.5% 

5.3% 

5,3% 

2007 

4.4% 

5,2% 

5,3% 

5.4% 

2008 

3.3% 

4.2% 

3.2% 

3.2% 

2009 

0,5% 

0.7% 

-1.0% 

-1.5% 

2010 

1,1% 

1.5% 

2.4% 

3.0% 

2011 

3,5% 

3.6% 

3.7% 

3.3% 

2012 

1,1% 

1.2% 

2.0% 

2.2% 

2013 

0,6% 

0.6% 

1,4% 

2.5% 

2014 

0.8% 

0.9% 

1.1% 

1.7% 

2015 

0.8% 

1.0% 

0.7% 

1.3% 

2016 

Average Annual 

-0,1% 

0.0% 

0.3% 

0.3% 

growth 

2006-2016+ 

1,61% 

1.86% 

1.89% 

2.12% 


Source: IHS Markit Regional explorer version 1160 


In 2016, the Enoch Mgijima Local Municipality achieved an annual growth rate of *0.06% 
which is a slightly lower GOP growth than the Eastern Cape Province's 0.25%, but is lower 
than that of South Africa, where the 2016 GDP growth rate was 0.28%. Similar to the 
short-term growth rate of 2016, the longer-term average growth rate for Enoch Mgijima 
(1,61%) is also slightly lower than that of South Africa (2.12%). The economic growth in 
Enoch Mgijima peaked in 2007 at 4,40%, 
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CHART 8. GROSS DOMESTIC PRODUCT (GDP) - ENOCH MGUIMA LOCAL MUNICIPALITY AND 
THE REST OF CHRIS HAN 1,2016 (PERCENTAGE] 


Gross Domestic Product (GDP) 

Chris Hani District Municipality, 2016 


Enoch Mgijima 
48% 



Emalahleni 

7% 


■ Intsika Yethu 
10 % 

Sevres: IMS. Markft Regional eXoiorer version 1160 


The Enoch Mgijima Local Municipality had a total GDP of R 12,8 billion and in terms of 
total contribution towards Chris Han! District Municipality the Enoch Mgijima Local 
Municipality ranked highest relative to all the regional economies to total Chris Hani 
District Municipality GDP, This ranking in terms of size compared to other regions of 
Enoch Mgijima remained the same since 2006. In terms of its share, it was In 2016 (48,0%) 
significant smaller compared to what it was in 2006 (49.5%). For the period 2006 to 2016, 
the average annual growth rate of 1.6% of Enoch Mgijima was the second relative to its 
peers in terms of growth in constant 2010 prices. 







TABLE 9. GROSS DOMESTIC PRODUCT (GDP) - REGIONS WITHIN CHRIS HAN1 DISTRICT 
MUNICIPALITY, 2006 TO 2016, SHARE AND GROWTH 



2016 

(Current 

prices) 

Share of local 
municipality 

2006 

(Constant 

prices} 

2016 

(Constant 

prices} 

Average 

Annual 

growth 

Enoch 

Mgijima 

12.80 

48,01% 

7.38 

8.66 

1.61% 

Inxuba 

Yethemba 

4.78 

17.93% 

2.03 

3.26 

4.86% 

Intsika Yethu 

2.72 

10.19% 

1.73 

1.83 

0.58% 

Emaiahleni 

1.84 

6.89% 

1.11 

1.24 

1.10% 

Engcobo 

2.81 

10.54% 

1.75 

1.92 

0.93% 

Sakhisizwe 

1.72 

6.44% 

1.01 

1.17 

1.41% 


Source: iHS Markit Regional eXplorer version 1160 


Inxuba Yetherrvba had the highest average annual economic growth, averaging 4,88% 
between 2006 and 2016, when compared to the rest of the regions within Chris Hani 
District Municipality. The Enoch Mgijima local municipality had the second highest 
average annual growth rate of 1,61%, Intsika Yetbu local municipality had the lowest 
average annual growth rate of 0.58% between 2006 and 2016. 


5.1.1 Economic Growth Forecast 

It is expected that Enoch Mgijima Local Municipality will grow at an average annual rate 
of 1.49% from 2016 to 2021. The average annual growth rate in the GDP of Chris Want 
District Municipality and Eastern Cape Province is expected to be 1.56% and 1.60% 
respectively. South Africa Es forecasted to grow at an average annual growth rate of 
1.61%, which is higher than that of the Enoch Mgijima Local Municipality. 
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CHART 9. GROSS DOMESTIC PRODUCT (GDP) - ENOCH MGIJIMA, CHRIS HANI, EASTERN CAPE 
AND NATIONAL TOTAL, 2006-2021 [AVERAGE ANNUAL GROWTH RATE, CONSTANT 
2010 PRICES] 


Gross Domestic Product (GDP) 

Enoch Mgijima, Chris Hani, Eastern Cape and National Total, 
6% 2006-2021 



Enoch Mgijima -Chris Hani 

^“Eastern Cape —National Total 

- Source; IH5 Merkii Regions! eXo! oj: eiLv.ecsionll60 

In 2021, Enoch Mgijima’s forecasted GDP will be an estimated R 9.32 billion (constant 
2010 prices) or 47 7% of the total GDP of Chris Hani District Municipality. The ranking in 
terms of size of the Enoch Mgijima Local Municipality will remain the same between 2016 
and 2021, with a contribution to the Chris Hani District Municipality GDP of 47,7% in 2021 
compared to the 47.9% in 2016, At a 1,49% average annual GDP growth rate between 
2016 and 2021, Enoch Mgijima ranked the fifth compared to the other regional 
economies. 







TABLE 10- GROSS DOMESTIC PRODUCT (GDP) - REGIONS WITHIN CHRIS HANI DISTRICT 
MUNICIPALITY, 2006 TO 2021, SHARE AND GROWTH 



2021 

(Current 

Share of district 
municipality 

2006 

(Constant 

2021 

(Constant 

Average 

Annual 


prices) 

prices) 

prices) 

growth 

Enoch 

Mgijima 

17.84 

91.36% 

7.38 

9.32 

1.57% 

Inxuba 

Vethemba 

6.77 

34.65% 

2.03 

3.58 

3.86% 

Intsika Yethu 

3.83 

19,62% 

1.73 

1,99 

0.94% 

Emalahleni 

2.53 

12,94% 

1.11 

1.31 

1.13% 

Engcobo 

3.93 

20.12% 

1,75 

2.07 

1.13% 

Sakhisizwe 

2.40 

12.30% 

1.01 

1.26 

1.45% 


Source: IHS Mar kit Regional explorer version 1160 


5,2 Gross Value Added by Region (GVA-R) 

The Enoch Mgijima Local Municipality's economy is made up of various industries. The GVA-R 
variable provides a sector breakdown, where each sector is measured in terms of its value added 
produced in the local economy. 

Definition: Gross Value Added (GVA) Is a measure of output (total production) of a region in 
terms of the value that was created within that region. GVA can be broken down into 
various production sectors. 

The summary table below puts the Gross Value Added (GVA) of ail the regions In perspective to 
that of the Enoch Mgijima Local Municipality. 


52 







TABLE 11. GROSS VALUE ADDED (GVA) BV BROAD ECONOMIC SECTOR - ENOCH MGIJIMA 
LOCAL MUNICIPALITY, 2016 [R BILLIONS, CURRENT PRICES) 



Enoch 

Mgijima 

Chris 

Hani 

Eastern 

Cape 

National 

Total 

Enoch 

Mgijima as 
% of district 

municipality 

Enoch 
Mgijima 
as % of 
province 

Enoch 
Mgijima 
as % of 
nation at 

Agriculture 

0.3 

0.7 

5.9 

94.4 

37.1% 

4.6% 

0.29% 

Mining 

0.0 

0.0 

0.5 

306.2 

18.8% 

1.6% 

0.00% 

Manufacturing 

0.7 

1.2 

36.3 

517.4 

56,8% 

1.9% 

0.14% 

Electricity 

0.2 

0.4 

6.2 

144,1 

43.5% 

2.9% 

0.12% 

Construction 

0.5 

1.1 

13.2 

154.3 

44.4% 

3.8% 

0.33% 

Trade 

2.7 

5.5 

61.5 

589,7 

49.4% 

4.4% 

0.46% 

Transport 

1.0 

1.9 

27.5 

389.2 

51.8% 

3.7% 

0.26% 

Finance 

2.1 

3,9 

60.5 

781.7 

54.8% 

3.5 % 

0.27% 

Community 

services 

4.2 

9,5 

89.7 

894.1 

44.7% 

4,7% 

0.47% 

Total 

Industries 

11.7 

24.3 

301.2 

3,871.2 

48.3% 

33% 

0.30% 


Source: IHS Markit Regional explorer version 1160 


In 2016, the community services sector is the largest within Enoch Mgijima Local 
Municipality accounting for R 4,24 billion or 36.2% of the total GVA in the local 
municipality's economy. The sector that contributes the second most to the GVA of the 
Enoch Mgijima Local Municipality is the trade sector at 23.0%, followed by the finance 
sector with 18,0%. The sector that contributes the least to the economy of Enoch Mgijima 
Local Municipality Is the mining sector with a contribution of R 7,16 million or 0.06% of 
the total GVA. 







CHART 10. GROSS VALUE ADDED (GVA) BY BROAD ECONOMIC SECTOR - ENOCH MGIJIMA 
LOCAL MUNICIPALITY, 2016 ^PERCENTAGE COMPOSITION] 


The community sector, which includes the government services, is generally a large 
contributor towards GVA, When looking at ail the regions within the Chris Hani District 
Municipality, it is clear that the Enoch Mgijima contributes the most community services 
towards its own GVA, with 44,73%, relative to the other regions within Chris Hani District 
Municipality. The Enoch Mgijima contributed R 11,7 billion or 48.25% to the GVA of Chris 
Hani District Municipality. The Enoch Mgijima also contributes the most the overall GVA 
of Chris Hani District Municipality. 
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Gross Value Added (GVA) by broad economic sector 

Enoch Mgijima Local Municipality, 2016 
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Source: IMS Markit Regional eXolorer version 1160 












CHART XI. GROSS VALUE ADDED (GVA) BY BROAD ECONOMIC SECTOR - ENOCH MGIJIMA, 
INXUBA YETHEMBA, INTSIKA YETHU, EMAIAHLENI, ENGCOBO AND SAKHIStZWE, 
2016 [PERCENTAGE COMPOSITION] 
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Gross Value Added (GVA) by broad economic sector 

Enoch Mgijima Local Municipality, 2016 
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S.2.1 Historical Economic Growth 

For the period 2016 and 2006, the GVA In the construction sector had the highest average 
annual growth rate in Enoch Mgijima at 3.38%. The industry with the second highest 
average annual growth rate is the finance sector averaging at 3.08% per year. The mining 
sector had an average annual growth rate of -1.54%, while the electricity sector had the 
lowest average annual growth of -3.41%, Overall a negative growth existed for all the 
industries in 2016 with an annual growth rate of -0.06% since 2015. 
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TABLE 12. GROSS VALUE ADDED (GVA) BY BROAD ECONOMIC SECTOR - ENOCH MGIJIMA 
LOCAL MUNICIPALITY, 2006, 2011 AND 2016 [R MILLIONS, 2010 CONSTANT PRICES] 



2006 

2011 

2016 

Average Annual 
growth 

Agriculture 

114.0 

151.7 

143.1 

2.29% 

Mining 

9,7 

8.3 

8.3 

-1.54% 

Manufacturing 

512,7 

523.4 

516.4 

0.07% 

Electricity 

98.3 

104.3 

69.8 

-3,41% 

Construction 

226.1 

291.4 

315.2 

3.38% 

Trade 

1,525.4 

1,705.0 

1,827.6 

1.82% 

Transport 

576.1 

613.5 

642.7 

1.10% 

Finance 

1,104.6 

1,315.4 

1,496.7 

3.08% 

Community services 

2,675,0 

3,039,3 

3,004.5 

1.18% 

Total Industries 

6,840.4 

7,752.2 

8,024.3 

1.61% 


Source: 1HS Markit Regional eXplorer version 1160 


The tertiary sector contributes the most to the Gross Value Added within the Enoch 
Mgljima local Municipality at 85.8%. This is significantly higher than the national 
economy {68.6%}. The secondary sector contributed a total of 11.8% {ranking second), 
while the primary sector contributed the least at 2.4%. 







CHART 12, GROSS VALUE ADDED (GVA) BY AGGREGATE ECONOMIC SECTOR - ENOCH MGIJIM A 
LOCAL MUNICIPALITY, 2016 [PERCENTAGE) 



Gross Value Added (GVA) by aggregate sector 

Enoch Mgijima Local Municipality, 2016 


Source; Its. Marktt Regional explorer version 116 O 


Primary sector 
2 % 


The following is a breakdown of the Gross Value Added (GVA) by aggregated sector: 


5.2.1,1 Prima ry Sector 

The primary sector consists of two broad economic sectors namely the mining and the 
agricultural sector. The following chart represents the average growth rate in the GVA for 
both of these sectors In Enoch Mgijima Local Municipality from 2006 to 2016. 
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CHART 13, GROSS VALUE ADDED (GVA} BY PRIMARY SECTOR - ENOCH MGIJIMA, 2006-2016 
[ANNUAL PERCENTAGE CHANGE] 



Between 2006 end 2016, the agriculture sector experienced the highest positive growth 
in 2008 with an average growth rate of 18.9%. The mining sector reached its highest point 
of growth of 10.7% in 2012. The agricultural sector experienced the lowest growth for the 
period during 2016 at -10,0%, while the mining sector also had the lowest growth rate in 
2016 and it experiences a negative growth rate of -9.9% which is lower growth rate than 
that of the agricultural sector. Both the agriculture and mining sectors are generally 
characterized by volatility in growth over the period. 

5.2.1 ,2 Secondary Sector 

The secondary sector consists of three broad economic sectors namely the 
manufacturing, electricity and the construction sector. The following chart represents the 
average growth rates in the GVA for these sectors in Enoch Mgijima Local Municipality 
from 2006 to 2016. 


58 











CHART 14, GROSS VALUE ADDED (GVAJ BY SECONDARY SECTOR - ENOCH MGIJIMA, 2006-2016 
[ANNUAL PERCENTAGE CHANGE] 



Between 2006 and 2016, the manufacturing sector experienced the highest positive 
growth in 2007 with a growth rate of 4,5%, The construction sector reached its highest 
growth in 2009 at 11.7%, The manufacturing sector experienced its lowest growth in 2010 
of -6.8%, while construction sector reached its lowest point of growth in 2010 a with - 
2.5% growth rate. The electricity sector experienced the highest growth in 2009 at 8.0%, 
while it recorded the lowest growth of -13.9% in 2014. 

5.2.1,3 Tertiary Sector 

The tertiary sector consists of four broad economic sectors namely the trade, transport, 
finance and the community services sector. The following chart represents the average 
growth rates in the GVAforthese sectors in Enoch Mgijima Local Municipality from 2006 
to 2016. 
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CHART 15. GROSS VALUE ADDED (GVA] BY TERTIARY SECTOR - ENOCH MGIJIMA, 2006-2016 
[ANNUAL PERCENTAGE CHANGE] 


8 % 

7% 

6 % 

5% 

4% 

3% 

2% 

1 % 

0 % 

- 1 % 

- 2 % 

Trade ^—Transport Finance ^—Community services 
-Source: !HS J4afkit Regional explorer version 1160 

The trade sector experienced the highest positive growth in 2011 with a growth rate of 
4.0%. The transport sector reached its highest point of growth [n 2007 at 4.2%. The 
finance sector experienced the highest growth rate in 2007 when it grew by 7.3% and 
recorded the lowest growth rate in 2009 at 0.4%. The Trade sector also had the lowest 
growth rate in 2009 at -0,8%, The community services sector, which largely consists of 
government, experienced its highest positive growth in 2008 with 3.8% and the lowest 
growth rate in 2013 with -1.1%. 

5.2.2 Sector Growth forecast 

The GVA forecasts are based on foretasted growth rates derived from two sources: 
historical growth rate estimates and national level industry forecasts. The projections are 
therefore partly based on the notion that regions that have performed well in the recent 
past are likely to continue performing well (and vice versa) and partly on the notion that 
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Gross value added (GVA) by tertiary sector 
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those regions that have prominent sectors that are forecast to grow rapidly in the 
national economy (e.g, finance and telecommunications} are likely to perform well (and 
vice versa). As the target year moves further from the base year (2010) so the emphasis 
moves from historical growth rates to national-level industry growth rates. 


TABU 13. GROSS VALUE ADDED (GVA) BY BROAD ECONOMIC SECTOR - ENOCH MG1J1MA 
LOCAL MUNICIPALITY, 2016-2021 [R MILLIONS, CONSTANT 2010 PRICES] 



2016 

2017 

2018 

2019 

2020 

2021 

Average 

Annual 

growth 

Agriculture 

143.1 

154.1 

157.0 

160.8 

165.3 

169.6 

3.46% 

Mining 

8.3 

8.5 

8.5 

8.6 

8.7 

8,7 

1.14% 

Manufacturing 

516.4 

511.7 

516.2 

521.9 

534.4 

549.4 

1.25% 

Electricity 

69 .S 

69.5 

69.3 

709 

73.5 

75.6 

1.59% 

Construction 

315.2 

318.1 

323.4 

329.6 

338.5 

351.8 

2.22% 

Trade 

1,827.6 

1,832.2 

1,858.0 

1,895.7 

1,953,4 

2,018.2 

2.00% 

Transport 

642.7 

646.4 

655.3 

665.3 

683.7 

704.7 

1.86% 

Finance 

1,496.7 

1,495.7 

1,517.7 

1,549.5 

1,589.4 

1,633.9 

1.77% 

Community 

services 

3,004,5 

3,026.7 

3,013,5 

3,033.4 

3,069.5 

3,123,1 

0.78% 

Total 

Industries 

8,024.3 

8,062.8 

8,119.1 

8,235.7 

8,416.4 

8,635.1 

1.48% 


Source : IHS Markit Regional explorer version 1160 


The agriculture sector is expected to grow fastest at an average of 3.46% annually from 
R143 million in Enoch Mgijima Local Municipality to R170 million in 2021. The 
community services sector is estimated to be the largest sector within the Enoch Mgijima 
Local Municipality in 2021, with a total share of 36.2% of the total GVA (as measured in 
current prices), growing at an average annual rate of 0.8%. The sector that is estimated 
to grow the slowest is the community services sector with an average annual growth rate 
of 0.78%. 
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CHART 16. GROSS VALUE ADDED (GVA) BY AGGREGATE ECONOMIC SECTOR - ENOCH MGIJIMA 
LOCAL MUNICIPALITY, 2016-2021 [ANNUAL GROWTH RATE, CONSTANT 2010 
PRICES] 



The Primary sector is expected to grow at an average annual rate of 3.34% between 2016 
and 2021, with the Secondary sector growing at 1.62% on average annually. The Tertiary 
sector is expected to grow at an average annual rate of 1.42% for the same period. 


Based on the typical profile of a developing country, we can expect faster growth in the secondary 
and tertiary sectors when compared to the primary sector Also remember that the agricultural 
sector is prone to very high volatility ns a result of uncertain weather conditions, pests and other 
natural causes - and the forecosts presented here is merely a long-term trend rather than trying 
to forecast the unpredictable weather conditions. 

5.3 Tress Index 

Definition: The Tress index measures the degree of concentration of an area's economy 
on a sector basis. A Tress index value of 0 means that all economic sectors in 
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the region contribute equally to GVA, whereas a Tress index of 100 means 
that only one economic sector makes up the whole GVA of the region. 

CHART 17. TRESS INDEX * ENOCH MGiJIMA, CHRIS HAN I, EASTERN CAPE AND NATIONAL 
TOTAL, 2006-2016 [NUMBER] 


Tress index 

Enoch Mgijima, Chris Han I, Eastern Cape and National Total, 
70 2006-2016 



■ Enoch Mgijima Chris Hani Eastern Cape ■ National Total 

1- Source: IMS Marlcit Regional explorer agism JJ6Q 

In 2016, Enoch Mgijima's Tress Index was estimated at 61.2 which are lower than the 61.7 
of the district municipality and higher tha n the 61,7 of the province. This implies that - on 
average - Enoch Mgijima Local Municipality is less diversified in terms of its economic 
activity spread than the province's economy as a whole. 

The more diverse an economy is, the more likely it is to create employment opportunities across 
oil skills levels (and not only -for instance ■ employment opportunities that cater for highly skilled 
labourers), and maintain a healthy balance between labour-intensive and capital-intensive 
industries. If both economic growth and the alleviation of unemployment ore of concern, dearly 
there need to be industries that are growing fast and also creating jobs in particular the lower 
skilled categories. Unfortunately, in practice many industries that are growing fast are not those 
f hot create many employment opportunities for unskilled labourers {and alleviate 
unemployment). 
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6. Location Quotient 

Definition: A specific regional economy has a comparative advantage over other regional 
economies if it can more efficiently produce the same good. The location 
quotient is one way of measuring this comparative advantage. 

if the location quotient is larger than one for a specif ied sector within a region, then that 
region has a comparative advantage in that sector. This is because the share of that sector 
of the specified regional economy is greater than the same sector in the national 
economy. The location quotient is usually computed by taking the percentage share of 
the sector in the regional economy divided by the percentage share of that same sector 
in the national economy. 

CHART 18. LOCATION QUOTIENT BY BROAD ECONOMIC SECTORS - ENOCH MGIJIMA LOCAL 
MUNICIPALITY AND SOUTH AFRICA, 2016 [NUMBER] 
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For 2016 Enoch Mgijima Local Municipality has a very large comparative advantage in the 
community services sector. The trade sector also has a very large comparative advantage, The 
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construction also has a comparative advantage when comparing it to the South Africa 
economy as a whole, although less prominent The Enoch Mgijima Local Municipality has 
a comparative disadvantage when it comes to the mining and electricity sector which has 
a very large comparative disadvantage. In general mining is a very concentrated economic 
sector. Unfortunately the Enoch Mgijima Local Municipality area currently does not have 
a lot of mining activity, with an LQ of only 0.00772. 
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Labour 

The labour force of a country consists of everyone of working age (above a certain age 
and below retirement} that are participating as workers, i.e, people who are actively 
employed or seeking employment. This is also called the economically active population 
(EAP). People not included are students, retired people, stay-at-home parents, people in 
prisons or similar institutions, people employed in jobs or professions with unreported 
Income, as well as discouraged workers who cannot find work. 


TABLE 14. WORKING AGE POPULATION IN ENOCH MGUIMA, CHRIS HANt, EASTERN CAPE AND 
NATIONAL TOTAL, 2006 AND 2016 (NUMBER) 



Enoch Mgijima 

Chris Hani 

Eastern Capa 

National Total 


2006 

2016 

2006 

2016 

2006 

2016 

2006 

2016 

15-1 

9 

31,200 

20,900 

108,00 

0 

74,800 

803,000 

634,000 

5,290,000 

4,550,000 

20-2 

4 

26,400 

26,900 

77,000 

76,100 

701,000 

694,000 

5,260,000 

5,000,000 

25-2 

9 

21,100 

27,700 

56,800 

74,200 

530,000 

684,000 

4,550,000 

5,620,000 

30-3 

4 

13,700 

23,200 

36,900 

62,200 

355,000 

589,000 

3,570,000 

5,300,000 

35-3 

9 

11,300 

17,900 

30,900 

49,300 

288,000 

438,000 

2,930,000 

4,240,000 

40-4 

4 

11,300 

12,100 

32,800 

33,200 

286,000 

298,000 

2,610,000 

3,120,000 

45-4 

9 

11,900 

10,200 

34,700 

28,800 

286,000 

247,000 

2,290,000 

2,530,000 

50-5 

4 

9,860 

10,300 

30,800 

31,300 

241,000 

249,000 

1,880,000 

2,260,000 

55-5 

9 

8,180 

10,700 

26,300 

33,400 

205,000 

249,000 

1,520,000 

1,990,000 

60-6 

4 

7,210 

8,500 

25,000 

28,600 

171,000 

207,000 

1,170,000 

1,610,000 

Total 

152,10 

0 

168,51 

8 

459,21 

9 

492,03 

4 

3,866,79 

0 

4,289,26 

1 

31,071,48 

5 

36,220,29 

0 


Source: iHS Markit Regional explorer version 1160 


The working age population in Enoch Mgijima in 2016 was 168 000, increasing at an 
average annual rate of 1.03% since 2006. For the same period the working age population 
for Chris Hani District Municipality increased at 0.69% annually, while that of Eastern Cape 
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Province increased at 1.04% annually. South Africa's working age population has 
increased annually by 1.55% from 31.1 million in 2006 to 36.2 million in 2016, 

in theory, a higher or increasing population dividend is supposed to provide additional stimulus to 
economic growth. People of working age tend to uphold higher consumption patterns (Finol 
Consumption Expenditure, FCE), and a more dense concentration of working age people Is 
supposed to decrease dependency ratios - given that the additional labour which is offered to the 
market. Is absorbed. 

6.1 Economically Active Population (EAP) 

The economically active population (EAP) is a good indicator of how many of the total 
working age population are In reality participating in the labour market of a region. If a 
person is economically active, he or she forms part of the labour force. 

Definition; The economically active population (EAP) is defined as the number of people 
(between the age of 15 and 65) who are able and willing to work, and who 
are actively looking for work. It includes both employed and unemployed 
people. People, who recently have not taken any active steps to find 
employment, are not included in the measure. These people may (or may 
not) consider themselves unemployed. Regardless, they are counted as 
discouraged work seekers, and thus form part of the non-economicaliy active 
population. 
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TABLE 15. ECONOMICALLY ACTIVE POPULATION (EAPj - ENOCH MGIJIMA, CHRIS HANI, 
EASTERN CAPE AND NATIONAL TOTAL, 2006-2016 [NUMBER, PERCENTAGE ) 







Enoch 

Enoch 

Enoch 
Mgijim 
a as % 
of 

nationa 

1 


Enoch 

Mgijim 

a 

Chris 

Hani 

Eastern 

Cape 

National 

Total 

Mgijima as 
% of district 
munidpalit 

Y 

Mgijima 
as % of 
provinc 

e 

2006 

75,200 

183,00 

0 

1,840,00 

0 

17,500,00 

0 

41.1% 

4.1% 

0.43% 

2007 

75,400 

183,00 

0 

1,850,00 

0 

18,000,00 

0 

41.1% 

4.1% 

0.42% 

2008 

75,000 

182,00 

0 

1,840,00 

0 

18,400,00 

0 

41.2% 

4.1% 

0.42% 

2009 

73,200 

177,00 

0 

1,790,00 

0 

18,300,00 

0 

41.4% 

4.1% 

0.40% 

2010 

70,700 

170,00 

0 

1,730,00 

0 

18,100,00 

0 

41.6% 

4.1% 

0.39% 

2011 

70,600 

170,00 

0 

1,740,00 

0 

18,300,00 

0 

41.7% 

4.1% 

0.39% 

2012 

71,800 

173,00 

0 

1,770,00 

0 

18,700,00 

0 

41.6% 

4.1% 

0.38% 

2013 

75,400 

182,00 

0 

1,840,00 

0 

19,300,00 

0 

41.4% 

4.1% 

0.39% 

2014 

80,400 

195,00 

0 

1,940,00 

0 

20,100,00 

0 

41.3% 

4.1% 

0.40% 

2015 

83,800 

204,00 

0 

2,000,00 

0 

20,800,00 

0 

41.2% 

4.2% 

0.40% 

2016 

86,400 

210,00 

0 

2,060,00 

0 

21,300,00 

0 

41.1% 

4.2% 

0.41% 

Average Annual growth 






2006-201 

6 

1.40% 

1.40% 

1.12% 

2.97% 





Source: IHS Markit Regional explorer version 1160 


Enoch Mgijima Local Municipality's EAP was 86 400 in 2016, which is 32.08% of its total 
population of 269 000, and roughly 41,08% of the total EAP of the Chris Hani District 
Municipality, From 2006 to 2016, the average annual increase in the EAP in the Enoch 
Mgijima Local Municipality was 1.40%, which is 0.000496 percentage points higher than 
the growth in the EAP of Chris Hani's for the same period. 











CHART 19. EAR AS % OF TOTAL POPULATION - ENOCH MGIJIMA AND THE REST OF CHRIS HANI, 
2006, 2011,2016 [PERCENTAGE] 
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In 2006, 30.7%of the total population in Enoch Mgijima Local Municipality were classified 
as economically active which increased to 32.1% in 2016. Compared to the other regions 
in Chris Hani District Municipality, Inxuba Yethemba local municipality had the highest 
EAP as a percentage of the total population within its own region relative to the other 
regions. On the other hand, Intsika Yethu local municipality had the lowest EAP with 
17.2% people classified as economically active population in 2016. 

6.1.1 Labour Force participation rate 

Definition: The labour force participation rate (LFPR) is the Economically Active 
Population (EAP) expressed as a percentage of the total working age 
population. 
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The following is the labour participation rate of the Enoch Mgijima, Chris Hani, Eastern 
Cape and National Total as a whole. 


TABLE 16. THE LABOUR FORCE PARTICIPATION RATE - ENOCH MGIJIMA, CHRIS HANI, EASTERN 
CAPE AND NATIONAL TOTAL, 2006-2016 [PERCENTAGE] 



Enoch Mgijima 

Chris Hani 

Eastern Cape 

National Total 

2006 

49.4% 

39.9% 

47.6% 

56.4% 

2007 

49.1% 

39.7% 

47.3% 

57.0% 

2008 

48.4% 

39,1% 

46.5% 

57,4% 

2009 

46.7% 

37.7% 

44,9% 

56.2% 

2010 

44.6% 

36.0% 

42.9% 

54.5% 

2011 

44.2% 

35.7% 

42.6% 

54.3% 

2012 

44.6% 

36.2% 

43.1% 

54.7% 

2013 

46.3% 

38.0% 

44.4% 

55.7% 

2014 

48.8% 

40.3% 

46.2% 

57.1% 

2015 

50.4% 

41.8% 

47.3% 

58.1% 

2016 

51.3% 

42.7% 

47.9% 

58,8% 


Source: IHS Markit Regional eXplorer version 1160 


The Enoch Mgijima Local Municipality’s labour force participation rate increased from 
49.44% to 51.26% which is an increase of 1.8 percentage points. The Chris Hani District 
Municipality increased from 39,86% to 42.73%, Eastern Cape Province increased from 
47.58% to 47.93% and South Africa increased from 56,37% to 58,77% from 2006 to 
2016,The Enoch Mgijima Local Municipality labour force participation rate exhibited a 
higher percentage point change compared to the Eastern Cape Province from 2006 to 
2016. The Enoch Mgijima Local Municipality had a lower labour force participation rate 
when compared to South Africa in 2016. 
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CHART 20. THE LABOUR FORCE PARTICIPATION RATE - ENOCH MGUIMA LOCAL MUNICIPALITY, 
2006*2016 [PERCENTAGE] 



In 2016 the labour force participation rate for Enoch Mgijima was at 51.3% which is 
slightly higher when compared to the 49,4% in 2006, The unemployment rate is an 
efficient indicator that measures the success rate of the labour force relative to 
employment. In 2006, the unemployment rate for Enoch Mgijima was 30.3% and 
decreased overtime to 29,1% in 2016. The gap between the labour force participation 
rate and the unemployment rate decreased which indicates a negative outlook for the 
employment within Enoch Mgijima Local Municipality. 









CHART 21. THE LABOUR FORCE PARTICIPATION RATE - ENOCH MGIJJMA, INXUBA YETHEMBA, 
INTSIKA YET HU, EMALAHLENI, ENGCOBO AND SAKHISIZWE, 2006, 2011 AND 2016 
[PERCENTAGE] 
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Source: IHS Markit Regions! eXotarer version I ISQ 


Inxuba Yethemba local municipality had the highest labour force participation rate with 64,3% in 
2016 increasing from 62.1% in 2006. Intsika Yethu local municipality had the lowest labour force 
participation rate of 31,2% in 2016, this increased from 28,5% in 2006. 


6.2 Total Employment 

Employment data is a key element in the estimation of unemployment. In addition, trends in 
employment within different sectors and industries normally indicate significant structural 
changes in the economy. Employment data is also used in the calculation of productivity, earnings 
per worker, and other economic indicators. 

Definition: Total employment consists of two parts: employment in the formal sector, and 
employment in the informal sector. 
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TABLE 17. TOTAL EMPLOYMENT - ENOCH MGIJIMA, CHRIS HANI, EASTERN CAPE AND 
NATIONAL TOTAL, 2006-2016 [NUMBERS] 



Enoch Mgijima 

Chris Hant 

Eastern Cape 

National Total 1 

2006 

56,400 

120,000 

1,330,000 

13,000,000 

2007 

57,100 

121,000 

1,350,000 

13,500,000 

2008 

57,900 

123,000 

1,350,000 

14,100,000 

2009 

56,800 

120,000 

1,320,000 

14,000,000 

2010 

54,600 

115,000 

1,260,000 

13,600,000 

2011 

54,900 

115,000 

1,260,000 

13,800,000 

2012 

54,500 

115,000 

1,270,000 

14,000,000 

2013 

56,500 

119,000 

1,310,000 

14,500,000 

2014 

60,900 

128,000 

1,370,000 

15,100,000 

2015 

64,300 

136,000 

1,430,000 

15,500,000 

2016 

66,000 

140,000 

1,460,000 

15,700,000 

Average Annual growth 




2006-2016 

1,59% 

2.57% 

0,91% 

1,89% 


Source: IHS Markit Regional explorer version 1160 


In 2016, Enoch Mgijima employed 66000 people which is 47.27% of the total employment in Chris 
Hani District Municipality (140 000), 4,53% of total employment in Eastern Cape Province 
(1.46 million), and 0,42% of the total employment of 15.7 million in South Africa. Employment 
within Enoch Mgijima increased annually at an average rate of 1.59% from 2006 to 2016. The 
Enoch Mgijima Local Municipality average annual employment growth rate of 1.59% exceeds the 
average annual labour force growth rate of 1.40% resulting in unemployment decreasing from 
30.34% in 2006to 29.14% in 2016 in the local municipality. 
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TABLE 18. TOTAL EMPLOYMENT PER BROAD ECONOMIC SECTOR - ENOCH MGIJIMA AND THE 
REST OF CHRIS HAN I, 2016(NUMBERSl 



Enoch 

Mgijim 

3 

Inxuba 

Yethemb 

a 

Intsik 

a 

Yethu 

Emalahlen 

1 

Engeob 

O 

Sakhisizw 

Total 

Chris 

Hani 

Agriculture 

4,620 

3,140 

909 

699 

365 

1,270 

11,006 

Mining 

64 

S 

14 

11 

18 

11 

122 

Manufacture 

8 

Electricity 

3,300 

1,160 

736 

420 

607 

259 

6,489 

224 

66 

38 

43 

31 

63 

464 

Construction 

7,040 

2,770 

2,400 

1,570 

2,130 

2,020 

17,926 

Trade 

14,000 

3,650 

3,110 

2,050 

3,350 

2,290 

28,411 

Transport 

2,330 

1,240 

587 

315 

481 

242 

5,194 

Finance 

6,240 

1,910 

1,130 

709 

1,210 

755 

11,951 

Community 

services 

21,300 

7,700 

4,910 

3,010 

5,040 

3,400 

45,377 

Households 

6,940 

2,100 

1,170 

846 

809 

899 

12,760 

Total 

66,000 

23,700 

15,00 

0 

9,680 

14,000 

11,200 

139,70 

0 


Source; IHS Morkit Regional explorer version 1160 


Enoch Mgijima Local Municipality employs a total number of 66 000 people within its local 
municipality. Enoch Mgijima Local Municipality also employs the highest number of people within 
Chris Hani District Municipality. The local municipality that employs the lowest number of people 
relative to the other regions within Chris Hani District Municipality is Emalahleni local municipality 
with a total number of 9 680 employed people. 

In Enoch Mgijima Local Municipality the economic sectors that recorded the largest number of 
employment in 2016 were the community services sector with a total of 21 800 employed people 
or 32,3% of total employment in the local municipality. The trade sector with a total of 14 000 
(21.1%) employs the second highest number of people relative to the rest of the sectors. The 
mining sector with 63.7 (0,1%) is the sector that employs the least number of people in Enoch 
Mgijima Local Municipality, followed by the electricity sector with 224 (0.3%) people employed. 
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CHART 21. TOTAL EMPLOYMENT PER BROAD ECONOMIC 5ECTOR - ENOCH MGIJIMA LOCAL 
MUNICIPALITY, 2016 [PERCENTAGE] 



6.3 Formal and Informal employment 

Total employment can be broken down into formal and informal sector employment. Formal 
sector employment is measured from the formal business side, and the informal employment is 
measured from the household side where formal businesses have not been established. 

Formal employment is much more stable than informal employment. Informal employment is 
much harder to measure and manage, simply because it cannot be tracked through the formal 
business side of the economy. Informal employment is however a reality in South Africa and 
cannot be ignored. 

The number of formally employed people in Enoch Mgijima Local Municipality counted 51 200 in 
2016, which is about 77.56% of total employment, while the number of people employed in the 
informal sector counted 14 800 or 22.44% of the total employment. Informal employment in 
Enoch Mgijima increased from 13 800 in 2006 to an estimated 14 800 in 2016. 
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CHART 23. FORMAL AMD INFORMAL EMPLOYMENT BY BROAD ECONOMIC SECTOR - ENOCH 
MG MIMA LOCAL MUNICIPALITY, 2016 [NUMBERS) 
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Some of the economic sectors hove little or no informal employment: 

Mining industry, due to well-regulated mining safety policies, and the strict registration of a mine, 
bos little or no informal employment The Electricity sector is also well regulated, making it difficult 
to get information on informal employment. Domestic Workers ond employment in the Agriculture 
sector is typically counted under a separate heading. 


In 2016 the Trade sector recorded the highest number of informally employed, with a total of 
6 230 employees or 42.06% of the total informal employment. This can be expected as the 
barriers to enter the Trade sector in terms of capital and skills required is less than with most of 
the other sectors. The Manufacturing sector has the lowest informal employment with 750 and 
only contributes 5,06% to total informal employment. 
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TABLE 19, FORMAL AMD INFORMAL EMPLOYMENT BY BROAD ECONOMIC SECTOR ■ ENOCH 
M6IJIMA LOCAL MUNICIPALITY, 2016 (NUMBERS] 



Formal employment 

Informal employment 

Agriculture 

4,620 

N/A 

Mining 

64 

N/A 

Manufacturing 

2,550 

750 

Electricity 

224 

N/A 

Construction 

3,800 

3,240 

Trade 

7,730 

6,230 

Transport 

1,170 

1,160 

Finance 

5,370 

$66 

Community services 

18,700 

2,570 

Households 

6,940 

N/A 


Source: IHS Morkit Regional explorer version 1160 


The informal sector is vital for the areas with very high unemployment and very low labour 
participation rotes. Unemployed people see participating in the informal sector os a survival 
strategy , The most desirable situation would be to get a stable formal jab. But because the format 
economy is not growing fast enough to generate adequate jobs, the informal sector is used as a 
survival mechanism. 

6.4 Unemployment 

Definition: The unemployed Includes all persons between 15 and 65 who are currently not 
working, but who are actively looking for work. It therefore excludes people who are 
not actively seeking work (referred to as discouraged work seekers). 

The choice of definition for what constitutes being unemployed has a large impact on the final 
estimates for all measured labour force variables. The following definition was adopted by the 
Thirteenth International Conference of Labour Statisticians (Geneva, 19S2): The ■'unemployed' 1 
comprise all persons above a specified age who during the reference period were: 

• “Without work", i,e. not In paid employment or self employment; 

• "Currently available for work", i.e. were available for paid employment or self 
employment during the reference period; and 

• "Seeking work", i.e. had taken specific steps in a specified reference period to seek paid 
employment or self-employment. The specific steps may include registration at a public 
or private employment exchange; application to employers; checking at worksites, farms, 
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factory gates, market or other assembly places; placing or answering newspaper 
advertisements; seeking assistance of friends or relatives; looking for land. 


TABLE 20. UNEMPLOYMENT (OFFICIAL DEFINITION) - ENOCH M GIL IMA, CHRIS HANI, EASTERN 
CAPE AND NATIONAL TOTAL, 2006-2016 [NUMBER PERCENTAGE) 



Enoch 

Mgijima 

Chris 

Hani 

Eastern 

Cape 

National 

Total 

Enoch 

Mgijima as 
% of district 
municipality 

Enoch 
Mgijima 
as % of 
province 

Enoch 

Mgijima 
as % of 
national 

2006 

22,800 

59,800 

512,000 

4,510,000 

38.2% 

4.5% 

0.52% 

2007 

22,500 

58,700 

503,000 

4,460,000 

38.4% 

4.5% 

0.52% 

2008 

21,500 

55,800 

488,000 

4,350,000 

38.5% 

4.4% 

0.49% 

2009 

20,800 

53,600 

483,000 

4,370,000 

38.9% 

4.3% 

0.48% 

2010 

20,300 

51,700 

480,000 

4,490,000 

39.2% 

4.2% 

0.45% 

2011 

19,900 

50,400 

485,000 

4,570,000 

39.4 % 

4.2% 

0.43% 

2012 

21,300 

54,000 

508,000 

4,690,000 

39.5% 

4.2% 

0.45% 

2013 

22,800 

58,200 

542,000 

4,850,000 

39.2% 

4.2% 

0.47% 

2014 

23,800 

61,100 

569,000 

5,060,000 

39.0% 

4.2% 

0.47% 

2015 

24,300 

62,400 

583,000 

5,290,000 

38.8% 

4.2% 

0.46% 

2016 

25,200 

64,800 

603,000 

5,600,000 

38.8% 

4.2% 

0.45% 

Average Annual growth 






2006-2016 

0.99% 

0.81% 

1.65% 

2.19% 





Source; IHS Morkit Regional explorer version 1160 


In 2016, there were a total number of 25 200 people unemployed in Enoch Mgijima, which is an 
Increase of 2 360 from 22 800 in 2006. The total number of unemployed people within Enoch 
Mgijima constitutes 38.83% of the total number of unemployed people in Chris Hani District 
Municipality. The Enoch Mgijima Local Municipality experienced an average annual increase of 
0.99% in the number of unemployed people, which is worse than that of the Chris Hani District 
Municipality which had an average annual increase in unemployment of 0.81%. 
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TABLE 21- UNEMPLOYMENT RATE (OFFICIAL DEFINITION) - ENOCH MGUIMA, CHRIS MANI, 
EASTERN CAPE AND NATIONAL TOTAL, 2006-2016 [PERCENTAGE] 



Enoch Mgijima 

Chris Hani 

Eastern Cape 

National Total 1 

2006 

30.3% 

32.7% 

27.8% 

25,8% 

2007 

29.9% 

32.0% 

27,2% 

24,8% 

2008 

28,7% 

30,6% 

26.6% 

23,6% 

2009 

28.5% 

30.3% 

26.9% 

23.8% 

2010 

28.7% 

30.4% 

27.7% 

24.8% 

2011 

28.1% 

29.7% 

27.9% 

24.9% 

2012 

29.6% 

31.2% 

28.7% 

25.0% 

2013 

30.3% 

32.0% 

29.4% 

25.1% 

2014 

29.6% 

31.4% 

29,4% 

25.1% 

2015 

28.9% 

30.7% 

29.1% 

25.5% 

2016 

29.1% 

30,8% 

29.3% 

26.3% 


Source: iHS Markit Regional explorer version 1160 


in 2016, the unemployment rate in Enoch Mgijima Local Municipality (based on the official 
definition of unemployment) was 29,14%, which is a decrease of -1.2 percentage points. The 
unemployment rate in Enoch Mgijima Local Municipality is lower than that of Chris HanL 
Comparing to the Eastern Cape Province it can be seen that the unemployment rate for Enoch 
Mgijima Local Municipality was lower than that of Eastern Cape which was 2934%, The 
unemployment rate for South Africa was Z632% in 2016, which is an increase of -0,563 
percentage points from 2.5/77% in 2006- 
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CHART 24, UNEMPLOYMENT AND UNEMPLOYMENT RATE (OFFICIAL DEFINITION) - ENOCH 
MGIJIMA LOCAL MUNICIPALITY, 2006-2016 [NUMBER PERCENTAGE] 
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When comparing unemployment rates among regions within Chris Hanl District Municipality, 
Intsika Yethu local municipality has indicated the highest unemployment rate of 38.6%, which has 
decreased from 39.6% in 2006, It can be seen that the Inxuba Yethemba local municipality had 
the lowest unemployment rate of 16,8% in 2016, this decreased from 20.4% in 2006, 
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CHART 25, UNEMPLOYMENT RATE - ENOCH M Gil IMA, INXUBA YETHEMBA, INTSIKA YETHU, 
EMALAHLENI, ENG CO BO AND SAKHISIZWE, 2006, 2011 AND 2016 [PERCENTAGE] 
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- Source: IHS Markit Regional eXotorcr version J160 
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7. Income and Expenditure 

In a growing economy among which production factors are increasing, most of the household 
incomes are spent on purchasing goods and services. Therefore, the measuring of the income and 
expenditure of households is a major indicator of a number of economic trends, it is also a good 
marker of growth as well as consumer tendencies. 

7.1 Number of Households by income category 

The number of households is grouped according to predefined income categories or brackets, 
where income ts calculated as the sum of all household gross disposable income: payments in 
kind, gifts, homemade goods sold, old age pensions, income from informal sector activities, 
subsistence income, etc.). Note that income tax is included in the income distribution. 

Income categories start at RG * R2,400 per annum and go up to R2,400,000+ per annum. A 
household is either a group of people who live together and provide themselves jointly with food 
and/or other essentials for living, or it is a single person living on his/her own. These income 
brackets do not take into account inflation creep: overtime, movement of households ”up" the 
brackets is natural, even if they are not earning any more in real terms. 
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TABLE 22. HOUSEHOLDS BY INCOME CATEGORY * ENOCH MGIJIMA, CHRIS HANI, EASTERN CAPE 
AND NATIONAL TOTAL, 2016 [NUMBER PERCENTAGE! 



Enoch 

MgijEm 

e 

Chris 

Hani 

Eastern 

Cape 

National 

Total 

Enoch 
Mgijima as 
% of 

district 
municipal! 

tv 

Enoch 
Mgijim 
a as % 
of 

pro vine 
e 

Enoch 
Mgijim 
a as Ya 
of 

nation 

al 

0-2400 

8 

27 

217 

1,930 

31.2% 


3.9% 

0.43% 

2400-6000 

148 

476 

4,050 

34,800 

32.0% 


3.6% 

0.42% 

6000-12000 

1,510 

4,870 

40,400 

330,000 

32.0% 


3.7% 

0.46% 

12000-18000 

3,100 

9,890 

81,100 

660,000 

32.3% 


3.8% 

0.47% 

18000-30000 

8,610 

28,600 

229,000 

1,780,000 

30.1% 


3.8% 

0.48% 

30000-42000 

9,280 

31,200 

237,000 

1,770,000 

29.7 % 


3.9% 

0.53% 

42000-54000 

8,110 

27,300 

204,000 

1,530,000 

29.7% 


4.0% 

0.53% 

54000-72000 

8,780 

29,100 

214,000 

1,610,000 

30.1% 


4.1% 

0.54% 

72000-96000 

7,710 

24,700 

182,000 

1,480 000 

31.3% 


4.2% 

0.52% 

96000-132000 

6,540 

19,800 

152,000 

1,370,000 

33.1% 


4.3% 

0.48% 

132000^1920QD 

5,610 

15,700 

131,000 

1,320,000 

35.7% 


4.3% 

0.42% 

192000-360000 

6,120 

15,400 

151,000 

1,710,000 

39.8% 


4.1% 

0.36% 

360000-600000 

3,450 

7,930 

88,300 

1,110,000 

43.5% 


3.9% 

0.31% 

600000-120000 

0 

2,240 

4,970 

59,300 

797,000 

45.1% 


3,8% 

0.28% 

120000D-24000 

00 

632 

1,370 

16,300 

229,000 

46.1% 


3.9% 

0.28% 

2400000+ 

97 

190 

2,300 

36,600 

50.8% 


4.2% 

0.26% 

Total 

72,000 

222,00 

0 

1,790,00 

0 

15,800,00 

0 

32.5% 


4.0% 

0.46% 


Source; IHS Marklt Regional explorer version 1160 


It was estimated that in 2016 18.59% of all the households in the Enoch Mgijima Local 
Municipality, were living on R30,000 or less per annum. In comparison with 2006's 51.14%, the 
number is about half. The 30000-42000 income category has the highest number of households 
with a total number of 9 280, followed by the 54000-72000 income category with 8 780 
households. Only 8.4 households fall within the 0-2400 income category. 








CHART 26. HOUSEHOLDS BY INCOME BRACKET - ENOCH MGUIMA LOCAL MUNICIPALITY, 2006- 
2016 [PERCENTAGE] 
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For the period 2006 to 2016 the number of households earning more than R30,000 per annum 
has increased from 48.86% to 81,41%, It can be seen that the number of households with income 
equal to or lower than R6,00Q per year has decreased by a significant amount. 
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7,2 Annual total Personal Income 

Personal income is an even broader concept than labour remuneration. Personal income includes 
profits, income from property, net current transfers and net social benefits, 

Definition: Annual total personal income Is the sum of the total personal income for all 
households in a specific region. The definition of income Is the same as used in the 
income brackets (Numher of Households by Income Category}, also including the 
income tax. For this variable, current prices are used, meaning that inflation has not 
been taken into account. 
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TABLE 2B. ANNUAL TOTAL PERSONAL INCOME - ENOCH MGIJIMA, CHRIS HANI, EASTERN CAPE 
AND NATIONAL TOTAL[CURRENT PRICES, R BILUONSl 



Enoch Mgijima 

Chris Hani 

Eastern Cape 

National Total 

2006 

3.9 

10.2 

106.6 

1,259,4 

2007 

4.4 

11.6 

121.0 

1,432.2 

2008 

5.0 

13.0 

134.0 

1,587.9 

2009 

5.4 

14.0 

143.3 

1,695.1 

2010 

5,8 

15.0 

154.3 

1,843.3 

2011 

6.3 

16,4 

1682 

2,033.0 

2012 

7.1 

IS. 2 

187.5 

2,226.5 

2013 

7.8 

20.1 

204.6 

2,414.5 

2014 

8.6 

22,1 

220.0 

2,596.7 

2015 

9.5 

24.4 

238.8 

2,783.4 

2016 

10.5 

27.1 

259.7 

2,995.4 

Average Annual growth 




2006-2016 

10,49% 

10,23% 

9.32% 

9.05% 


Source: tHS Markit Regional explorer version 1160 


Enoch Mgijima Local Municipality recorded an average annual growth rate of 10.49% (from 
R 3.89 billion to R 10.5 billion) from 2006 to 2016, which is more than both Chris Hani's (10.23%) 
as well as Eastern Cape Province's (9.32%) average annual growth rates. South Africa had an 
average annual growth rate of 9.05% (from R 1.26 trillion to R 3 trillion) which is less than the 
growth rate in Enoch Mgijima Local Municipality. 






CHART27. ANNUAL TOTAL PERSONAL INCOME 8Y POPULATION GROUP - ENOCH MGIJIMA 
AND THE REST OF CHRIS HANl (CURRENT PRICES, R BILLIONS] 



The total personal income of Enoch Mgijima Local Municipality amounted to approximately 
R 10.5 billion in 2016. The African population group earned R 8.39 billion, or 79.59% of total 
personal income, white the White population group earned R 1.52 billion, or 14.41% of the total 
personal income. The Coloured and the Asian population groups only had a share of 4.97% and 
1.03% of total personal income respectively. 
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TABLE 24. ANNUAL TOTAL PERSONAL INCOME - ENOCH MGIJJMA, INXUBA YETHEMBA, INT5IKA 
YETHU, EMALAHLENI, ENGCOBO AND SAKHISIZWEfCURRENT PRICES, R BILLIONS] 



Enoch 

Mgijima 

Inxuba 

Yethemba 

Intsika 

Ycthu 

Emalahleni 

Engcobo 

Sakhisizwe 

2006 

3.89 

1.46 

1.50 

1.11 

1.45 

0.80 

2007 

4.44 

1,67 

1.69 

1.26 

1.65 

0.90 

2008 

4.96 

2.86 

2.38 

1.42 

1.84 

1.00 

2009 

5.36 

2.98 

2.03 

1.54 

1.98 

1.07 

2010 

5.80 

2.14 

2.17 

1.66 

2.12 

1.15 

2011 

6.35 

2.33 

2.33 

1.79 

2.30 

1.25 

2012 

7.12 

2.64 

2.57 

1.98 

2.54 

1.38 

2013 

7.84 

2.97 

2.82 

2.28 

2,79 

1.51 

2014 

8.59 

3.30 

3.08 

2.40 

3.05 

1.65 

2015 

9.50 

3.60 

3,44 

2.68 

3.39 

1.82 

2016 

10.54 

3,94 

3,82 

2.99 

3.76 

2.01 

Average Annual growth 






2006-2016 

10 . 49 % 

10 . 45 % 

9 . 79 % 

10 . 36 % 

9.9 7 % 

9 . 70 % 


Source: IHS Markit Regional explorer version 1160 


When looking at the annual total personal income for the regions within Chris Hani District 
Municipality it can be seen that the Enoch Mgijima local municipality had the highest total 
personal income with R 10,5 billion which increased from R 3.89 billion recorded in 2006. It can 
be seen that the Sakhisizwe local municipality had the lowest total personal income of R 2.01 
billion in 2016, this increased from R 796 million in 2006. 

7.3 Annual per Capita 1 nco me 

Definition: Per capita income refers to the income per person. Thus, it takes the total personal 
income per annum and divides it equally among the population, 

Per capita income is often used as a measure of wealth particularly when comparing economies 
or population groups. Rising per capita income usually indicates a likely swell In demand for 
consumption. 
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CHART 28, PER CAPUA INCOME - ENOCH MGIJIMA, CHRIS HAN I, EASTERN CAPE AND 
NATIONAL TOTAL, 2016 [RAND, CURRENT PRICESJ 
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The per capita income in Enoch Mgijima Local Municipality in 2016 is R 39,100 which is higher 
than both the Eastern Cape [R 37,100) and of the Chris Hani District Municipality (R 32,200) per 
capita income. The per capita income for Enoch Mgijima Local Municipality (R 39,100) is lower 
than that of the South Africa as a whole which is R 53,800. 

TABLE 25. PER CAPITA INCOME BY POPULATION GROUP* ENOCH MGIJIMA AND THE REST 
OF CHRIS HANI DISTRICT MUNICIPALITY, 2016 [RAND, CURRENT PRICES) 


Annual per capita income (Rand, current prices) 

Enoch Mgijima, Chris Hani, Eastern Cape and National Total, 

2006, 2011,2016 



Enoch Mgijima Chris Hani Eastern Cape National Total 



African 

White 

Ccloured 

Asian 1 

Enoch Mgijima 

33,500 

212,000 

50,800 

89,400 

Inxuba Yethemba 

36,300 

216,000 

44,900 

N/A 

Intsilca Yethu 

24,600 

N/A 

N/A 

N/A 

Emalahleni 

22,900 

N/A 

N/A 

N/A 

Engcobo 

23,400 

N/A 

N/A 

N/A 

Sakhisizwc 

29,100 

N/A 

N/A 

N/A 


Source; IHS Markit Regional explorer version 1160 
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Inxuba Yethemba local municipality has the highest per capita income with a total of Ft 56,500, 
Enoch Mgijima local municipality had the second highest per capita income at R 39,100, whereas 
Engcobo local municipality had the lowest per capita income at R 23,500. In Enoch Mgijima Local 
Municipality, the White population group has the highest per capita income, with R 212,000, 
relative to the other population groups. The population group with the second highest per capita 
income within Enoch Mgijima Local Municipali ty is the Asian population group (R 89,400), where 
the Coloured and the African population groups had a per capita income of R 50,800 and R 33,500 
respectively, 

7.4 Index of Buying Power 

Definition: The Index of Buying Power (IBP) is a measure of a region's overall capacity to absorb 
products and/or services. The index is useful when comparing two regions in terms 
of their capacity to buy products. Values range from 0 to 1 (where the national index 
equals 1), and can be interpreted as the percentage of national buying power 
attributable to the specific region. Regions 1 buying power usually depends on three 
factors: the size of the population; the ability of the population to spend (measured 
by total income); and the willingness of the population to spend (measured by total 
retail sales). 


TABLE 26. INDEX OF BUYING POWER - ENOCH MGIJIMA, CHRIS HANt, EASTERN CAPE AND 
NATIONAL TOTAL, 2016 [NUMBER] 




Enoch 

Mgijima 

Chris Ham 

Eastern Cape 

National Total 

Population 


269,257 

841,493 

7,006,876 

55,724,934 

Population - share of 
national total 

0.5% 

1,5% 

12.6% 

100.0% 

Income 


10,539 

27,OS2 

259,725 

2,995,448 

Income - share 
national total 

of 

0.4% 

0.9% 

8.7% 

100.0% 

Retail 


3,749,860 

8,446,049 

79,545,670 

926,561,000 

Retail - share 
national total 

of 

0,4% 

0.9% 

8.6% 

100.0% 

Index 


0.00 

0.01 

0.09 

1.00 


Source: tHS Morkit Regional eXplorer version 1160 

Enoch Mgijima Local Municipality has a 0.5% share of the national population, 0.4% share of the 
total national income and a 0.4% share in the total national retail, this all equates to an IBP index 
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value of 0.0038 relative to South Africa as a whole. Chris Hani has an IBP of 0.0097, were Eastern 
Cape Province has and IBP index value of 0.09 and South Africa a value of 1 relative to South Africa 
as a whole. 

The considerable Idw index of buying power of the Enoch Mgijima Local Municipality suggests 
that the local municipality has access to only a small percentage of the goods and services 
available in all of the Chris Hani District Municipality. Its residents are most likely spending some 
of their income In neighbouring areas, 

CHART 29. INDEX OF BUYING POWER ENOCH MGIJIMA LOCAL MUNICIPALITY, 2006-2016 
[INDEX VALUE] 


Index of buying power 

Enoch Mgijima, 2006-2016 

0,004 



Source; 1HS Markit Regional eXotorer version llfiQ 

Between 2006 and 2016, the index of buying power within Enoch Mgijima local Municipality 
increased to its highest level in 2016 (0,003808) from its lowest in 2007 (0,003468). Although the 
buying power within Enoch Mgijima Local Municipality is relatively small compared to other 
regions, the IBP increased at an average annual growth rate of 0.93%. 
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Development 

Indicators of development, like the Human Development Index (HDI), Gin I Coefficient (income 
inequality), poverty and the poverty gap, and education, are used to estimate the level of 
development of a given region in South Africa relative to the rest of the country. 

Another indicator that is widely used Is the number {or percentage) of people living In poverty. 
Poverty is defined as the deprivation of those things that determine the quality of life, including 
food, clothing, shelter and safe drinking water. More than that, other "intangibles' 1 is also 
included such as the opportunity to learn, and the privilege to enjoy the respect of fellow citizens. 
Curbing poverty and alleviating the effects thereof should be a premise In the compilation of all 
policies that aspire towards a better life for ail 

Human Development Index {HDI) 

Definition: The Human Development Index (HDI) is a composite relative index used to compare 
human development across population groups or regions. 

HDI is the combination of three basic dimensions of human development: A long and healthy life, 
knowledge and a decent standard of living. A long and healthy life is typically measured using life 
expectancy at birth. Knowledge is normally based on adult literacy and } or the combination of 
enrolment in primary, secondary and tertiary schools. In order to gauge a decent standard of 
living, we make use of GDP per capita. On a technical note, the HDI can have a maximum value of 
1, indicating a very high level of human development, while the minimum value is 0, Indicating no 
human development. 
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CHART30. HUMAN DEVELOPMENT INDEK (HDI) - ENOCH MGIJIMA, CHRIS HANI, EASTERN 
CAPE AND NATIONAL TOTAL, 2006, 2011,2016 (NUMBER] 

Human Development Index (HDI) 
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i_Source; IHS Markit Regional explorer version UGQ 

In 2016 Enoch Mgijima Local Municipality had an HDI of 0,6 compared to the Chris Hani with a 
HDI of 0.558, 0.594 of Eastern Cape and 0.652 of National Total as a whole. Seeing that South 
Africa recorded a higher HDI in 2016 when compared to Enoch Mgijima Local Municipality which 
translates to worse human development for Enoch Mgijima local Municipality compared to South 
Africa. South Africa's HDI increased at an average annual growth rate of 1.78% and this increase 
is lower than that of Enoch Mgijima Local Municipality (2.46%). 








CHART 31. HUMAN DEVELOPMENT INDEX (HD1) - ENOCH MGIJIMA, INXUBA YETHEMBA, 
INTSIKA YETH U, EMALAHLEN1, ENGCOBO AND SAKHISIZWE, 2016 [NUMBER] 

Human development Index (HDI) 

Chris Hani District Municipality, 2016 

0,7 

0,6 

0,5 

0,4 

0,3 

0,2 

0,1 

0,0 

Enoch Inxuba Intsika Emalahleni Engcobo Sakhisizwe 

Mgijima Yethemba Yethu 

- Source; IMS Markit Regional eXulorer version JJ60 

In terms of the HDI for each the regions within the Chris Hani District Municipality, Inxuba 
Yethemba local municipality has the highest HDI, with an index value of 0.631. The lowest can be 
observed in the Engcobo local municipality with an index value of 0.504, 

7.5 Gini Coefficient 

Definition: The Gini coefficient is a summary statistic of income inequality. It varies from 0 to 1. 

if the Gini coefficient is equal to zero, income is distributed in a perfectly equal manner, in other 
words there is no variance between the high and iow income earners within the population. In 
contrast, if the Gini coefficient equals 1, Income is completely inequitable, l.e. one individual in 
the population is earning all the income and the rest has no income. Generally this coefficient 
ties in the range between 0,25 and 0,70. 
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CHART 32. GIN I COEFFICIENT - ENOCH MGIJIMA, CHRIS HANI, EASTERN CAPE AND NATIONAL 
TOTAL, 2006-2016 [NUMBER] 


Gini coefficient 

Enoch Mgijima, Chris Hani, Eastern Cape and National Total, 
0,66 2006-2016 



m Enoch Mgijima Chris Hani Eastern Cape ■ National Total 

_ SourcenIHS Markit Regio nal eXpSorer version 1160 

In 2016, the Gini coefficient in Enoch Mgijima Local Municipality was at 0.60$, which reflects a 
marginal decrease in the number over the ten-year period from 2006 to 2016. The Chris Hani 
District Municipality and the Eastern Cape Province had a Gini coefficient of 0.588 and 0.617 
respectively. When Enoch Mgijima Local Municipality is contrasted against the entire South Africa, 
it can be seen that Enoch Mgijima has a more equal income distribution with a lower Gini 
coefficient compared to the South African coefficient of 0.628 in 2016. This has been the case for 
the entire 10 year history. 

TABLE 27. GINI COEFFICIENT BY POPULATION GROUP - ENOCH MGIJIMA, 2006,2016 [NUMBER] 



African 

White 

Coloured j 

2006 

0.57 

0,48 

0.56 

2016 

0.58 

0.43 

0.55 

Average Annual growth 

2006 2016 

0.28% 

-1.04% 

-0.18% 


Source: IHS Morkit Regional eXplorer version 1160 
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When segmenting the Enoch Mgijima Local Municipality Into population groups, it can be seen 
that the Gini coefficient for the African population group increased the most amongst the 
population groups with an average annual growth rate of 0.28%. The Gini coefficient for the White 
population group decreased the most with an average annual growth rate of -1.04%. 

CHART 33. GINI COEFFICIENT - ENOCH MGIJIMA, INXUBA YETHEMBA, INTSlKA YETHU, 
EMALAHLENI, ENGCOBO AND SAKHIStZWE, 2016 [NUMBER] 


Gini coefficient 

Chris Hsni District Municipality, 2016 



Mgijima Vethemba Yethu 

- Sou rce: IMS. Markit Regional explorer verson 1160 

In terms of the Gini coefficient for each of the regions within the Chris Hani District Municipality, 
Enoch Mgijima local municipality has the highest Gini coefficient, with an index value of 0.608. 
The lowest Gini coefficient can he observed in the Emalahleni local municipality with an index 
value of 0.523. 

7.6 Poverty 

Definition: The upper poverty line is defined by Stats 5A as the level of consumption at which 
individuals are able to purchase both sufficient food and non-food items without 
sacrificing one for the other. This variable measures the number of individuals living 
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below that particular level of consumption for the given area, and is balanced directly 
to the official upper poverty rate as measured by StatsSA. 


CHART 34. NUMBER AND PERCENTAGE OF PEOPLE LIVING IN POVERTY - ENOCH MGIJIMA 
LOCAL MUNICIPALITY,. 2006-2016 [NUMBER PERCENTAGE] 
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-Source; IHS Mark* Reaiansl eXolarer version 1160 


In 2016, there were 163 000 people living in. poverty, using the upper poverty line definition, 
across Enoch Mgijima Local Municipality - this is 2.49% lower than the 167 000 in 2006. The 
percentage of people living in poverty has decreased from 68.26% in 2006 to 60.63% in 2016, 
which indicates a decrease of 7.63 percentage points. 
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TABLE 26. PERCENTAGE OF PEOPLE LIVING IN POVERTY BY POPULATION GROUP - ENOCH 
MGIJIMA, 2006-2016 [PERCENTAGE] 



African 

white 

Coloured 

Asian i 

2006 

71.4% 

0.6% 

49.4% 

4.7% 

2007 

69.9% 

1.1% 

46.0% 

5.6% 

2008 

70.9% 

1.7% 

46.4% 

8.1% 

2009 

70.2% 

1.9% 

44.8% 

8.4% 

2010 

67.8% 

1.4% 

44.1% 

7.2% 

2011 

66.5% 

1.1% 

44.3% 

7.5% 

2012 

65.3% 

1.1% 

43.3% 

8.5% 

2013 

64.3% 

1.1% 

41.9% 

9.3% 

2014 

64.3% 

1.1% 

41.5% 

10.8% 

2015 

63.1% 

1,1% 

39.9% 

11.8% 

2016 

63.4% 

1.3% 

40.2% 

12.7% 


Source; IHS Morkit Regional explorer version 1160 


In 2016, the population group with the highest percentage of people living In poverty was the 
White population group with a total of 0.8% people living in poverty, using the upper poverty line 
definition. The proportion of the White population group, living in poverty, decreased by -0.56 
percentage points, as can be seen by the change from 0.77% in 2006 to 1.33% in 2016. In 2016 
63,40% of the African population group lived in poverty, as compared to the 71.42% in 2006. The 
Asian and the Coloured population group saw a decrease in the percentage of people living in 
poverty, with a decrease of -6.03 and 9.12 percentage points respectively. 





CHART 35. PERCENTAGE OF PEOPLE LIVING IN POVERTY - ENOCH MGIJIMA, INXUBA 
YETHEMBA, INTSIKA YET HU, EMALAHLENI, ENGCOBO AND SAKHISIZWE,2016 
[PERCENTAGE] 


Percentage of people living in poverty 

Chris HanI District Municipality, 2016 



Mgtjima Yethemba Yethu 

Source: IHS Markit Regional explorer version 1160 

In terms of the percentage of people living in poverty for each of the regions within the Chris Hani 
District Municipality, Engcobo local municipality has the highest percentage of people living in 
poverty, with a total of 73.4%, The lowest percentage of people living in poverty can be observed 
in the Inxuba Yethemba local municipality with a total of 48.4% living in poverty, using the upper 
poverty line definition. 

7.6. l Pove rty Gap Rate 

Definition: The poverty gap is used as an indicator to measure the depth of poverty. The gap 
measures the average distance of the population from the poverty line and is 
expressed as a percentage of the upper bound poverty line, as defined by StatsSA. 
The Poverty Gap deals with a major shortcoming of the poverty rate, which does not 
give any indication of the depth, of poverty. The upper poverty line is defined by 
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StatsSA as the level of consumption at which individuals are able to purchase both 
sufficient food and non-food items without sacrificing one for the other. 

It is estimated that the poverty gap rate in Enoch Mgijima Local Municipality amounted to 29,9% 
in 2016 - the rate needed to bring all poor households up to the poverty line and out of poverty. 


CHART 36. POVERTY GAP RATE BY POPULATION GROUP - ENOCH MGIJIMA LOCAL 
MUNICIPALITY, 2006-2016 [PERCENTAGE] 



In 2016, the poverty gap rate was 29,9% and in 2006 the poverty gap rate was 31.9%, it can be 
seen that the poverty gap rate decreased from 2006 to 2016, which means that there were 
improvements in terms of the depth of the poverty within Enoch Mgijima Local Municipality. 

















CHART 37. POVERTY GAP RATE - ENOCH MGIJIMA, INXUBA YETHEM8A, INTSIKA YETHU, 
EMALAHLENI, ENGCOBO AND 5AKHIS1ZWE r 2016 [PERCENTAGE] 
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Source; 1H5 Markit Regional eXotorer version 1160 


In terms of the poverty gap rate for each of the regions within the Chris Hani District Municipality, 
Engcobo local municipality had the highest poverty gap rate, with a rand value of 31.4%. The 
lowest poverty gap rate can be observed in the Inxuba Yethemba local municipality with a total 
of 27.9%. 


7.7 Education 

Educating is important to the economic growth in a country and the development of its industries, 
providing a trained workforce and skilled professionals required. 

The education measure represents the highest level of education of an individual, using the 15 
years and older age category. (According to the United Nations definition of education, one is an 
adult when 15 years or older. 1HS uses this cut-off point to allow for cross-country comparisons. 
F u rt he rm ore, t he age of 15 is also the Eegat age at which children may leave sch oo I i n South Africa). 
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CHART 38. HIGHEST LEVEL OF EDUCATION: AGE 15+ ■ ENOCH MGM1MA LOCAL MUNICIPALITY, 
2006-2016 (PERCENTAGE] 


Highest level of education: age 15+ 

Enoch Mgijmna, 2006-2016 



Within Enoch Mgijima Local Municipality, the number of people without any schooling decreased 
from 2006 to 2016 with an average annual rate of-3.50%, while the number of people within the 
'matric only' category, increased from 21,900 to 35,500. The number of people with ’matric and 
a certificate/ diploma’ increased with an average annual rate of 2.84%, with the number of people 
with a 'matric and a Bachelor's' degree increasing with an average annual rate of 7.49%. Overall 
improvement in the level of education is visible with an increase in the number of people with 
'matric' or higher education. 





































TABLE 29. HIGHEST LEVEL OF EDUCATION: AGE 15+ - ENOCH MGIJIMA, CHRIS HANI, EASTERN 
CAPE AND NATIONAL TOTAL, 2016 [NUMBERS] 







Enoch 

Enoch 

Enoch 


Enoch 

Chris 

Eastern 

National 

Mgijima as 

Mgijima 

Mgijima 


Mgijima 

Hani 

Cape 

Total 

% of district 

as % of 

as % of 






municipality 

province 

national 

No 

schooling 

13,000 

54,800 

328,000 

2,380,000 

23.7% 

4.0% 

0.55% 

Grade 0-2 

5,280 

18,800 

123,000 

712,000 

28.1% 

4.3% 

0.74% 

Grade 3-6 

22,400 

83,100 

561,000 

3,180,000 

26.9% 

4,0% 

0.70% 

Grade 7-9 

34,800 

115,000 

934,000 

6,030,000 

30.4% 

3.7% 

0,58% 

Grade 

1011 

Certificate 

37,100 

99,100 

958,000 

8,140,000 

37.5% 

3.9% 

0.46% 

/ diploma 
without 

872 

1,860 

14,500 

176,000 

46.9% 

6.0% 

0.49% 

matric 

Matric 

only 

35,500 

78,000 

841,000 

10,100,000 

4S.5% 

4,2% 

0.33% 

Matric 
certificate 
/ diploma 
Matric 

9,210 

19,300 

184,000 

1,960,000 

47.8% 

5.0% 

0.47% 

Bachelors 

6,180 

11,900 

137,000 

1,600,000 

51.8% 

4.5% 

0.39% 

degree 

Matric 

Postgrad 

degree 

2,130 

4,660 

50,700 

693,000 

45.7% 

4.2% 

0.31% 


Source: IHS Markit Regional eXpbrer version 1160 


The number of people without any schooling in Enoch Mgijima Local Municipality accounts for 
23.71% of the number of people without schooling in the district municipality, 3.96% of the 
province and 0.56% of the national. In 2016, the number of people in Enoch Mgijima Local 
Municipality with a matriconiy was 35,500 which is a share of 45.49% of the district municipality's 
total number of people that has obtained a matric. The number of people with a matric and a 
Postgrad degree constitutes 51.82% of the district municipality, 4.50% of the province and 0.39% 
of the national. 
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CHART 39. HIGHEST LEVEL OF EDUCATION: AGE 154, ENOCH MGIJIMA, INXUBA YETHEMBA, 
INT5IKA YETHU, EMALAHLENt, ENGCOBO AND SAKH1SIZWE 2016 (PERCENTAGE) 



7.8 FU NOTIONAL LITE RACY 

Definition: For the purpose of this report, IHS defines functional literacy as the number of people 
in a region that are 20 years and older and have completed at least their primary 
education (t.e. grade 7). 

Functional literacy describes the reading and writing skills that are adequate for an individual to 
cope with the demands of everyday life - including the demands posed in the workplace. This is 
contrasted with illiteracy in the strictest sense, meaning the inability to read or write. Functional 
literacy enables individuals to enter the labour market and contribute towards economic growth 
thereby reducing poverty. 
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TABLE 30. FUNCTIONAL LITERACY: AGE 20+, COMPLETED GRADE 7 OR HIGHER - ENOCH 
MGIJIMA LOCAL MUNICIPALITY, 2006-2016 [NUMBER PERCENTAGE] 


r 

Illiterate 

Literate 

- 

2006 

52,912 

115,542 

68.6% 

2007 

50,906 

119,234 

70.1% 

2008 

49,005 

122,923 

71.5% 

2009 

47,433 

126,564 

72,7% 

2010 

46,178 

129,803 

738% 

2011 

44,913 

132,686 

74.7% 

2012 

44,136 

134,862 

75.3% 

2013 

43,460 

137,343 

76.0% 

2014 

42,807 

140,064 

76.6% 

2015 

42,243 

142,818 

77.2% 

2016 

42,320 

145,081 

77.4% 

Average Annua] growth 

2006-2016 

-2.21% 

2.30% 

1.22% 


Source: IHS Morkit Regional eXplorer version 1160 


A total of 146 000 Individuals in Enoch Mgijima Local Municipality were considered functionally 
literate in 2016, while 42 300 people were considered to be illiterate. Expressed as a rate, this 
amounts to 77.42% of the population, which is an increase of 0.088 percentage points since 2006 
(68,59%). The number of illiterate individuals decreased on average by -2.21% annually from 2006 
to 2016, with the number of functional literate people increasing at 2.30% annually. 





CHART 40. FUNCTIONAL LITERACY: AGE 20+, COMPLETED GRADE 7 OR HIGHER - ENOCH 
MGIJIMA, CHRfS HAN I, EASTERN CAPE AND NATIONAL TOTAL, 2006-20X6 
[PERCENTAGE! 


Functional literacy rate: age 20+ 

Enoch Mgijima, Chris Hani, Eastern Cape and National Total, 
90% 2006-2016 



■ Enoch Mgijima ■ Chris Hani r Eastern Cape ■ National Total 

--- - SotuCBi lHS Marka Regional eXoloear version 1166 

Enoch Mgijima Local Municipality's functional literacy rate of 77.42% in 2016 is higher than that 
of Chris Hani at 70,3294, and is higher than the province rate of 77,18%. When comparing to 
National Total as whole, which has a functional literacy rate of 83.31%, it can be seen that the 
functional literacy rate is higher than that of the Enoch Mgijima Local Municipality. 

A higher literacy rate is often associated with higher levels of urbanization, for instance where 
access to schools is less of a problem, and where there are economies of scale, from a spatial 
breakdown of the literacy rates in South Africa , it is perceived that the districts with larger cities 
normally have higher literacy rotes. 
















CHART 41. LITERACY RATE - ENOCH MGIJIMA, INXUBA YETHEMBA, INTSIKA YETHU, 
EMALAHLENI, ENGCOBO AND SAKHIS1ZWE, 2016 [PERCENTAGE] 


Functional literacy rate 

Chris Hani District Municipality, 2016 
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80% 11 A% 



Mgijima Yethemba Yethu 

■ 

In terms of the literacy rate for each of the regions within the Chris Hani District Municipality, 
Enoch Mgijima local municipality had the highest literacy rate, with a total of 77.4%. The lowest 
literacy rate can be observed in the Emalahleni local municipality with a total of 63.3%. 

7.9 Population Density 

Definition: Population density measures the concentration of people in a region. To calculate 
this, the population of a region is divided by the area size of that region. The output 
Is presented as the number of people per square kilometre. 
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CHART 42, POPULATION DENSITY - ENOCH MGIJIMA, CHRIS HANI, EASTERN CAPE ANO 
NATIONAL TOTAL, 2016 [NUMBER Of PEOPLE PER KM) 

Population density - Number of people per kmA 2 

Enoch Mgijima, Chris Hani, Eastern Cape and National Total, 

SO 2016 

45,6 



Enoch Mgijima Chris Hani Eastern Cape National Total 

_ Sour^j_!HSJferkit Regipna±eXpforer yersipn llj}Q_ 


In 2016, with an average of 19-8 people per square kilometre, Enoch Mgijima Local Municipality 
had a lower population density than Chris Hani (23,1 people per square kilometre). Compa red to 
Eastern Cape Province (41,5 per square kilometre) it can be seen that there are less people living 
per square kilometre in Enoch Mgijima Local Municipality than in Eastern Cape Province, 

TABLE 31. POPULATION DENSITY ■ ENOCH MGIJIMA AND THE REST OF CHRIS HANI, Z0G6- 
2016 (NUMBER OF PEOPLE PER KM] 
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Enoch 

Mgijima 

Inxuba 

Yethemba 

Intsika 

Yethu 

Emalahlenl 

Engcobo 

Sakhisizwe 

2006 

18.06 

5.42 

53.51 

33.61 

63.64 

28.52 

2007 

18.12 

5.45 

53.14 

33.67 

63.25 

28.19 

2008 

18.23 

5.48 

52.98 

33.94 

63.01 

27.83 

2009 

18.39 

5.52 

52.95 

34.29 

62.94 

27.56 

2010 

18.57 

5.58 

52.91 

34,55 

62.95 

27.42 

2011 

18.75 

5.64 

52.82 

34,71 

62.99 

27.38 

2012 

18.93 

5.70 

52.70 

34.83 

63.03 

27.37 

2013 

19.13 

5.77 

52.72 

35.02 

63.22 

27.43 

2014 

19.36 

5.84 

52.85 

35.26 

63.54 

27.54 

2015 

19.59 

5.91 

53.05 

35.53 

63.93 

27.68 

2016 

19.82 

5.98 

53.31 

35.83 

64.39 

27.84 

Average Annual growth 






2006-2016 

0,94% 

0,99% 

■0,04% 

0,64% 

0.12% 

-0.24% 


Source: tHS Mar kit Regional explorer version 1160 


In 2016, Enoch Mgijima Local Municipality had a population density of 19.8 per square kilometre 
and it ranked highest amongst its piers, The region with the highest population density per square 
kilometre was the Engcobo with a total population density of 64.4 per square kilometre per 
annum. In terms of growth, Enoch Mgijima Local Municipality had an average annual growth in 
its population density of 0,94% per square kilometre per annum. The region with the highest 
growth rate in the population density per square kilometre was Inxuba Yethemba with an average 
annual growth rate of 0.99% per square kilometre. In 2016, the region with the lowest population 
density within Chris Hani District Municipality was Inxuba Yethemba with 5.98 people per square 
kilometre. The region with the lowest average annual growth rate was the Sakhisizwe with an 
average annual growth rate of -0,24% people per square kilometre over the period under 
discussion. 


Using population density instead of the total number of people creates a better basis for 
comparing different regions or economies, A higher population density influences the provision of 
household infrastructure, quality of services, and access to resources like medicoI core, schools, 
sewage treatment, community centres, etc. 
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CHART43. POPULATION DENSITY - ENOCH MGIJIMA, INXURA YETHEMBA, INTSIKA YETHU, 
EMAIAHLENI, ENGCOBO AND SAKHISIZWE,2016 [PERCENTAGE] 

Population Density - Number of people per km A 2 

Chris Hani District Municipality, 2016 
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__ SOUBjBL IHS Markit Regional explorer versiQnJ l$p_ 

In terms of the population density for each of the regions within the Chris Hani District 
Municipality. Engcobo local municipality had the highest density, with 64.4 people per square 
kilometre. The lowest population density can be observed in the Inxuba Yethemba local 
municipality with a total of 5.98 people per square kilometre. 



109 













8 Crime 

The state of crime in South Africa has been the topic of many media articles and papers in the 
past years, and although many would acknowledge that the country has a crime problem, very 
little research has been done on the relative level of crime. The media often tend to focus on 
more negative or sensational information, while the progress made in combating crime is 
neglected. 

8.1 IHS Composite Crime Index 

The IHS Composite Crime Index makes use of the official SAPS data, which is reported in 27 crime 
categories (ranging from murder to crime injuries}. These 27 categories are divided into two 
groups according to the nature of the crime: l.e. violent crimes and property crimes. IHS uses the 
(a} Length-of-sente nee and the (b} Cost-of-erlme in order to apply a weight to each category. 

8.1.1 Overall c rim e index 

Definition: The crime Index is a composite, weighted index which measures crime. The higher 
the index number, the higher the level of crime for that specific year in a particular 
region. The index is best used by looking at the change over time, or comparing the 
crime levels across regions. 




CHART 44. 1HS CRIME INDEX - CALENDER YEARS (WEIGHTED AVG / 100,000 PEOPLE) - ENOCH 
MGUIMA LOCAL MUNICIPALITY, 2005/2006-2015/2016 (INDEX VALUE] 


Overall, Violent and Property Crime Index 

Enoch Mgrjima, 2005/2006-2015/2016 



Property Crime Index 

__ ^fj:ejJhSj&rM-8e.q&n#L&^r<;ryjtr&.QnJJAQ_ 

For the period 2005/2006 to 2015/2016 overall crime has decrease at an average annual rate of 
3.76% within the Enoch Mgijima Local Municipality. Violent crime decreased by 3.87% since 
2005/2006, while property crimes decreased by 2.95% between the 2005/2006 and 2015/2016 
financial years. 









TABLE 32. OVERALL CRIME INDEX - ENOCH MGIJIMA LOCAL MUNICIPALITY AND THE REST OF 
CHRIS HANI, 2005/20OS-201 S/2016 [INDEX VALUE] 



Enoch 

Mgijima 

Inxuba 

Vethemba 

Intsika 

Yethu 

Emalahleni 

Engcobo 

Sakhisizwe 

2005/2006 

121.37 

236.15 

71.29 

83 63 

78.21 

122.19 

2006/2007 

119,23 

213,29 

64.70 

77.63 

62.47 

115.88 

2007/2008 

95.84 

199.31 

67.55 

80.14 

60.58 

108,37 

2008/2009 

98.18 

183.36 

65,65 

70.56 

60.61 

96.36 

2009/2010 

100.39 

181.67 

71.67 

75.44 

68.52 

92.11 

2010/2011 

94,23 

156.83 

74.27 

70.40 

72.26 

99-13 

2011/2012 

97.77 

149.95 

74.25 

69.52 

66.45 

98,65 

2012/2013 

90.13 

156,07 

73.94 

77,20 

68,12 

100.01 

2013/2014 

86.37 

142.05 

67.19 

75.00 

42,97 

115.39 

2014/2015 

85.26 

143.61 

66.78 

72.21 

55,38 

111,05 

2015/2016 

82.76 

142.93 

59.34 

73.55 

50.44 

109.75 

Average Annual growth 

2005/2006-2015/2016 

-3.76% 

-4.90% 

182% 

-1.28% 

-4.29% 

-1.07% 


Source: tHS Markit Regional explorer version 1160 


In 2015/2016, the Inxuba Yethemba local municipality has the highest overall crime rate of the 
sub regions within the overall Chris Hani District Municipality with an index value of 143. 
Sakhisizwe local municipality has the second highest overall crime index at 110, with Enoch 
Mgijtma local municipality having the third highest overall crime index of 82.8. It is clear that all 
the crime is decreasing overtime for all the regions within Chris Hani District Municipality. Intsika 
Yethu local municipality has the second lowest overall crime index of 59.3 and the Engcobo local 
municipality has the lowest overall crime rate of 50.4. It is dear that crime is decreasing overtime 
for all the regions within Chris Hani District Municipality. The region that decreased t he most in 
overall crime since 2005/2006 was Inxuba Yethemba local municipality with an average annual 
decrease of 4.9% followed by Engcobo local municipality with an average annual decrease of 
4.3%. 
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CHART 45, IKS CRIME INDEX - CALENDER YEARS (WEIGHTED AVG / 100,000 PEOPLE) - ENOCH 
MGIJIMA, CHRIS HAN I, EASTERN CAPE AND NATIONAL TOTAL, 2015/2016 [INDEX 
VALUE] 
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_ Ss>^sUKS_MsrklC.geslon9l^p/(?j^ry.ersion 1160 


From the chart above it is evident that property crime is a major problem for all the regions 
relative to violent crime. 
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9. Household Infrastructure 

Drawing on the household infrastructure data of a region Is of essential value in economic 
ptanning and social development. Assessing household infrastructure involves the measurement 
of four indicators: 

• Access to dwelling units 

• Access to proper sanitation 

• Access to running water 

• Access to refuse removal 

• Access to electricity 

A household is considered 'serviced" if it has access to all four of these basic services. If not, the 
household is considered to be part of the backlog. The way access to a given service is defined 
(and how to accurately measure that specific Definition over time) gives rise to some distinct 
problems. IHS has therefore developed a unique model to capture the number of households and 
their level of access to the four basic services. 

A household is defined as a group of persons who live together and provide themselves jointly 
with food and/or other essentials for living, or a single person who lives alone. 

The next few sections offer an overview of the household infrastructure of the Enoch Mgijima 
Local Municipality between 2016 and 2006. 

9.1 Ho use h old by Dwelling Tyj»e 

Using the StatsSA definition of a household and a dwelling unit, households can be categorized 
according to type of dwelling. The categories are: 

• Very formal dwellings - structures built according to approved plans, e.g. houses on a 
separate stand, flats or apartments, townhouses, rooms in backyards that also have 
running water and flush toilets within the dwelling. 

• Formal dwellings ■ structures built according to approved plans, i.e house on a separate 
stand, flat or apartment, townhouse, room In backyard, rooms or flatlet elsewhere etc, 
but without running water or without a flush toilet within the dwelling. 
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• Informal dwellings - shacks or shanties in informal settlements, serviced stands, or 
proclaimed townships, as well as shacks in the backyards of other dwelling types. 

• Traditional dwellings - structures made of day, mud, reeds, or other locally available 
material. 

• Other dwelling units ■ tents, ships, caravans, etc. 


CHART 46. HOUSEHOLDS BY DWELLING UNIT TYPE - ENOCH MGIJIMA, CHRIS HAN!, EASTERN 
CAPE AND NATIONAL TOTAL, 2016 [PERCENTAGE] 
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_ Source: IMS Mark* Regional explorer version 1160 


Enoch Mgijima Local Municipality had a total number of 28 500 (39.56% of total households) very 
formal dwelling units, a total of 34 100 (47,33% of total households) formal dwelling units and a 
total number of 3 210 (4.46% of total households) informal dwelling units. 


115 





















TABLE 33. HOUSEHOLDS BY DWELLING UNIT TYPE - ENOCH MGfJIMA AND THE REST OF CHRIS 
HANI, 2016 [NUMBER] 



Very 

Formal 

Forma] 

Informal 

Traditional 

Other 

dwelling 

type 

Total 

Enoch 

Mgijima 

Inxuba 

Yethemba 

28,500 

34,100 

3,210 

5,970 

254 

72,000 

12,000 

7,310 

270 

50 

72 

19,700 

Intsika Yethu 

594 

12,700 

447 

27,900 

3S0 

41,900 

Emalahleni 

1,420 

14,300 

491 

15,900 

568 

32,700 

Engcobo 

494 

9,650 

545 

27,200 

536 

38,500 

Sakhisizwe 

2,090 

8,970 

551 

5,120 

70 

16,800 

Total 

Chris Hani 

45,092 

86,961 

5,511 

82,194 

1,850 

221,608 


Source: IHS Markit Regionol explorer version U6Q 


The region within the Chris Hani District Municipality with the highest number of very formal 
dwelling units is Enoch Mgijima local municipality with 28 500 or a share of 63.12% of the total 
very formal dwelling units within Chris Hani. The 
dwelling units is Engcobo local municipality with 
very formal dwelling units within Chris Hani. 
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region with the lowest number of very formal 
a total of 494 or a share of 1.10% of the total 







CHART 47. FORMAL DWELLING BACKLOG ■ NUMBER OF HOUSEHOLDS NOT LIVING IN A 
FORMAL DWELLING - ENOCH MGIJIMA LOCAL MUNICIPALITY, 2006-2016 [NUMBER 
OF HOUSEHOLDS] 


Formal dwelling backlog 

Enoch Mgijima, 2006*2016 

12 000 

10 000 

8 000 

6 000 
4 000 

2 000 

0 

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 
Formal dwelling backlog 

-- Souece: IHS Markit Regional eXoforer v ersion 1160 

When looking at the forma! dwelling unit backlog (number of households not living in a formal 
dwelling) over time, it can be seen that in 2006 the number of households not living in a formal 
dwelling were 10 900 within Enoch Mgijima Local Municipality. From 2006 this number decreased 
annually at -1.46% to 9 430 in 2016, 

9.2 H OUSE HOLD BY TYPE OF SANITATION 

Sanitation can be divided into specific types of sanitation to which a household has access. We 
use the following categories: 

♦ No toilet - No access to any of the toilet systems explained below. 

• Bucket system * A top structure with a seat over a bucket. The bucket is periodically 
removed and the contents disposed of, (Note: this system is widely used but poses health 
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risks to the collectors. Most authorities are actively attempting to discontinue the use of 
these buckets in their local regions). 

• Pit toilet - A top structure over a pit. 

• Ventilation improved pit - A pit toilet but with a fly screen and vented by a pipe, 
Depending on soii conditions, the pit may be lined, 

• Flush toilet - Waste is flushed into an enclosed tank, thus preventing the waste to flow 
into the surrounding environment. The tanks need to be emptied or the contents 
pumped elsewhere. 


CHART 48. HOUSEHOLDS BY TYPE OF SANITATION - ENOCH MGIJIMA, CHRIS HAN I, EASTERN 
CAPE AND NATIONAL TOTAL, 2018 [PERCENTAGE] 



Enoch Mgijima Local Municipality had a total number of 46 000 flush toilets (63.99% of total 
households), 16100 Ventilation Improved Pit (VIP) (22.40% of total households) and S160 
(7,17%) of total households pit toilets. 
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TABLE 34. HOUSEHOLDS BY TYPE OF SANITATION - ENOCH MGIJIMA LOCAL MUNICIPALITY AND 
THE REST OF CHRIS HANI, 2016 [NUMBER] 



Flush 

toilet 

Ventilation 
Improved Pit 
(VIP) 

Pit toilet 

Bucket 

system 

No toilet 

Total 

Enoch 

Mgijima 

46,000 

16,100 

5,160 

1,260 

3,380 

72,000 

Inxuba 

Yethemba 

18,300 

225 

218 

92 

933 

19,700 

Intsika Yethu 

2,900 

17,700 

10,400 

79 

10,800 

41,900 

Emalahleni 

5,980 

14,600 

5,640 

450 

6,100 

32,700 

Engcobo 

4,830 

16,700 

6,860 

80 

10,000 

38,500 

Sakhisizwe 

5,420 

6,340 

2,960 

154 

1,920 

16,800 

Total 

Chris Hani 

83,447 

71,643 

31,246 

2,115 

33,157 

221,608 


Source: iHS Morkit Regional eXptorer version 1160 


The region within Chris Hani with the highest number of flush toilets is Enoch Mgijima local 
municipality with 46 000 or a share of 55,1894 of the flush toilets within Chris Hani, The region 
with the lowest number of flush toilets is irusika Yethu local municipality with a total of 2 900 or 
a share of 3.48% of the total flush toilets within Chris Hani District Municipality, 
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CHART 4§. SANITATION BACKLOG - ENOCH MGIJIMA LOCAL MUNICIPALITY, 2006-2016 
[NUMBER OF HOUSEHOLDS WITHOUT HYGIENIC TOILETS) 



When looking at the sanitation backlog [number of households without hygienic toilets) over 
time, it can be seen that in 2006 the number of Households without any hygienic toilets in Enoch 
Mgijima Local Municipality was 2 5 500, this decreased annually at a rate of-9.14% to 9 790 in 
2016. 

9,3 H ouseholds ay Access to water 

A household is categorized according to its main access to water, as follows: Regional/local water 
scheme. Borehole and spring, Water tank, Dam/pool/stagnant water, River/stream and other 
main access to water methods. No formal piped water includes households that obtain water via 
water carriers and tankers, rain water, boreholes, dams, rivers and springs. 
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CHART 50. HOUSEHOLDS 8Y TYPE OF WATER ACCESS - ENOCH MCI JIM A, CHRIS HANI, EASTERN 
CAPE AND NATIONAL TOTAL, 2016 [PERCENTAGE) 
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J&tirc&L IH^Marjfit.ReQio.nat.eXplorer version uso 


Enoch Mgijima Local Municipality had a total number of 26 400 (or 36.72%) households with 


piped water inside the dwelling, a total of 15 900 (22.05%) households had piped water inside the 
yard and a total number of 8 400 (11,67%) households had no formal piped water. 
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TABLE 35. HOUSEHOLDS BYTYPE OF WATER ACCESS - ENOCH MGIJIMA AND THE REST OF CHRIS 
HAN!, 2016 [NUMBER] 





Communal 

Communal 




Piped 

Piped 
water in 
yard 

piped water: 

piped water: 

No 



water 

less than 

more than 

formal 

Total 


inside 

200m from 

200m from 

piped 


dwelling 

dwelling [At 

dwelling 

water 





RDP'level) 

(Below RDP) 



Enoch 

Mgijima 

26,400 

15,900 

16,900 

4,340 

8,400 

72,000 

Inxuba 

Yethemba 

13,300 

4,200 

157 

247 

1,840 

19,700 

Intsika Yethu 

2,880 

5,910 

13,400 

4,570 

15,200 

41,900 

Emalahleni 

1,600 

6,380 

12,800 

3,600 

8,370 

32,700 

Engcobo 

3,550 

4,520 

7,960 

3,090 

19,300 

38,500 

Sakhisizwe 

2,340 

3,320 

5,090 

1,800 

4,260 

16,800 

Total 

Chris Hani 

50,097 

40,184 

56,285 

17,642 

57,402 

221,608 


Source: IHS Morkit Regional explorer version 1160 


The regions within Chris Hani District Municipality with the highest number of households with 
piped water inside the dwelling is Enoch Mgijima local municipality with 26 400 or a share of 
52.7496 of the households with piped water inside the dwelling within Chris Hani District 
Municipality. The region with the lowest number of households with piped water inside the 
dwelling is Emalahleni local municipality with a total of 1600 or a share of 3.20% of the total 
households with piped water Inside the dwelling within Chris Hani District Municipality. 
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CHART 51. WATER SACK LOG ■ ENOCH MGIJIMA LOCAL MUNICIPALITY, 2006-2016 [NUMBER 
OF HOUSEHOLDS BELOW RDP-LEVEL] 
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__ Source: 1HS Wrkit $egfaoa]_eXp!or!er vpr$jgn_l m 1JiQ__. 

When looking at the water backlog {number of households below RDP-level) overtime, it can be 
seen that in 2006 the number of households below the RDP-level were 13 800 within Enoch 
Mgijima local Municipality, this decreased annually at -0.81% per annum to 12 700 in 2016. 

9.4 Ho uscholqs by Type of Electricity 

Households are distributed into 3 electricity usage categories: Households using electricity for 
cooking, Households using electricity for heating, households using electricity for lighting. 
Household using solar power are included as part of households with an electrical connection. 

This time series categorises households in a region according to their access to electricity 
(electrical connection). 
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CHART 52, HOUSEHOLDS BY TYPE OF ELECTRICAL CONNECTION - ENOCH MGIJIMA, CHRIS 
HAN1, EASTERN CAPE AND NATIONAL TOTAL, 2016 (PERCENTAGE] 
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Source: IHS Marttt. Regional explorer version 1160 


Enoch Mgijima Local Municipality had a total number of 4 040 (5.62%) households with electricity 
for lighting only, a total of 62 600 (86.94%) households had electricity for lighting and other 
purposes and a total number of 5 360 (7.44%) households did not use electricity. 
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TABLE 36. HOUSEHOLDS BY TYPE OF ELECTRICAL CONNECTION - ENOCH MGIJiMA AND THE 
REST OF CHRIS KAMI, 2016 {NUMBER] 



Electricity for **?»'* *° r 

lighting only In ® an 

other purposes 

Not using „ t 

..... Total 

electricity 

Enoch Mgijima 

4,040 

62,600 


5,360 

72,000 

Inxuba Yethemba 

544 

18,600 


611 

19,700 

Intsika Yethu 

5,730 

27,100 


9,070 

41,900 

Emalahleni 

3,800 

24,900 


4,010 

32,700 

Engcobo 

6,130 

22,200 


10,100 

38,500 

Sakhisizwe 

1,810 

13,000 


1,970 

16,800 

Total 

Chris Hani 

22,061 

168,432 


31,116 

221,608 


Source: IHS Markit Regional explorer version 1160 


The region within Chris Hani with the highest number of households with electricity for lighting 
and other purposes is Enoch Mgijima local municipality with 62 600 or a share of 37.14% of the 
households with electricity for lighting and other purposes within Chris Hani District Municipality. 
The region with the lowest number of households with electricity for lighting and other purposes 
is Sakhislzwe local municipality with a total of 13 000 or a share of 7.73% of the total households 
with electricity for lighting and other purposes within Chris Hani District Municipality. 
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CHART 53. ELECTRICITY CONNECTION - ENOCH MGIJIMA LOCAL MUNICIPALITY, 2006-2016 
[NUMBER OF HOUSEHOLDS WITH NO ELECTRICAL CONNECTION] 
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When looking at the number of households with no electrical connection overtime, it can be seen 
that in 2006 the households without an electrical connection in Enoch Mgijima local Municipality 
was 12 000, this decreased annually at -7,78% per annum to 5 360 in 2016. 

9.5 Households by Refuse Disposal 

A distinction is made between formal and informal refuse removal. When refuse is removed by 
the local authorities, it is referred to as formal refuse removal. Informal refuse removal is where 
either the household qrthe community disposes of the waste, or where there is no refuse removal 
at all. A further breakdown is used in terms of the frequency by which the refuge is taken away, 
thus leading to the following categories: 

* Removed weekly by authority 

* Removed less often than weekly by authority 

* Removed by community members 
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♦ Personal removal / (own dump) 

* No refuse removal 


CHART 54. HOUSEHOLDS BY REFUSE DISPOSAL - ENOCH MGIJIMA, CHRIS HAN I, EASTERN CAPE 
AND NATIONAL TOTAL, 2016 [PERCENTAGE) 



Enoch Mgijima local Municipality had a total number of 39 600 (55.01%) households which had 
their refuse removed weekly by the authority, a total of 1 270 (1.77%) households had their refuse 
removed less often than weekly by the authority and a total number of 25 600 (35.65%) 
households which had to remove their refuse personally (own dump). 
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TA8LE 37. HOUSEHOLDS BY REFUSE DISPOSAL - ENOCH MG IJ IMA AND THE REST OF CHRIS 
HANI, 2016 [NUMBER] 




Removed 


Personal 

removal 

[own 

dump] 




Removed 
weekly by 
authority 

less often 
than 

weekly by 
authority 

Removed by 

community 

members 

No refuse 
removal 

Total 

Enoch 

Mgijima 

39,600 

1,270 

3,170 

25,700 

2,280 

72,000 

Inxuba 

Yethemba 

15,400 

1,810 

313 

2,090 

163 

19,700 

intsika 

Yethu 

1,200 

387 

1,160 

34,300 

4,900 

41,900 

Emalahteni 

4,770 

254 

1,200 

23,100 

3,400 

32,700 

Engcobo 

878 

1,210 

330 

30,300 

5,210 

38,500 

Sakhisizwe 

2,380 

231 

593 

11,200 

2,420 

16,800 

Total 

Chris Hani 

64,172 

5,166 

7,264 

126,634 

18,371 

221,608 


Source: tHS Markit Regional explorer version 1160 


The region within Chris Hani with the highest number of households where the refuse is removed 
weekly by the authority is Enoch Mgijima local municipality with 39 GOD or a share of 61.68% of 
the households where the refuse is removed weekly by the authority within Chris Hani. The region 
with the lowest number of households where the refuse is removed weekly by the authority is 
Engcobo local municipality with a total of 87S or a share of 1.37% of the total households where 
the refuse is removed weekly by the authority within the district municipality. 


128 







CHART 55. REFUSE REMOVAL - ENOCH MGIJIMA LOCAL MUNICIPALITY, 2006-2016 [NUMBER 
OF HOUSEHOLDS WITH NO FORMAL REFUSE REMOVAL] 
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__ Ssiia^MSJtatiiiLReQk/Tial eXDbrer version 1160 I 

When looking at the number of households with no formal refuse removal, it can be seen that in 
2006 the households with no formal refuse removal in Enoch Mgijima Local Municipality was 
33 800, this decreased annually at -0.81% per annum to 31100 in 2016. 
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10. Tourism 

Tourism can be defined as the non-commercial organization plus operation of vacations and visits 
to a place of interest Whether you visit a relative or friend, travel for business purposes, go on 
holiday or on medical and religious trips - these are all included in tourism. 

10.1 Trips by purpose of trips 

Definition: As defined by the United Nations World Tourism Organisation (UN WTO}, a trip refers 
to travel, by a person, from the time they leave their usual residence until they return 
to that residence. This is usually referred to as a round trip. IHS likes to narrow this 
definition down to overnight trips only, and only those made by adult visitors (over 
18 years}. Also note that the number of "person 1 ’ trips are measured, not household 
or "party trips". 

The main purpose for an overnight trip is grouped into these categories: 

• Leisure / Holiday 

• Business 

• Visits to friends and relatives 

• Other (Medical, Religious, etc.) 
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TABLE 38. NUMBER OF TRIPS BY PURPOSE OF TRIPS ■ ENOCH MGIJIMA LOCAL MUNICIPALITY, 
2006-2016 [NUMBER PERCENTAGE] 



Leisure 

Holiday 

^ Business 

Visits to 

friends and 
relatives 

Other 
(Medical, 
Religious, etc) 

Total 

2006 

27,800 

13,100 

89,600 

15,600 

146,000 

2007 

27,800 

13,200 

85,000 

15,800 

142,000 

2008 

26,900 

13,800 

77,600 

17,500 

136,000 

2009 

24,400 

13,600 

70,400 

16,800 

125,000 

2010 

23,500 

14,200 

64,800 

16,200 

119,000 

2011 

21,900 

14,700 

62,400 

16,000 

115,000 

2012 

21,100 

15,100 

59,700 

15,600 

111,000 

2013 

21,700 

15,400 

60,300 

15,800 

113,000 

2014 

18,600 

14,700 

53,700 

13,800 

101,000 

2015 

16,700 

14,100 

49,700 

12,600 

93,100 

2016 

15,100 

13,200 

44,600 

11,500 

84,500 

Average Annual growth 





2006-2016 

-5.91% 

0.09% 

-6.74% 

-2.9 7% 

■533% 


Source: IHS Morkit Regional eXplorer version 1160 


In Enoch Mgijima Local Municipality, the Business, relative to the other tourism, recorded the 
highest average annual growth rate from 2006 (13100) to 2016(13 200) at 0.09%. Visits to friends 
and relatives recorded the highest number of visits in 2016 at 44 600, with an average annua) 
growth rate of-6.74%. The tourism type that recorded the lowest growth was Visits to friends 
and relatives tourism with an average annual growth rate of -6.74% from 2006 (89 600) to 2016 
(44 600), 
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CHART 56. TRIPS BY PURPOSE OF TRIP - ENOCH MGIJIMA LOCAL MUNICIPALITY, 2016 
[PERCENTAGE] 


Tourism - trips by Purpose of trip 

Enoch Mgijima Local Municipality, 2016 



Other (Medical, 
Religious, etc) 
14% 


. Source; WS. Markit Regional eXoto rer version 1160 


The Visits to friends and relatives at 52.7954 has largest share the total tourism within Enoch 
Mgijima Local Municipality. Leisure f Holiday tourism had the second highest share at 17.92%, 
followed by Business tourism at 15.62% and the other (Medical, Religious, etc) tourism with the 
smallest share of 13,67% of the total tourism within Enoch Mgijima Local Municipality. 

10.2 Origin of Tourists 

In the following table, the number of tourists that visited Enoch Mgijima Local Municipality from 
both domestic origins, as well as those coming from international places, are listed. 
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TABLE 39, TOTAL NUMBER OF TRIPS BY ORIGIN TOURISTS - ENOCH MG1JIMA LOCAL 
MUNICIPALITY, 2006-2016 [NUMBER] 



Domestic tourists 

International tourists 

Total tourists ? 

2006 

139,000 

6,780 

146,000 

2007 

135,000 

6,650 

142,000 

2008 

129,000 

6,310 

136,000 

2009 

119,000 

6,060 

125,000 

2010 

112,000 

6,470 

119,000 

2011 

108,000 

6,460 

115,000 

2012 

104,000 

7,050 

111,000 

2013 

106,000 

7,200 

113,000 

2014 

93,400 

7,340 

101,000 

201S 

86,300 

6,770 

93,100 

2016 

76,800 

7,630 

84,500 

Average Annual growth 



2006-2016 

-5.78% 

1.19% 

■533% 


Source: IHS Markit Regional eXplorer version 1160 


The number of trips by tourists visiting Enoch Mgijima Local Municipality from other regions in 
South Africa has decreased at an average annual rate of -5.78% from 2006 (139 000) to 2016 
(76 800). The tourists visiting from other countries decreased at an average annual growth rate 
of 1.19% (from 6 780 In 2006 to 7 630). Internation a [tourists constitute 9.03% of the total number 
of trips, with domestic tourism representing the balance of 90.97%. 






CHART 57. TOURISTS BY ORIGIN - ENOCH MGIJIMA LOCAL MUNICIPALITY, 2016 [PERCENTAGE] 


Tourism - tourists by origin 

Enoch Mgijima Local Municipality, 2016 
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Source; 1H5 Markit Regional explorer version 1160 


10.2.1 Bednights by origin of tourist 

Definition: A bed night is the tourism industry measurement of one night sway from home on a 
single person trip. 

The following is a summary of the number of bed nights spent by domestic and international 
tourist within Enoch Mgijima Local Municipality between 2006 and 2016. 
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TABLE 40. BEDNIGHTS BY ORIGIN OF TOURIST - ENOCH M6IJIMA LOCAL MUNICIPALITY, 2Q06- 
2016 [NUMBER] 


Domestic tourists International tourists Total tourists 

2006 

887,000 

66,800 

954,000 

2007 

871,000 

66,600 

938,000 

2008 

832,000 

67,900 

900,000 

2009 

750,000 

69,800 

819,000 

2010 

683,000 

78,000 

761,000 

2011 

618,000 

76,400 

694,000 

2012 

550,000 

78,600 

628,000 

2013 

481,000 

80,000 

561,000 

2014 

428,000 

83,300 

511,000 

2015 

376,000 

78,800 

455,000 

2016 

347,000 

86,400 

434,000 

Average Annual 

growth 



2006-2016 

-8.95% 

2.61% 

■7.58% 


Source: iHS Markit Regional explorer version 1160 


From 2006 to 2016, the number of bed nights spent by domestic tourists has decreased at an 
average annual rate of -8,95%, white in the same period the international tourists had an average 
annual increase of 2,61%. The total number of bed nights spent by tourists decreased at an 
average annual growth rate of -7.58% from 954 000 in 2006 to 434 000 in 2016. 





CHART 58. GROWTH IN TOURISM (USING BED NIGHTS) BY ORIGIN - ENOCH MGIJIMA LOCAL 
MUNICIPALITY, Z00S-2016 [NUMBER] 
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.Source :JHS Mark* Regional explorer version 1160 


10.3 Tourism spending 

Definition: In their Tourism Satellite Account, Stats SA defines tourism spending as all 
expenditure by visitors for their trip to the particular region. This excludes capital 
expenditure as well as the shopping expenditure of traders (called shuttle trade). 
The amounts are presented in current prices, meaning that inflation has not been 
taken into account. 

It is important to note that this type of spending differs from the concept of contribution to GDP. 

Tourism spending merely represents a nominal spend of trips made to each region. 
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TABLE 41. TOTAL TOURISM SPENDING ■ ENOCH MGUIMA, CHRIS HANt. EASTERN CAPE AND NATIONAL 
TOTAL, 2006-2016 [R BILLIONS, CURRENT PRICES] 



Enoch Mgijima 

Chrte Hani 

Eastern Cape 

Nation 3 E' Total 

2006 

0.4 

1.0 

9.3 

126.9 

2007 

0.4 

1.0 

9.9 

m. 7 

2008 

0.4 

1.1 

10.9 

152.5 

200 $ 

0.4 

1.1 

10 £ 

153.4 

2010 

0-4 

U 

1L5 

167,2 

2011 

0 A 

1.1 

11.4 

174,6 

2012 

OA 

1.2 

12.1 

199.9 

201 $ 

0.4 

1.2 

12.4 

218.3 

2014 

0.4 

1.2 

12,6 

238.7 

2015 

04 

1.2 

12,0 

238.1 

2016 

0.4 

1.2 

12,0' 

266.9 

Average Annua! growth 

2006-2016 

0.78% 

1,44% 

2.62% 

7.72% 


Source: IHS Morkit Regional explorer version n$0 


Enoch Mgijima Local Municipality had a total tourism spending of R 394 million in 2016 with an 
average annual growth rate of 0 8% since 2006 (R365 million), Chris Hani District Municipality 
had a total tourism spending of R 1.16 billion in 2016 and an average annual growth rate of 1.4% 
over the period. Total spending in Eastern Cape Province increased from R 9.3 billion in 2006 to 
R 12 billion in 2016 at an average annual rate of 2.6%. South Africa as whole had an average 
annual rate of 7.7% and Increased from R 127 billion in 2006 to R 267 billion in 2016. 

10.3.1 Tourism Spend per Resident Capita 

Another interesting topic to look at is tourism spending per resident capita. To calculate this, the 
total amount of tourism spending in the region is divided by the number of residents living within 
that region. This gives a relative indication of how important tourism is for a particular area. 
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CHART 59. TOURISM SPEND PER RESIDENT CAPITA - ENOCH MGIJIMA LOCAL MUNICIPALITY AND THE 
REST OF CHRIS HAN!, 2006,2011 AND 2016 [R THOUSANDS] 


Tourism spend per resident capita 

Chris Hani, 2006,2011 and 2016 




Enoch Inxuba 
Mgijima Yethemba 


I 2006 


Intslka 

Yethu 


Emalahleni Engcobo Sakhisizwe 

2011 2016 

Source: IHS Mar kit Regional eXpiorer version 1160 


In 2016, Enoch Mgtjrma Local Municipality had a tourism spend per capita of R 1,460 and an 
average annual growth rate of-0.16%, Enoch Mgijima local Municipality ranked third amongst all 
the regions within Chris Hani in terms of tourism spend per capita. The region within Chris Hani 
District Municipality that ranked first in terms of tourism spend per capita is Inxuba Yethemba 
local municipality with a total per capita spending of R 3,650 which reflects an average annual 
increase of 1.92% from 2006. The local municipality that ra nked lowest in terms of tourism spend 
per capita is Intsika Yethu with a total of R 476 which reflects a decrease at an average annual 
rate of -4.97% from 2006. 


10.3,2 Tourism Spend as a Share of GDP 

Definition: This measure presents tourism spending as a percentage of the GDP of a region. It 
provides a gauge of how important tourism is to the local economy. An important 
note about this variable is that it does not reflect what is spent in the tourism 
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industry of that region, but only what is spent by tourists visiting that region as their 
main destination. 


TABLE 42. TOTAL SPENDING AS % SHARE OF GDP - ENOCH MG LUMA, CHRIS HAN l, EASTERN CAPE AND 
NATIONAL TOTAL, 2006-2016 [PERCENTAGE] 



Enoch SM gill m a 

Chris Hani 

Eastern Cape 

’National Iota! 

2006 

6,6ft 

9.2% 

6.5% 

6.9% 

2007 

s&% 

7.9% 

5.9% 

6.6% 

2008 

6.2% 

63% 

6.2% 

6.4% 

2009 

53% 

7.2% 

5.6% 

6.1% 

2010 

4.9% 

6.8% 

5.4% 

63% 

2011 

4.4% 

6.2% 

5.0% 

5.3% 

2012 

4.2% 

6.0% 

4.0% 

6.1ft 

2013 

4-0% 

£3% 

4.5% 

6.2ft 

2014 

3-8% 

5,4% 

43% 

6.3% 

2015 

3 - 3 % 

4.7% 

3-8% 

53% 

2016 

3.1ft 

43ft 

3.6% 

6.2% 


Source: IH$ Morkit Regional eXpbrer version 1160 


In Enoch Mgijima Local Municipality the tourism spending as a percentage of GOP in 2016 was 
3-08%. Tourism spending as a percentage of GDP for 2016 was 4.33% in Chris Hani District 
Municipality, 3.56% in Eastern Cape Province. Looking at South Africa as a whole, it can be seen 
that total tourism spending had a total percentage share of GDP of 6.15%. 
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12. International Trade 

Trade Is defined as the act of buying and selling, with international trade referring to buying and 
selling across international border, more generally called importing and exporting. The Trade 
Balance is calculated by subtracting imports from exports 

21.1 Relative Importance of international Trade 

In the table below, the Enoch Mgijima Local Municipality is compared to Chris Hani, Eastern Cape 
Province and South Africa, in terms of actual imports and exports, the Trade Balance, as well the 
contribution to GDP and the region's contribution to total national exports and imports. 


TABLE 43. MERCHANDISE EXPORTS AND IMPORTS* ENOCH MGIJIMA, CHRIS HANI, EASTERN CAPE AND 
NATIONAL TOTAL, 2016 (R 1000, CURRENT PRICES] 


km immss 

Enoch Mgijima 

Chris Hani 

Eastern Cape 

National Total jj 

Exports (ft 1000) 

46,120 

aa r 4i2 

56,187,528 

1,107,472,999 

Imports (ft 1000) 

229,502 

239 r 583 

55,585,558 

1,039,677,002 

Total Trade (R 1000) 

275,621 

527,995 

111,775,066 

U 97,150,001 

Trade Balance (R 1000] 

-mm 

-IS 1,171 

601,990 

17,795,397 

Exports as % of GDP 

0,4% 

0-3% 

16.6% 

25.5% 

fetal trade as % of GDP 

2.2% 

1.2% 

53.1% 

50.6% 

Regional 
share - Exports 

0.0% 

0.0% 

5-1% 

100.0% 

Regional 
share - Imports 

0.0% 

0.0% 

5.1% 

100.0% 

Regional share ■ Total 
Trade 

0.0% 

0.0% 

5.1% 

100,0% 


Source: IH5 Morkit Regional explorer version 1160 


The merchandise export from Enoch Mgijima Local Municipality amounts to R 46.1 million and as 
a percentage of total national exports constitutes about 0.00%. The exports from Enoch Mgijima 
Local Municipality constitute 0.36% of total Enoch Mgijima local Municipality's GDP. 
Merchandise imports of R 230 million constitute about 0.02% of the national imports. Total trade 
within Enoch Mgijima is about 0.01% of total national trade. Enoch Mgijima Local Municipality 
had a negative trade balance In 2016 to the value of R183 million. 
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CHART 60. IMPORT AND EXPORTS IN ENOCH MGIJIMA LOCAL MUNICIPALITY, 2006-2016 [R 1000] 
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Source: IHS £ 


Analyzing the trade move merits over time, total trade increased from 2006 to 2016 at an average 
annual growth rate of 34.42%. Merchandise exports Increased at an average annual rate of 
57.36%, with the highest level of exports of ft 65.7 million experienced in 2015, Merchandise 
imports increased at an average annual growth rate of 32.45% between 2006 and 2016, with the 
lowest level of imports experienced in 2009. 
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CHART 61. MERCHANDISE EXPORTS AND IMPORTS - ENOCH MGUIMA AND THE REST OF CHRIS HAN I, 
2D 16 [PERCENTAGE] 



When comparing the Enoch Mgijima Local Municipality with the other regions in the Chris Hani 
District Municipality, Enoch Mgijima has the biggest amount of international trade (when 
aggregating imports and exports, in absolute terms] with a total of Ft 276 million. This isatso true 
for exports - with a total of Ft 46.1 million in 2016. Engcobo had the lowest total trade figure at Ft 
45,300. The Engcobo also had the lowest exports in terms of currency value with a total of 
R 19,800 exports. 
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2.2 CHAPTER 2 l KEY PERFOMANCE AREA (KPA) ANALYSIS 

2.2,1 KPA: INSTITUTIONAL TRANSFORMARTION AND ORGANIZATIONAL DEVELOPMENT 
Municipal Powers and Functions. 


A municipality has the functions and powers assigned to it in terms of sections 15G and 229 of the 
Constitution. These functions and powers are divided between the District municipality and the 
local municipalities established within its area of jurisdiction. Section 84(a) to (p) of the Structures 
Act defines the functions and the powers that are assigned to District Municipalities. 

The Minister may authorize (under certain circumstances) a local municipality to perform a 
district function and power and the Member of the Executive Council for local government may 
(under certain circumstances) adjust specified functions and powers between the district and a 
local municipality in its area. 

Powers and Functions of Enoch Mgijtma LM, 

The Constitution outlines the objectives of local government as follows: 

a) To promote democratic and accountable government for local communities 

b) To ensure the provision of services to communities in a sustainable manner 

c) To promote social and economic development 

d) To promote a safe and healthy environment and 

Vo encourage the involvement of communities and community organizations in the matters 
of local government 
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Below is a table of the Powers and Functions distributed between CHDM and EMLM as authorized: - 
































VI 

3 

TO 

-V- 

2 

—i 

5 


^ E 

S oi 

5 

0 

Cl 


£ 

— @ 
Q 5 


la 

CJ 

> 


0> 

>- 


o 




E 



o 



V 



TO 


1 — 

3 


0 

- - 

ra 

CLP 

0 

w 

Ul 

0 

j 

iUj 

i _7 

E 

c 

s 

E 


k. 

V 

O 

TO 

*-• 

k_ 

VI 

1/1 

1 - 


la 

Oi 

>- 


la 

OJ 


O 3 
^ >- 


o 

£ 


vs 

m 

>- 


B 

ra 

g 


u 

£> 


L' 

E 

OJ 

L 1 "! 

3 

E 

ra 

*3 

0 

JC 

TO 

O 

£3Q 


LA 

OJ 

>- 


o 


c= 

•0-P 

E 

h 

t 

OJ 

> 

-Q 

ra 

a* 

"O 

Vi 

TO 

O 

jQ 


TO 

E 

£ 

u 

□3 


VI 

0 

'w 

DJ 

** 

41 

£ 

OJ 

u 


vs 

£ 


nq 

e 

W) 

c 

ra 

0 

u 


LA 

OJ 

> 


_o 

3 

CL 

4— 

O 

e 

+J 

c 

u 


VI 

£ 


LA 

£ 


□ 

3 

cr 


oft 


ra 

t 

OJ 

-0 

c 


ra 

r i^ 

3 

.0 

& 

,: : 

U 

if 

O 

--*■ 

TO 

■D 

O 

E 

E 

o 

u 

u 

TO 


VI 

£ 


OS 

c 

r o 

0 

cj 

Ll_ 

e*5 

LA 

OJ 

U 

c 

«u 


VI 

£ 


LA 

£ 


S, 


TO 

r 

TJ 

e 


— u 

O — 


5 & 

U qj 

"0 - c - 

c t; 

TO o 

m _ 
[- ^ 
-ii o 

g o 

0 **— 

QJ — 

,y -5 

—t m 


1A 

£ 


VI 

dJ 

> 


LA 

£ 


LA 

bn 

O 

T 1 

O 

.5 

1A 

0 

a 

■j 


vs 

5! 


0 

a 

■A 

t: 

o 

d 

tn 

"ra 


O 

un 

jau 

-0 

S 

-E 

0 

LO 

I < 

t £ 

TO n- 

CL 0 


145 





































- w 

ZZ a> 
kt en 
do 


o 

ts 

< 


E S 
P j- 


The above table illustrates the powers and functions that £MLM is authorized to perform (in the second column) against the functions and 
responsibilities actually performed (in the third column) the last column present a status quo, the CHDM functional responsibilities are shown 
in first column 


































Political Structures. 

The political structure of Enoch Mgijima Local Municipality is comprised of the Executive Mayoral 
System that is structured as follows: * 

a) Executive Mayor; 

b) Speaker 

c) Chief Whip 

d) Mayoral Committee; 

e) The municipal council consists of 68 councilors i.e, 34 ward councilors and 34 proportional 
representative councilors. 

f) The municipality has established committees in terms of Seed on 79 and 80 of the Municipal 
Structure Act. 

Municipal Troika 

Represented by the following elected officials: - 


Position 

Elected Official 

Mayor 

Cllr. Slsisi Tolashe 

Speaker 

Cilr. Mzoxoio Peter 

Chief Whip 

Cllr. Funeka So pa pa za- Lungisa 


Mayoral Committee 


Represented by the following elected officials: - 


tt 

Portfolio 

Elected Official 

l 

Technical Services 

Cllr. Sib us iso Mvana 

3 

Community Services 

Cllr. Zukiswa Ralane 

4 

iPED 

Cllr. Madoda Papiyana (Acting Portfolio Head ) 

5 

Corporate Services 

Cllr Noluthando Nqabisa 

G 

Budget and Treasury Office 

Cllr. Madoda Papiyana 

7 

Human Settlements and Land Development 

Cllr: Luleka Gubu la- Mqingwana 
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Cllr Adele Natacia Hendricks 


8 


Community Safety 


Section 79 & 80 Committees 


EMLM has both Section 79 and Section 80 Committees established as per legislative requirements 
to support the good governance function of Council. Within the municipality. Section 79 
Committees fall under the Speaker's Office and fulfil key governance functions of predominantly 
an administrative oversight nature. All relevant Section 79 & 80 committees have been 
established and are functioning. Section 80 Committees are standing committees aligned to the 
various functional areas for service delivery within the municipality under the Mayor's Office. 

Audit and Risk Committee. 


Enoch Mgijima LM has established a Performance, Audit & Risk Committee. The Audit Committee 
Charter has been developed to guide the committee. 

The EMLM Audit Committee has been established in terms of Section 166 of the MFMA and will 
perform the following duties and responsibilities: - 

1) Adv Jse th e council, po lit lea! office bear e rs, th e accou n ti ng officer a n d t he m a n a gem e nt of t h e 
municipality on matters relating to the following: - 

a) internal financial control and internal audits, 

b) risk management, accounting policies, 

c) the adequacy, reliability and accuracy of financial reporting and information, 

d) performance management, 

e) effective governance, compliance with MFMA, 

f) the annual Division of Revenue Act and any other applicable legislation 

2) Review of the annual financiai statements to provide the council with an authoritative and 
credible view of the financial position of the municipality, its effectiveness and overall level 
of compliance with the MFMA, annual Division of Revenue Act and any other applicable 
legislation. 

3) Respond to the council on any issues raised by the AuditoMSeneral in the audit report. 

4) Carry out such investigations into financial affairs of the municipality as the council may 
request. 

5) Perform such other functions as may be prescribed by Section 166(1) and (2) 

Municipal Council and Municipal Administration Location 

The Council of Enoch Mgijima Municipality seats in Komani. The head office for Administration is 
also in Komani. The municipality plans to build a structure that will accommodate the Council and 
all directorates in one place, but currently different Directorates are located in different streets 
around Komani. 

The table below specified the location of different directorates In Komani 
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Directorate 


Location 

















Corporate Services and 

Municipal Manager's Office 

No 70 Catheart Road, Town hali, Korn an! 

Community Safety, Budget and 
Treasury 

No 25-27 Owen Street, Komani, 5320 

Community Services, 

No 08 Owen Street, Komani, 5320 

Human Settlements and Land 
Development 

No 2c Komani Street, 5320 

Technical Services 

20 Brewery Road , Komani, 5320 

IPED 

Shepstone Road , Gardens Complex,Komani 


Establishment and Management of sate 1!ite offices. 

The municipality has recognized the value of satellite offices, considering the vastness of the 
municipal in order to ensure efficient service delivery. Satellite office based in Whittlesea has 
been inherited from the former Lukhanji Municipality and both Tarkastad and Molteno satellite 
offices are new proposed satellite offices. The Whittlesea satellite office inherited from the 
former Lukhanji Municipality has a Unit Manager with full staff compliment whereas the Molteno 
and Tarkastad. 

The proposed satellite offices post amalgamation, in Tarkastad and Molteno have encountered 
numerous challenges relating to staff control and management, assets, availability of staff to 
serve the community. The municipality remains committed in developing a service delivery model 
to cater for the service delivery needs of the communities in areas around the satellite offices. 
The new organizational structure seeks to ensure efficient service delivery in those areas. 
Organizational Structure 

The municipality has developed an organogram which was tabled to Council on the 29 March 
2018 for adoption. 

Employment Status of the Municipal Manager and All S56 Manager 

EMLM Council has appointed a Municipal Manager and all the S56 Managers are acting as 
Directors. Recruitment and selection process of all the vacant positions for directors is currently 
under way. 


Position 


Status (Vacant/Filled) 
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Municipal Manager 

Filled 

Strategic Executive Officer 

Vacant 

Chief Financial Officer 

Vacant 

Director Corporate Services 

Acting 

Director Community Services 

Acting 

Director Technical Services 

Vacant 

Director IPED 

Vacant 

Director Human Settlements 
and Land Development 

Vacant 


The municipality has a challenge on critical and scarce skills in engineering field (civii and 
electrical) impacting negatively on the management and completion of service delivery projects. 
It is critical for the municipality to come up with strategies on how to recruit and retain the 
scarce and critical skills to ensure efficient service delivery. 

Employment Status for all employees 

Employees are placed in the draft organogram in accordance with the placement policy in their 
positions as permanent employees. There are no contract employees except for the Accounting 
Officer and Section 56 Managers 
Labour Relations 

Em pi oyer employee relations are key in creation of a conducive environment for productivity and 
highly motivated team across the institution. The section seeks to ensure that a good relationship 
exists between the employer and its employees to mitigate instances of deviant behavior such as 
strike and resistance to change. Issues of discipline, grievances, Local Labour Forum (LLF) are 
controlled in this section. 

Both employees and Councillors are required to adhere to the code of conduct that is prescribed 
by the MSA. Schedule 1 and 2. In addition to that both Councillors and officials are required to 
conduct their business within the parameters of the Council adopted policies. All officials and who 
fail to conform to the pieces of legislation and policies by displaying unethical conduct appear for 
disciplinary hearings. 

Local Labour Forum (U.F);_The municipality has established a Local Labour Forum with the 
objective of harmonizing employer/ employee relations to build a motivated work force for 
productivity in the workplace. The functionality of the LLF satisfactory. LLF consists of managers, 
councillors and labour representatives from unions such as iMATU and SAMWU. 

Employee Wellness Programme 
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The municipality has established a unit for the wellness needs of its employees. An Employment 
Wellness Policy developed by the municipality which tabled to council by May 2018 is in place. 
The municipality has started to do programmes to promote wellness of its employees. 
Occupational Health and Safety. 

Legislative framework 

• Constitution of the Republic of South Africa No. 108 of 1996 

• Labour Relations Act, Act 66 of 1995 

• Occupational Health and Safety & Regulations, Act 85 of 1993 

• Basic Conditions of Employment Act, Act 75 of 1997 

• Skills Development Act, Act 97of 1998 

The Department as the custodian of labour ensures that the entire organization adheres to the 
Occupational Health and Safety Act and its Regulations and failure for the organizations or 
institutions to comply will result to impose fines on fatality, permanent disability, injury/illness 
and minor fine claims. 

The municipality has developed and tabled to Council an OHS Policy. The office for OHS is busy 
with a number of OHS related programmes such are awareness programmes, risk assessment for 
each directorate, SHE Plan development, implementation of the plan, playing an advisory role to 
other Directorates. Budgetary constraints are a major barrier to implementation of OHS plans 
affecting service delivery. Regular medical fitness tests are also not done due to limited resources. 
Planning and budget of the municipality must take cognizance of budgetary need for the OHS 
office and provide resources that will assist to comply with OHS Act. 

POLICY DEVELOPMENT AND RELATED SECTOR PLANS 

It is crucial for the new Enoch Mgijima so as a new entity to develop new policies. 

The following HR policies have been developed and adopted by Council. 

> Subsistence and Travelling Policy 
Placement Policy 
Relocation Policy 

Recruitment and Selection, Training and Development. 

in order to recruit, develop and retain critical and scarce skills, the municipality has developed the 
following policies which have been adopted by Council: 
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a) Recruitment Policy. 

b) Training and Development Policy 

c) Staff Retention and Succession Planning Policy. 

Staff Compliment and Appointments* 

The staff compliment is made up of all employees from the former mun icipalities except for the 
Section 56 Managers who are in acting positions. A placement organogram which is a temporal 
measure developed In order to absorb staff of the former municipalities into Enoch Mgijima LM 
in accordance with the Placement Policy adopted by Council. Positions in the new organogram 
that was tabled to Council on the 29 March 2018 will be filled as determined by the needs of 
different directorates in the municipality. 

HR Plan 

The municipality has developed an HR Plan and tabled to Council in May 2018. 

Workplace Skills Development* [W5P} 

Legislative framework guiding Skills development 
Skills Development Act, 97 of 11998 
Skills Development Levies Act, 9 of 1999 
South African Qualifications Framework Act, 58 of 1995 
National Qualifications Framework Act, 67 of 2008 
Employment Equity Act, 55 of 1998 

A Workplace Skills Plan is compiled and implemented annually to provide training on general skills 
development needs which focus on the organization as a whole and submitted to the Department 
of labour. A skills audit will be undertaken as part of the critical activities du ring 2018/2019. Skills 
development is aimed at benefiting all employees but, has to at the same time ensure that 
significant progress is made in advancing the development interests of designated groups in line 
with Employment Equity targets. The interpersonal and people management skills of senior and 
middle managers will continue to be improved through training with the assista nce of the LG5ETA 
and relevant other technical SETA's. 

The other kind of skills development needs focus on specific skills needed in specific departments 
within the organization* In this instance, the Director identifies the kind of training needs that is 
important for specific employees in terms of law and informs the Human Resources Department 
accordingly i.e, refresher training with regard to technical skills; professional courses and many 
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others. Priorities are considered to determine the most critical skills development needs before 
training can be arranged within the limits of budgetary provisions. A Workplace Skills Plan is 
compiled and implemented annually to provide training on general skills development needs 
which focus on the organization as a whole and submitted to the Department of Labour. A skills 
audit will be undertaken as part of the critical activities during 2018/2019. 


Councillors/ Officials Capacity Building programmes in 2017 and 2018 Financial Year 


ACTIVITY 

PROGRESS TO DATE 

COMMENT 

1. Operatorstraining 

Ongoing 

Operators are currently 
receiving training for; 

• Sewer Jet, Cherry 

Picker, Grader, Drum 
Roller & TLB 

2. Local Labour Forum Training 

Completed 

This was attended members of 
the ILF members including 
shop stewards of different 
unions. 

3. Introduction to SAM TRAC 
short course 

Completed 

Official has obtained 

SAMTRAC Certificate 

4. Electrical Trade Test 
preparation & Trade Test 

Six Electricians (Revenue 
section) attended the 
pre/trade test 

Out of six, three have been 
declared competent. Three 
will re-test using their own 
funds. 

5. Labour Law short course 

(Labour Relations Officer) 
attended the course 

Completed 

6, Munici pal Finance Programme 

Ten employees from 

Budget and Treasury are 
currently attending as per 
the Treasury Regulations. 
Two modules are to be 
attended in 2018. 

Ongoing. 

Five with University of Fort 

Hare and other five with Wits. 

4, Training of four Councillors on 
Municipal Finance 

Management Programme 
(Additional Modules) 

Three Councillors 
participated. 

Training has been completed. 
Councillors submitted POEs to 
the UFH and are waiting 
certification. 

5. Enrolment of Senior Managers 
to CPMD/MFMP as per the 

MFM Regulations 

Two Managers attained 
this qualification. 

The majority of Senior have 
obtained this qualification with 
two managers recently 
obtained this qualification. 


153 


















6- Training of Firefighters on; 

* 3 x Fire instructor 

* IX Fire Officer 

* Firefighter 1 & Hazmat 
Awareness Challenge 1 

* Firefighter 2 & Hazmat 
Awareness Challenge 2 

Three Firefighters and a 
Supervisor have attending 
the programme. 


7. Firefighter II 

Six Firefighters have 
completed the programme. 

Six Firefighters have 
completed the programme 

8, First Aid Level III 

Six Firefighter attended. 

Awaiting Certificates. 

9, Public Administration 
Programmes with UFH >,e 

H.C. tn P .Admin, 

Adv.Certin P .Admin, 

Honours in Public Admin 

MPA 

Ongoing 

Eleven employees are 
participating in different 
programmes. 

10. Traffic Officers Course 

Ongoing 

4 Officials are participating. 

They are currently doing their 
workplace training (in-house) 
that will qualify them as Traffic 
Officers. 


TRAINING 

PROGRAMMES/FORMAL 

QUA LI FI CAT LO N S- 
(E M LO YEE S/COUNCILLORS ) 

INSTITUTION PROVIDED TRAINING 

Duration & Status 

1 . 

N.D. Public 
Management 

Walter Sisulu University 

Long term training 
Intervention 

1 . 

Matric/STD 10 

Department of Education 

Long term training 
Intervention 

2. 

BTech: Public 
Management 

Walter Sisutu University 

Long term training 
intervention ( completed} 

3. 

NHC: Accounting 

Walter Sisulu University 

Long-term training 
Intervention {financial 
study assistance! 

4. 

Cert: Project + 
(COMPTIA) 

Boston Business College 

Long-term training 
Intervention [financial 
study assistance) 1 

s. 

Master's in Public 
Administration 
(research project) 

University of Fort Hare 

Long-term training 
Intervention (financial 
study assistance) 


154 

























6. 

Masters in 
Developmental 

Studies 

NMMU 

Long-term training 
Intervention (financial 
study assistance) 

7. 

Honours in Public 
Administration 

University of Fort Hare 

Long-term training 
Intervention (financial 
study assistance) 

8. 

Postgraduate 

Diploma in 

Monitoring & 
Evaluation 

University of Fort Hare 

Long-term training 
Intervention (financial 
study assistance) 

9. 

Advanced in Public 
Administration x 2 

University of Fort Hare 

Long-term training 

1 nit rve ntso n (fi n a n rial 
study assistance) 

10. 

Diploma in Traffic & 
Metropolitan Policing 

LYCEUM 

Long-term training 
Intervention (financial 
study assistance) 

11. 

Higher Certificate in 
Local Government 
and Development 

MANCOSA 

Long-term training 
Intervention (financial 
study assistance} 

12. 

Fire Officer 

Rural Metro 

Short-term learning 
, programme 

13. 

Fire Instructor 

Rural Metro 

Short-term learning 
programme 

14. 

Monitoring & 
Evaluation 

UFH 

Long-term training 
Intervention 


COMPETENCY PROGRAMME FOR SENIOR MANAGERS AND SUPPLY CHAIN MANAGEMENT 
OFFICIALS 

The Local Government: MFMA: Municipal Regulations on Minimum Competency Levels of 2007 
regulates uniform financial competencies to improve financial management and viability of 
municipalities. The table below demonstrates the officials that are/have been funded for the 
municipal finance programme. 


PROGRAMME 

INSITUTION 

COST 

STATUS 

Municipal Finance 
Management Programme 

Wits University 

FMG Funded 

Ongoing 

Municipal Finance 
Management Programme 

Fort Hare University 

FMG Funded 

Ongoing 

Municipal Finance 
Management Programme 

Wits University 

FMG Funded 

Completed 
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Programmes for Councillors 


1. Municipal Finance 
Management 

Programme 

U niversity of Fort Hare 

Long-term training 
Intervention 

Programme has 
been completed, 

FMG funds used. 

2. Bachelor of 

Administration 111 x 10 

University of Fort Hare 

Long-term training 
Intervention, 
building capacity of 
Councillors. 

Ongoing and the 
cost of the 
programme for 

2017 is R800 000,00 

3. HX. in Public 
Administration x 14 

University of Fort Hare 

Long-term training 
Intervention 

The cost of the 
programme for 

2017 is 

R630 000.00. 

4. Adv. Cert in P, Admin 

University of fort Hare 

Long-term training 
Intervention 

R270 000.00 

5. Hons. In Public 
Administration 

UFH 

Long-term training 
Intervention 

R50 000.00 


Employment Equity Plan* (Provide Information on the plan EEP) 

The Municipality with continue with the transformation process until our environment and the 
administration fully reflects our current demographics. 

Information Communication Technology flCTl 

The key functions of the unit guided by relevant pieces of legislation is to provide support for 
hardware infrastructure and software, including the financial system. The aim is to ensure 
effectiveness and efficiency of the system across the municipality to support service delivery. The 
unit is also assisting different directorates in processing procurement of all ICT related items. 
Both the ICT Governance framework and ICT Policy Framework have been developed, and tabled 
to Council for adoption. Network infrastructure has been upgraded to improve security. The unit 
recognized the issue of accessibility, security and network management by developing primary 
and secondary firewalls. Both walls assist in controlling incoming and outgoing emails as well as 
internal access, 
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Some of the challenges experienced by this unit are shortage of staff, the server room 
environment and access control. The unit remains committed in addressing the challenges and 
decided to develop an action plan that seeks to address the identified A Draft Disaster Recovery 
Plan has been developed for council adoption, to be implemented after adoption. 

Administration 

This section is responsible for providing council support, administration and records 
management. Council is provided with administrative support on Council business in line with 
the approved Diary of Engagement to execute their duties. Records management is one of the 
most important activities in keeping and protecting the institutional memory. Records are sorted, 
kept, protected, made available and disposed in line with relevant pieces of legislation. 

Records Management; Records management is guided by National Archives and records services 
of South Africa Act (Act No 43 of 1996) .Records management policy has been developed and is 
still in a draft form, it will be workshopped and tabled to Council by May 2018. A file plan has 
been Is in also in a draft format, the Unit will work cooperatively with Department of Sports 
Recreation Arts and Culture (DSRAC) to assist in compliance issue. 

There is shortage of staff in the unit and space for records management. The institutions has 
not yet recognized the strategic function of records management in preserving institutional 
memory. Council records are kept in different directorates. Planning must consider the issue of 
staff and space for records management as well as popularizing the functions and the value of 
records management across the institution. 

Fleet Management 

EMLM has a unit responsible for Fleet Management and provision of fleet for service delivery to 
all directorates. A Draft Fleet Management Policy is in place, there is a need to consult all relevant 
stakeholders and tabled to council for adoption by 31 May 2018. The unit is also responsible for 
fleet maintenance but delays In the procurement processes have a direct negative impact on 
service delivery. The vehicle t racking system is in place to strengthen controls and mitigate misuse 
of municipal fleet. 

MUNICIPAL BYLAWS, POLICIES AND SECTOR PLANS. 

The following tables summarise all municipal bylaws, policies and sector plans per directorate; - 


157 










Bylaws, Policies and Sector Plans for the Office of the Municipal Manager. 


Summarised as follows: 


ff 

Available sector plans and policies/bylaw 

Date of adoption & 
council resolution 

number 

Is the sector 
plan/ policy/bylaw 
going to be reviewed 
(Yes/No} 

1 

Rules of Order 

19-Aug-16 

yes 

2 

By-Laws Relating to Delegation of Powers 

Not yet adopted 

yes 


Bylaws, Policies and Sector Plans for Budget and Treasury Office. 


Summarised as follows: - 


U 

Available sector plans and 
policies/ by law 

Date of adoption & 
council resolution 

number 

Is the sector 

plan/policy/bylaw going to 
be reviewed (Yes/No) 

i 

Asset Management Policy 

31- May - 2018 

Yes 

2 

Budget Policy 

31- May - 2018 

Yes 

3 

Contract Management Policy 

31- May - 2018 

Yes 

4 

Credit Control Policy 

31-May-2018 

Yes 

5 

New Irregular Expenditure Policy 

31-May-2018 

Yes 

6 

Cash Management Policy 

31- May - 2018 

Yes 

7 

Indigent Policy 

31- May - 2018 

Yes 

8 

SCM Policy 

31- May -2018 

Yes 

9 

Virement Policy 

31- May - 2018 

Yes 

10 

Write Off Policy 

31- May -2018 

Yes 

11 

Rates Policy 

31- May - 2018 

Yes 

13 

Indigent Support Policy By-Law 

Not yet adopted 


14 

Credit Control By- Law 

Not yet adopted 

NO 

15 

By-Laws Relating to The Budget 
Approval Process 

Not yet adopted 

No 


Bylaws, Policies and Sector Plans for Corporate Services, 


Summarised as follows: 


tf 

Available sector plans and 
poticics/bytaw 

Date of adoption 

Is the sector 
plan/poltcy/bylaw 
going to be 
reviewed (Yes/No) 

1 

Placement Policy 

31 January 2017 - 07/2017 

Yes annually 
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2 

Relocation Policy 

31January 2017 - 07/2017 

Yes annually 

3 

Subsistence & Travelling Policy 

31 January 2017 ■ 07/2017 

Yes annually 

4 

Overtime Policy 

31 January 2017 - 07/2017 

Yes annually 

5 

Training and Development Policy 

31 January 2017 ■ 07/2017 

Yes annually 

6 

Staff and Councillor Bereavement 
Policy 

31 January 2017-07/2017 

Yes annually 

7 

Employee wellness policy 

31 May 2018 

Yes annually 


Bylaws, Policies and Sector Plans for Community Services. 


Summarised as follows: 


ff 

Available sector plans and poltcles/bylaw 

Date of adoption & council 
resolution number 

1 

By-Laws Relating to Public Open Spaces 

Not yet adopted 

2 

By-Laws Relating to Funeral Undertaker's Premises 

Not yet adopted 

3 

By-Laws Relating to Public Swimming Pools 

Not yet adopted 

4 

By-Laws Relating to Accommodation Establishments 

Not yet adopted 

b 

By-Laws Relating to the Keeping of Animals 

Not yet adopted 

6 

By-Laws Relating to The Licensing of And Control Over 
Oogs 

Not yet adopted 

7 

By-Laws Regarding Preparation of Food at Registered 
Private Kitchens 

Not yet adopted 

8 

By-Laws Relating to Camping Areas 

Not yet adopted 

9 

By-Law Relating to The Disposal of Contaminated 

And/or Infectious Waste 

Not yet adopted 

10 

By-Laws Relating to Fencing 

Not yet adopted 

11 

By-Laws Relating to Public Health Hasards and 

Nuisances 

Not yet adopted 

12 

By-Laws Relating to The Impoundment of Animals 

Not yet adopted 

13 

By-Laws Relating to Liquor Trading Hours 

Not yet adopted 


Bylaws, Policies and Sector Plans for Technical Services, 


Summarised as follows: - 


If 

Available sector plans and policies/bylaw 

Date of adoption & council 
resolution number 

1 

By-Laws Relating to Advertising Signs and The 
Disfigurement of The Fronts or Frontages of Streets 

Not yet adopted 

2 

By-Laws Relating to Storm-Water Management 

Not yet adopted 

3 

By-Laws in Respect of The Control of Temporary 
Advertisements 

Not yet adopted 

4 

Electricity Master Plan 

Not yet adopted 
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5 

Storm water Management Plan 

Not yet adopted 

6 

Comprehensive infrastructure Master Plan 

Not yet adopted 


Bylaws, Policies and Sector Plans for Local Economic Development. 


Summarised as follows: 


# 

Available sector plans and polides/bylaw 

Date of adoption & council 
resolution number 

i 

By-Laws Relating to Accommodation Establishments 

Not yet adopted 

: 2 

By-law Relating to Barbers, Hairdressers and Beauticians 

Not yet adopted 

3 

By-Laws Relating to Markets 

Not yet adopted 

4 

By-Laws Related to Street Trading 

Not yet adopted 

5 

Local Economic Development Strategy 

Not yet adopted 

6 

Tourism and Heritage Development Sector Plan 

Not yet adopted 

7 

SM ME Development Strategy 

Not yet adopted 

8 

Agriculture and Rural Development Strategy 

Not yet adopted 

9, 

Industrialization Strategy 

Not yet adopted 

10 

Business Attraction and Retention Strategy 

Not yet adopted 


2.2.2 KPA: BASIC SERVICE DELIVERY 


2.2.2.1 Technical Services Directorate. 

Introduction. 

The South African Constitution assigns municipalities the duty of ensuring the provision of 
municipal infrastructure services. This chapter outlines EMLM's municipal infrastructure and 
Services. The directorate renders the following services to the broader EMLM community: - 
Roads and Storm water Management Services. 

Legislative Requirements. 

a} National land Transport Act no 5 of 2009 
b} Occupational Health and Safety Act 1993 

c) National Road Traffic Act 1996 

d) National Environmental Management Act no 107 of 1998 
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Roads Infrastructure. The transportation infrastructure data is an indication of the Enoch Mgijima 
Municipality's connection to other local economic centres and rural nodes. It also indicates how 
connected the efficiency of transportation of goods and people to and from various economies 
surrounding Enoch Mgijima Municipality. 


The road network has been summarized on the following table, which summarizes all district 
roads from Queenstown to each locai municipality; 


Enoch Mgijima Municipality's Road Transport Network. 

0 

Section 

Length of the road 

Road 

Condition 

Description 

R39 2 

Queen stow n- D o rd recht 

72 KM 

Fair 

N/A 

R392 

Queenstown-Ell iot 

131Km 

Fair 

N/A 

R394 

Queenstown-Lady Frere 

47 KM 

Poor 


R359 

LadyFrere-Cala 

57KM 

Very Good 


R61 

Que e n st ow n- Crad ock 

141 KM 

Farr 


R61 

Quee nstow n-Cofi m va ba 

8QKM 

Very Good 


R61 

Qu ee nstown-E ngco bo 

131KM 

Fair 


R397 

Qu ee nstown-Molteno 

85 KM 

Fair 


R61 

Qu ee nstown-Ta rka sta d 

G8KM 

Good 


Source: RRAMS Visual Condition Index, 2011 


A municipal road condition assessment has been conducted through the use of RRAMS, it is crucial 
therefore for the municipality to develop a Comprehensive infrastructure Master Plan, The major 
barrier towards the development of the said plan is funding. 


The Roads & Storm water section is responsible for the maintenance of all municipal roads. The 
majority of urban and township roads are tarred and paved, with gravel roads, mainly in the rural 
areas requiring attention. 

A vigorous process of re-surfacing all municipal roads in Queenstown are currently underway and 
some of the roads have been completed. More roads have been prioritised for re-surfacing in 
Queenstown and have been registered and funded by MIG. The huge increase in the price of 
bitumen products is however a challenge which means that lesser roads will be tarred with the 
funds that will be available in future budgets. 
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The municipality plans to assess the existing Road network and Bridges every five years to 
properly plan and implement preventative maintenance, safer roads and bridge structures. Roads 
in the rural areas will be graded and maintained on a regular basis. Regular planned maintenance 
is crucial to ensure that roads are serviceable and can address rising demand, which in turn makes 
the cost of maintenance to escalate. 

Increasing heavy traffic volumes using municipal roads, high cost of bitumen are a real threat to 
the sustainability of the road network. The municipality is committed in sourcing funding for the 
development of A Roads Master Plan to address some of the identified future needs and 
challenges. In 2018/19 financial year the municipality is required to do a follow up on appointed 
consultants to source funding. 

The Municipality plans to pave each year as many sidewalks as the budget allows where there Is 
high number of pedestrians to provide for non-motorized form of transport. 

Municipality plans to develop a Storm water Master Plan to assist with addressing issues 
pertaining to the Storm water, drainage within the municipality however budgetary constraints 
are a huge barrier. The Storm water Master Plan will be used to prioritize project proposals for 
solving the storm water problems in each area. 

The municipality is responsible for, the repairing of potholes on the existing surfaced road, 
cleaning of Storm water drainage system to maintain free flow Storm water, upgrading of gravel 
roads to surfaced roads, Installation of new storm water drainage systems, rehabilitation of 
existing roads, and re-gravelling and blading of gravel roads in rural and urban areas an on regular 
basis. 

Roads Forum - Enoch Mgjima Municipality attends in CHDM Roads Forum where Important issues 
pertaining to the roads of the entire area of CHDM are discussed. It is crucial for Enoch Mgijima 
to work cooperatively with DRPW and establish a Roads forum to afford the municipality an 
opportunity to focus discuss with relevant stakeholders issues pertaining Enoch Mgijima 
Municipality roads. 

T ransoort 

Enoch Mgijima Municipality considers the issue of transport as a serious matter for consideration 
during planning. It is not only important for the development of the areas but for the entire 
Eastern Cape province and the country as a whole. There are two national roads and two railway 
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lines linking Part Elizabeth and East London to the area around Komani are important. CHDM has 
developed a Transport Master Plan to cater for the transport needs (services, infrastructure) of 
different local municipalities in the area. The CHDM master plan is going to be implemented at 
Enoch Mgijima through a combined effort between the district municipality and the local 
municipality as well as all key and relevant stakeholders in the sector. 

Critical Infrastructure- 

Below is a list of important and critical transport infrastructure dose by the economic hub of the 
area within Enoch Mgiijsma Municipality, Komani 
Access to Railroad Infrastructure. 

The rail road infrastructure connection runs parallel to the N6 from Johannesburg via 
Bloemfontein, Aliwai North, KOmani, Carthcart, Stutterheim [Amabele Station) to East London. 
The Eastern Cape Department of Roads and Transport launched a Kei Rail Project to enable the 
movement of people and goods from Amabele Station, the surrounding sidings to East London. 
Access to Commercial Airports. 

The towns of Komani is located less than 25Qkm from East London Airport. There is a possibility 
of establishing an aerodrome in future from the Komani Military Airstrip. 

Access to Ports, 

Two fully developed ports dose to Komani area within Enoch Mgijima Municipality based in Port 
Elizabeth [Port of Ngqurha) and the other one in East London. The two ports are vertically and 
horizontally integrated with fully developed industrial development zones ("IDZ") in the form of 
Coega IPZ in Port Elizabeth and East London IOZ in East London. 

Public Transport Facilities 

The Department of Transport (DOT) funded an Infermodal Transport facility based in Komani. The 
project is almost complete and is planned to accommodate public modes of transport such as 
taxis and busses, integrate informal trade sector (hawkers), Buildings that address public needs. 
Rank offices, Security office, Cooking stalls, General stalls. Vehicle repair stalls and Waiting Areas, 
Phase two plan for the bus terminal was approved but the major barrier to construction is the 
existence and mushrooming of informal settlements in the identified land. 

Some of the towns within Enoch Mgijima Municipality do not have bus/taxi ranks, those in the 
transport sector operate their businesses in informal ranks. There are no bus shelters for the 
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public. Planning should take cognizance of the transport needs of different communities within 
the municipality. It is crucial for the municipality to establish a Transport Forum to discuss issues 
pertaining to transport around the municipality such as transport infrastructure, bus/taxi services, 
rail and scholar transport. The establishment and functionality of the forum will depend on 
concerted effort with relevant key stakeholders in the sector. 

Electrical Engineering Services. 


Legislative Requirements. 


a) Electricity Act 41/19S7 

b) NERSA regulations 

c) Occupational Health and Safety Act 

The Millennium Development Goal states that 97% of households must have universal access to 
electricity by 2025. Access to electricity will alleviate poverty as the use of electricity supports 
lighting and cooking facilities. 

The municipality supplies, upgrades, and maintains electricity to formal townships in terms of the 
license agreement from NERSA, The municipality currently distributes electricity through an 
agreement between NERSA. The application by the municipality for its own electricity distribution 
licence in being processes and the municipality is waiting for the response from NERSA. 

The municipality doesn't have an Electricity Master Plan and it plans to develop to source funding 
through the assistance of consultants for the development of the said plan. 
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Access to electricity 


A) ELECTRICITY CONNECTION - ENOCH MGIJIMA LOCAL MUNICIPALITY, 2006-2016 

{NUMBER OF HOUSEHOLDS WITH NO ELECTRICAL CONNECTION] 



nnection overtime, it can be seen 
that in 2006 the households without an electrical connection in Enoch Mgijima Local Municipality 
was 12 000, this decreased annually at -7.7SK per annum to S 360 in 2016 
The State of Electricity Distribution 

The municipality encounters a number of electricity problems, particularly in Komani, These 
problems are characterised by old electricity infrastructure, regular electricity outages which 
affect businesses and households alike. The municipality is losing a lot of revenue on electricity 
due to these problems. Council adopted business plan for funding needs to be considered and 
implemented in order to source funding. 

The state of the electricity infrastructure has been summarised as follows:- 
Queendustria Substation, 
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This substation operates on a single transformer with a capacity of 15MVA. There is a 20MVA 
transformer on site which was procured in 2015 but not connected. The transformer was 
damaged by lightning during 2015 and has not been repaired. It is currently energized by ESKOM 
at 66 kv but it only distributes a restricted 11MVA due to its cable size. Scheduled maintenance 
was carried out in October 2016. 

The substation supplies Queendustrla and Ezibeleni and is considered a high risk. 

Ebden Substation. 


This substation operates on a single transformer with a capacity of 15MVA, The original 
transformer was a 10MVA. The transformer was damaged by lightning during 2015 and. has not 
been repaired. It is currently energized by ESKOM at 66 kv but it only distributes a restricted 
12MVA due to its cable size. Scheduled maintenance was last carried out in 2003. 

The substation supplies the town of Queenstown and its surrounding suburbs and is considered 
a high risk. 

West bourne Substation. 


This substation operates on a single transformer with a capacity of 15MVA. It is currently supplied 
from Ebden Substation at 66 kV but it only distributes a restricted 10MVA due to its cable size. 
Scheduled maintenance was last carried out in 2003. 

The substation supplies the parts of Queenstown, Top Town and surrounding farms and is 
considered a high risk. 

Mlungisi Substation. 


This substation operates on a single transformer with a capacity of 15MVA. It is currently supplied 
from Ebden Substation at 66 kV but it only distributes a restricted 15MVA due to its cable size. 
Scheduled maintenance was last carried out in 2003. 

The substation supplies the parts of Queenstown, Mlungisi and surrounding farms and is 
considered a high risk. 

11KV Reticulation Substations. 


The Queenstown area also has the following substations: - 
1) EzebileniS/S 
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2) Komanr S/S 

3) Connaught S/S 

4) Library S/S 

5) Victoria Road S/S 

6) Central S/S 

7) Spargs 5/S 

8) Alexandria S/S 

9) Madeira Park S/S 

10) Bridge Street S/S 

11) Nonesi Mall S/S 
12} Amatola S/S 
IS) Bachelor S/S 
14} Balmoral S/S 

15} Painbo Central 5/5 

The Ezibeleni Substation and Alexandria Substation are considered High Risk due to defective 
equipment. 

Small Towns and the 22KV Substations. 


The following is the status of the substations in the surrounding towns: 

a) Tarkastad 22 kV 

b) Hofmeyer 22 kV 

c} Molteno 22 kV to 11 kV Sub- Station 
d) Stericstroom 22kV TO 11 kV Sub- station 
General Electricity Challenges 


Network not been maintained for 12 years and is very old. Municipal staff has only been doing 
fault repairs instead of maintenance. The municipality currently at a very high risk as the 
electricity infrastructure is deteriorating very fast. 

Electricity Supply Capacity in MVA's. 


Calculated as follows: - 


Electricity Supply Capacity in MVA’s 

Queenstown and surrounding areas 

48 

Tarkastad/Hofmeyr and surrounding areas 

5 

Molteno/Sterkstroom and surrounding areas 

3 

Source: ElVflEVl, Technical Services 
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Human Risks Relating to Electricity 

a) The is a high risk of human being Including municipal staff being electrocuted as a result of 
many open pillar boxes and faulty substations, 

b) There is a high prevalence of illegal connections and low rate of arrests and convictions. 
Financial Risks Relating to Electricity 


a) Financial losses due to electricity theft and tempering estimated at 40% of billable electricity 
revenue. 

b) Municipality pay about R48 Million per month to ESKOM for bulk supply and generates less 
jn the form of own revenue, 

c) Risk of losing a NERSA License due to uncontrolled losses. 

Technical Risks Relating to Electricity 

(a ) Met work is at the state of collapse as evidenced by the high number of electricity outages and 
faults. 

b} Proper maintenance has not been carried out for more than 10 years. 

c) There is no technical capacity to undertake maintenance. 

d) There are no electricity spare parts as a result even minor faults take longer to be fixed. 

e) The operating procedures are difficult and time consuming. 

f) There are regular and longer electricity outages which affect both the businesses and civilians. 
Alternative Sources of Energy 

The area of Molteno Sterkstroom within the municipality has "Good" opportunities for Wind and 
Solar Energy Generation, It can therefore be expected that the Municipality will be subject to new 
applications for such facilities. Wind Energy (Dor per Wind Farm) Mean wind speeds in the vicinity 
of 6 - 7.5 metres per second at the 60m above ground level. Tarkastad is one of the first 
municipalities in the Eastern Cape to provide t he communities with the system of SOLAR GEYSER, 
a number of households In the area of Tarkastad have just been provided with the Solar Geysers. 
The initiative of Solar Geysers is also assisting in terms of reducing the pressure on the current 
demand of Electricity. Stats South Africa 2011 as well as the latest community surveys 2016 shows 
that a large percentage of electricity is used for lighting. 

Municipal Buildings. 
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Legislative Requirements, 


a) National Building Regulations and Standards Act No. 103 of 1977 

b) Construction Industry Development Board Act 

c) Occupational Health and Safety Act 

d) Architectural Professions Act 

e) Green Buildings Policy 

Municipal Buildings include amongst others, the provision of new municipal buildings and 
structures and their maintenance, throughout the area. The municipality's success is dependent 
on interaction with other internal and external departments to ensure accurate needs assessment 
and planning for new developments and the necessary maintenance of existing structures. 

The Health and Safety Act requires that all buildings be annually audited for Health and Safety 
compliance in order to guarantee the safety of all users including visitors. The municipality shall 
strive to comply with all aspects of the said piece of legislation within all its buildings and facilities 
for the benefit of the public and employees as well. Recommendations of the annual audits shall 
be Included in budgets and implemented. The unit does not have enough staff to do the work, 
there is only one officials. The municipality must audit a number of buildings owned by the 
municipality that can be renovated in order to enhance revenue or accommodate some 
directorates with challenges of office space. 

Project Management Unit fPMUii 

Project Management Unit is responsible for infrastructure projects or development mainly 
Municipal Infrastructure Grant (MIG) projects, own funds and other funding resources of 
infrastructure. Its main functions are contract administration, project management, contract 
administration and assists SCMU on contract management of all capital projects. The unit is 
responsible for the registration of capital projects. It deals with the development and the 
rehabilitation of the existing roads, storm water and electricity infrastructure. 

The unit is funded by the MIG for both capital project and the operational costs of the unit. It 
further provides technical support to other municipal directorates that have infrastructure 
projects. For the unit to be fully functional it needs a design and drawing unit that consists of 
personnel and software. This will enable the municipality to minimise the use of consultants. The 
personnel must also be professionally registered so that they can be able to approve and sign off 
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the designs. Mentoring and coaching support will be sourced as the future endeavour to ensure 
that technical personnel are professionally qualified. 



Title 

Number 

1 . 

Manager PMU 

01 

2. 

Project Coordinator 

03 

3. 

Financial Administrator 

01 

4. 

ISD Clerk 

01 

5. 

OHS Practitioner 

01 

6. 

ISD Officers 

03 


Tabfe: Project Management Unit Staff Component 


Challenges: PMU encounters a number of challenges in its endeavours to properly manage 
project. These range from poor planning by the Institution, absence of interdepartmental 
relations, contract management. Communication and Public participation strategy 
implementation. 

Z.2.2.2 COMMUNITY SERVICES AND PUBLIC AMENITIES 

The South African Constitution (Act 108 of 1396) states that the people of South Africa have the 
right to an environment that is not detrimental to human health, and imposes a duty on the state 
to promulgate and to implement policies to ensure that this right is upheld. All departments of 
state or administration in national, provincial or local levels of government have similar 
obligations. 
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Waste Management: The Municipality is legally responsible for rendering refuse removal service 
within its area of jurisdiction and this Includes residential areas; industrial areas; business areas 
and streets within the CBD, The municipality collects waste according varying waste collection 
schedules. Waste is then deposited in the respective waste collection centers located just outside 
the urban nodes of Komani,Tarkastad, Molteno, hofmeyr, Whittlesea, Ezibeieni and Sterkstroom. 
The municipality is not providing formal refuse removal in rural nodes. As part of the Green 
economy, waste management and recycling is very important 


Landfill sites within Enoch Mgijima Municipality: 


Area 

No of landfill sites 

Status 

Queenstown/ Ezibeieni/ 
Mlungisi 

01 

Registered 




Whittlesea 

01 

Placed illegally 

Molteno 

01 

Licensed 

Sterkstroom 

01 

Licenced 

Tarkastad 

01 

Licensed 

Hofmeyr 

01 

Licensed 


INTEGRATED WASTE MANAGEMENT PLAN tlWMF) 

The Municipality appointed Gibb to do a new Integrated Waste Management Plan for the entire 
Enoch Mgijima. The former entities had their own waste plans before amalgamation. Chris Hani 
District Municipality funded the project. The municipality has tabled the IWMP in May 2018. 

The waste management section is currently rendering the following services: 

■ Refuse removal-once a week to ail households in the urban nodes. 

• Businesses on per agreed schedule. 

• Street cleaning seven (7) days a week including a night shift service. 

• Open a re as-Cleaning of illegal dumping sites and pavements. 

• Landfill site-management of waste dumped on the landfill site. 
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Medical waste 

Enoch Mgijima LM has several medical facilities that generate medical waste within their 
municipal area. There are also several doctors working within the municipal area that generate 
small amounts of medical waste. The Municipality is presently not experiencing any significant 
problems with medical waste being disposed of at any of the Municipal landfill sites. The 
Provincial Department of Health has contracted Compass Waste Company for the medical waste 
management in hospitals and the local clinics. The Medical facilities are listed below. 
o Frontier Hospital 
Komani Hospital 
KOmani Private Hospital 
Komani Renal centre 
Komani care cure 
Private medical practitioners 
Martjie Venter (Tarkastad) 

Gardens Clinic, Komani 
Thornhill Medical Center 

Rocklands Clinic - Operational and needs renovation 
Mitford public clinic ■ Operational and needs renovation 
Sterkstroom/ Molten 
Whittlesea 

Trade Affluent Policy; The municipality is considering the development of a Trade and Affluent 
Policy in order to manage businesses operating in Komani and surrounding areas within the 
jurisdiction of the municipality. 
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Cemeteries- Community services department in the municipality is responsible for the provision 
of grave sites; furthermore the municipality is responsible for the digging of graves and 
maintenance of the cemeteries. The Municipality only deals with the funeral undertakers 
regarding funerals. They apply to the municipality for a grave for a funeral and then provide the 
municipality with the necessary burial order and death certificate for the funeral to be conducted. 
Gravediggers dig the graves and the caretaker ensures that everything is in order for the funeral 
at the cemetery. Gravediggers close the grave after the funeral if requested. 

Support is also given to those community members who cannot afford a costly funeral, through 
providing a pauper burial. 


Below is a list of cemeteries at Enoch Mgijima Municipality by area:- 


# 

Cemetery 

Condition/Status 

1 

Queenstown cemetery 

Almost full 

2 

Lukhanji cemetery 

Almost full 

3 

Ezibeleni cemetery (old and new), 

Almost full 

4 

Mlungisi cemetery 

Almost full 

5 

Sada cemetery 

Totally Full 

6 

Ekupumleni cemetery 

Almost full 

7 

Whittlesea old cemetery 

Almost full 

8 

Hinge cemetery 

New 

9 

Lesseyton cemetery 

New 

10 

Masakhane Cemeteries 

Almost full 

11 

Malambile Cemeteries 

Almost full 

12 

Dennekruin Cemeteries 

Almost full 

13 

Tarkastad 

Aimost full 

14 

2ola Township 

Full 

15 

Hofmeyr/ Eluxolweni 

Full 

16 

Molteno x 4 

2 are full, 2 are almost full 

17 

Sterkstroom x2 

1 is full, 2 are almost full 
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The majority of cemeteries at Enoch Mgijima are almost full. The new Spatial Development 
framework currently being developed in accordance with 5PLUMA Regulations will take 
cognizance of the need for land for extension of cemeteries. 

The following cemeteries are almost completed: 

• Hinge cemetery 

° Lesseyton cemetery 

Provision will have to be made to Install an electronic system to map and indexes all the grave 
sites and graves that are in the jurisdiction of the Enoch Mgijima Municipality. With the 
construction of new cemeteries,, this system will be introduced. Rural nodes across and 
surrounding areas the municipality have a number of informal cemeteries in different villages. At 
the moment the graves in the Mlungisi, Ezibeteni, Sada, Ekupumleni, Hinge and Lesseyton, 
Ntabethemba Area and Zola Township in Tarkastad cemeteries are not marked and indexed. 
There is no record of the graves. 

Parks and Recreational Facilities - Komani has one (1) big Park (Public Gardens) that is maintained 
to a high standard. There are two smaller parks, the Hexagon and the Museum garden. There are 
a number of smaller gardens and islands in the CBD area that are also maintained by the 
municipality Including the Sunshine Village for the aged. 

Community parks are located in the following areas: 

• Sada 

• Hinge 

• Lesseyton (3) 

• Ezlbeleni: 

• Mlungisi; 

• Tarkastad 

• Hofmeyer 

• Molten o, one in town and in Momonde township 

• Sterkstroom is in town 
Areas of Intervention 

Budget for equipment in the form of vehicles to be able to perform and provide an effective 
service delivery and overall maintenance parks. 
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Game Reserves 

The Lawrence de lanee Game Reserve : Lawrence de Lange game reserve attracts tourism, 
schools are taken out on guided tours through the Game Reserve to view the nature in the reserve 
as well as birds and animals. Hunting and selling of animals generates income for the game 
reserve. The Birding Club and the Environmental Club of one of the schools do important work on 
the Game Reserve. Honorary Game Rangers help to patrol the Game Reserve and other tasks that 
are necessary. There are Rhinos, Giraffe and a variety of buck species in the reserve. There is tight 
security to avoid rhino poaching. Building of chalets in the Game Reserve can enhance revenue 
as the get a lot of tourists visiting the Game Reserve. 

A business plan was submitted to the Department of Tourism to support with the construction of 
the chalets. A new 4x4 vehicle is needed for the game reserve. Another tourist attraction to be 
found in the game reserve is the presence of a fossil site. The Municipality has a unique plant, the 
Tamboekte that grows on the mountains surrounding Komani. It is the only place in the world 
where it is found. It is caiied the Erythrina Acanthocarpa or Tam bookie thorn. Investigation is 
required on how Enoch Mgijima area can derive benefit from this unique occurrence. 

Tsolwana Game Reserve- Tsolwana Game Reserve falls within Enoch Mgijima Municipality under 
SANPARKS. The area has been declared a conservation area and has a potential to contribute on 
tourism growth as well as the economy within the jurisdiction of the municipality 
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Bonkolo Dam and Berry Dam- The Bonkolo dam picnic area was upgraded to a Day Visitor facility 
by the Department of Tourism. There is a need to upgrade the facility In order to generate 
revenue. This facility is extensively used by the public for hraais, fishing and other events. 

The Berry dam - This is another picnic area that is used by the public for fishing, braai's and 
picnics. This dam area is also used for public jogging and taking their dogs for walks. The braai 
places needs to be upgraded and shade trees planted along the water edge where a lot of trees 
have decayed due to the draught. 

Sports and Recreation 

Sports arts and cultural heritage services are a primary competence of the Department of Sports, 
Arts and Culture. Enoch Mgijima municipality plays a facilitative role in the identification of needs 
and cooperates with the Department of sports arts and culture in the implementation of such 
services. Most of the existing community sports facitities need repair and the majority of wards 
do not have well planned sporting facilities. 

Sport Stadiums 

The municipality has the following sports and recreational facilities: 

• Tobi Khula Sport Centre - Maintenance of the grounds, fields and the halls and ablution 
facility. 

• Mlungist Sport Stadium - Maintenance of the grounds, fields and the ablution facility. The 
tennis court at Mlungisi needs upgrading - nets to be constructed around the courts and to 
be resurfaced. The palisade fence surrounding the stadium needs to be extended to cover the 
whole area. There is an athletics track but it needs to be upgraded. 

• Dumpy Adams Stadium - Maintenance of the grounds, fields and the ablution facilities. An 
artificial soccer field was built by SAFA at Dumpy Adams. The construction of the cricket pitch 
was completed. The curbing around the soccer field was completed. We now need curbing 
on the outside of the athletic track so to dearly demarcate the athletic track. The netball 
courts needs resurfacing. There are no spectator stands around the Soccer field. We need to 
have it constructed. 

o Three tennis courts need to be upgraded with nets and a new surface. 

• Ezibeleni Sport Stadium: the ablution facility was upgraded by the municipality. This soccer 
field needs a good topdressing and drainage of the field to be rectified. Proper netball courts 
at this stadium still need to be constructed. 
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• Sada Sport stadium;: The ablution facility was upgraded by the municipality. The challenge 
is that the concrete fence around the facility is vandalised and needs repairs. 

• Komani Public Swimming Pool: The pool needs major repair work to be done to it. The pool 
building is being vandalised during the winter months when it is not in use. 

• Hinge Sport Stadium - New awaiting handover to the community 

• Me Bride 5port Stadium - The filed require maintenance. 

• Milford - Needs to be maintained it is vandalised 

• Phakamisa Sport field - New needs to be handed officially to the community 

• Zola Sport facility inTarkastad: New and vandalized. There is a need to maintain the facility. 

• Molteno 2 stadiums - the new one has been vandalized and the second one needs upgrading 

• Sterkstroom x2 -1 sport facility Incomplete, the one in town is vandalized 

• Thornhill area- Needs maintenance , prioritize fencing 

Playgrounds -T here are various playgrounds in the Komani suburbs, Ezibeleni and Mlungisi which 
are in a desperate need of upgrading and repair. They are used by the small children who live in 
the nearby suburb or vicinity. In Ntabethemba area, ward 31 all the playgrounds in Khayalethu, 
Rocklands, Mitford and Phakamisa need to be prioritized and upgraded. There is one playground 
in Molteno. 

Library Services - T he primary purpose of the public libraries is to provide resources in a variety 
of media to meet the needs of individuals and groups for education, information and personal 
development including recreation and leisure. 

Libraries are a Provincial function, under the Department of Sport, Recreation, and Arts & Culture. 
The service is implemented by the Municipality and is only partially funded by the Province. The 
Municipality receives a subsidy from D5RAC annually; however, this subsidy does not cover the 
total costs of running the libraries. The Municipality covers the shortfall. 

Enoch Mgijlma Library Services is required to serve the total population of the Enoch Mgijtma 
Municipal area. 

There are 11 Libraries within Enoch Mgijima Municipality viz: 

1) Mlungisi Library 

2) Ashley Wyngaard Library (in Parkvale} 

3) Komani Library 

4) Barrington Mndi Library (in Ezibeleni) 
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5} Whitt!esea Library. 

6) Tarkastad Public Library 
7} Hofmeyr Library 

8) Molteno Library 

9) Sterkstroom Library 

10) Tender gate container library 

11) Mcewula Modular Library 
Institutions of Higher Learning 

The libraries support formal education in the area, Le. all levels of education. 

The municipality is currently engaging with Institutions of Higher Learning to provide access to 
tertiary educational information. A positive response was received from the UNISA library in East 
London and they have decided to approach DSRAC at a provincial level so that such a partnership 
between UNISA and DSRAC will result In ail libraries in the Province being able to share resources 
with UNISA electronically. 

Mr ansi libraries on - line 

The Queenstown Public Library is one of the beneficiaries of the pilot project of the Mzanzi 
Libraries On-line Project (funded by the Bill & Melinda Gates Foundation). This project aims to 
strengthen and enhance public libraries in South Africa through the provision of IT equipment and 
training of library staff. Komani Library received electronic equipment. This equipment is 
currently being used through various sub projects to benefit the community. 

Library for the Blind 

5A Library for the Blind services is available at our libraries. These services are for blind and sight 
impaired members of the community. Specialised equipment is currently available at Ezibetelni 
Library. All equipment and materials are supplied by the Library for the Blind SA, their head office 
being in Grahamstown. Enoch Mgijima needs to consider extending the access to this service to 
other areas of the municipality. 

Requests for New Libraries and Upgrades to DSRAC 

Requests have been submitted to DSRAC for new libraries at Hinge, Lesseylon and Mlungisi. 
Requests have also been made for the refurbishment of Whlttlesea Library. Ashley Wyngaard 
library is currently being upgraded by DSRAC. 

Challenges 
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• The library services are underfunded by DSRAC 

• Staff shortage 

• Shortage of library space, especially during peak hours 

• Rural areas within the municipality do not have access to library services. A mobile library is 
therefore recommended in areas where there are no libraries. 

• Automated Library Management System is not implemented due to challenges of internet. 
Enoch Mgijima libraries do not function by means of an automated system. The system is 
hosted by SITA and DSRAC white also responsible for providing barcodes and special 
stationery for books and patron library cards. The provided internet service is not reliable and 
is often offline 

• Some of the library buildings require maintenance and upgrading. Ashley Wyngaard and 
Whittlesea require extension, Komani library needs painting, shelving and furniture need to 
be replaced. 

Pound management 

The municipality provides the service of impounding stray animals on behalf of the Department 
of Roads. The impounding of stray animals on private land and in the townships is managed by 
the municipality. The municipality provides budget for the pound and commonages. The 
Department of Roads and Transport provides the budget for two trucks for the impoundment of 
stray animals on the public roads. Whittlesea and Komani pounds are understaffed. The 
municipality makes use of the Traffic Act and Pound Ordinance for the regulation of pounds. 

The Whittlesea Pound needs to be upgraded. A process to provide portable flush toilets Is in 
progress at the Pound in Komani. There is a pound inTarkastad that is not operational. There is a 
need to establish a pound that will be used by the community from both Molteno and 
Sterkstroom. Komani, Whittlesea, Tarkastad not in a desired standard. 

Commonages - Commonages based around Komani and Whittlesea area are grouped into three 
groups according to their location: 

• Group 1: Camp 8,9 and SPCA on the Dordrecht Road 

• Group 1: Camp 6 and 10 on the N6: due to road refurbishment no fencing 

• Group 9: Camp 16 and 18 on the Whittle Sea Road 

179 



